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July 30, 2025 
 
Andrea Lucas 
Acting Chair 
U.S. Equal Employment Opportunity Commission 
131 M Street, NE 
Washington, DC 20507 
 
Investigation Request: Texas Roadhouse, Inc. 
 
Dear Ms. Lucas: 
 
America First Legal Foundation (“AFL”) is a national, nonprofit organization working 
to protect the rule of law, due process, and equal protection for all Americans. We 
request that the Equal Employment Opportunity Commission (“EEOC”) investigate 
Texas Roadhouse, Inc. (“Texas Roadhouse”) for violating Title VII of the Civil Rights 
Act of 1964. 42 U.S.C. § 2000e-2. Texas Roadhouse’s employment practices, as 
described below, appear to discriminate against employees, or prospective employees, 
solely because of their race, color, or sex. This is patently unlawful. See 42 U.S.C. §§ 
2000e-2(a), (d). Accordingly, we respectfully request that you issue a Commissioner 
Charge pursuant to 29 C.F.R. § 1601.6(a). 
 
Texas Roadhouse is a publicly traded corporation incorporated under the laws of the 
State of Delaware, with its principal executive offices located at 6040 Dutchmans 
Lane, Louisville, Kentucky 40205.1 Texas Roadhouse appears to represent to 
shareholders, investors, and the public that it has and will continue limiting, 
segregating, or classifying employees or applicants for employment in ways that 
would deprive, or tend to deprive, white and/or male individuals of employment, 
training, or promotions because of their race, color, or sex.  
 
On its website, Texas Roadhouse states that “[a]t Texas Roadhouse, diversity, 
inclusion, and opportunity are a big part of our culture.”2  
 
In pursuit of this commitment, Texas Roadhouse states “attract[ing] diverse talent” 
is a “vital part” of the Company’s culture.3 Across its publicly available materials, 

 
1 Texas Roadhouse, Inc. Form 10-K, TEXAS ROADHOUSE, INC. (Feb. 28, 2025) [hereinafter Texas 
Roadhouse 2025 Form 10-K] (available at https://perma.cc/98H2-87UV). 
2 Our Culture, TEXAS ROADHOUSE (last visited July 21, 2025). 
3 Corporate Sustainability Report 2024 at 22, TEXAS ROADHOUSE (available at https://perma.cc/5FYQ-
TQXY) [hereinafter 2024 Sustainability Report].  
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Texas Roadhouse acknowledges that taking “diversity” into account means 
considering individuals’ race and sex: 
 

• In nominating members to its Board of Directors, the Company’s nominating 
and corporate governance committee “seek[s] diverse candidates, taking into 
account diversity in all respects (including gender, race, age, [and other 
factors]).”4 In that same Proxy Statement filed in February 2025, Texas 
Roadhouse published charts that “illustrate the composition of [its] director 
nominees by age, tenure, diversity, independence, and gender.”5 The only 
characteristics tracked in the chart titled “Diversity” are race and sex, and only 
“Women & BIPOC” qualify as “diverse.”6 
 

• Texas Roadhouse’s 2024 Sustainability Report contains a near-identical 
statement indicating that the Company “seeks diverse [board of directors] 
candidates, taking into account diversity in all respects (including gender, 
race, age…”).7 The 2024 Sustainability Report also includes similar graphs 
that confirm the only group excluded from being considered “diverse” are white 
males.8   
 

• In its 2024 Form 10-K, Texas Roadhouse states that it is “committed to 
attracting, retaining, engaging, recognizing, and developing a workforce that 
mirrors the diversity of our guests.”9 In the very following sentence, Texas 
Roadhouse reveals that the Company tracks the “gender and racial and ethnic 
diversity of [its] employees.”10 Accordingly, the only gender, racial, and ethnic 
diversity data that the company publishes are the percentages of employees 
who are “Women” or “People of Color.”11  

 
Texas Roadhouse also runs employee programs that provide employee benefits based 
on race and sex. For example, the Women’s Leadership Summit “provide[s] a space 

 
4 Schedule 14A at 25, TEXAS ROADHOUSE, INC. (Apr. 4, 2025) [hereinafter Texas Roadhouse 2025 Proxy 
Statement] (emphasis added) (available at https://perma.cc/V3FZ-84R6).  
5 Id. at 11 (emphasis added).  
6 Id. 
7 2024 Sustainability Report at 31. 
8 See also id. at 31 (also containing graphs showing nominees’ tenure, age, diversity, independence, 
and gender—with “diversity” referring to “Women and BIPOC”). 
9 Texas Roadhouse 2025 Form 10-K at 16 (emphasis added). Texas Roadhouse’s Sustainability Report 
contains a near-identical commitment to have the Texas Roadhouse workforce “mirror the diversity” 
of its customers. The commitment also appears alongside “gender and racial and ethnic diversity” data 
of employees, with no mention of any nondiscriminatory “diversity” criteria. See 2024 Sustainability 
Report at 24, 25. 
10 Id.  
11 Texas Roadhouse 2025 Form 10-K at 16 (defining “People of Color” as employees that “identify as 
American Indian/Alaskan Native, Asian, Black/African American, Hispanic/Latino, Native 
Hawaiian/Pacific Islander, or two or more races”). This “gender and racial and ethnic diversity” data 
is also published in Texas Roadhouse’s Sustainability Report. 2024 Sustainability Report at 24. 
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for our leaders to network, develop, and grow.”12 The Company’s DEI efforts 
accelerated in 2024 as Texas Roadhouse hosted its first African American Leadership 
Summit, providing employees with “two days of connection, professional 
development, and community building.”13  
 
Title VII of the Civil Rights Act of 1964 prohibits an employer from discriminating 
“against any individual with respect to his compensation, terms, conditions, or 
privileges of employment, because of such individual’s race, color, religion, sex, or 
national origin.” 42 U.S.C. § 2000e-2(a)(1). The Supreme Court has held that the 
“terms or conditions” phrase in Title VII “is not used in the narrow contractual sense; 
it covers more than the economic or tangible.”14  
 
Texas Roadhouse repeatedly admits that considerations of race, color, national origin, 
and sex are motivating factors in the Company’s employment practices. Yet these 
considerations, purportedly embedded in its culture and day-to-day operations, are 
illegal. Texas Roadhouse’s policies openly discriminate against white male employees 
in favor of diverse employees. Discrimination advocates—under the guise of 
“diversity” and “equity”—have for years claimed that straight white men must be 
treated differently than diverse individuals by holding them to a higher evidentiary 
standard; however, the Supreme Court has directly rejected this claim, holding that 
“Title VII does not impose such a heightened standard on majority-group plaintiffs.”15  
 
Texas Roadhouse’s self-described, ongoing employment practices are unlawful, 
deeply harmful, and immoral.16 Discrimination based on immutable characteristics 
such as race, color, national origin, or sex “generates a feeling of inferiority as to their 
status in the community that may affect their hearts and minds in a way unlikely to 
ever be undone.”17 Decades of case law hold that—no matter how well-intentioned—
policies that seek to impose racial balancing are prohibited by Title VII.18 More 
broadly, the discrimination highlighted in this case necessarily foments contention 
and resentment; it is “odious and destructive.”19 It truly “is a sordid business, this 

 
12 2024 Sustainability Report at 26. 
13 Id. Texas Roadhouse uses “Black” and “African American” interchangeably. See id. at 24; Texas 
Roadhouse 2025 10-K at 16. 
14 Muldrow v. City of St. Louis, 601 U.S. 346, 347 (2024) (cleaned up) (citing Meritor Sav. Bank, FSB 
v. Vinson, 477 U.S. 57, 64 (1986); see also Bostock v. Clayton County, Ga., 590 U.S. 644, 658, 681 (2020); 
United Steelworkers of Am. v. Weber, 443 U.S. 193, 208 (1979); Johnson v. Transp. Agency, 480 U.S. 
616, 621–41 (1987). 
15 Ames v. Ohio Dep't of Youth Servs., No. 23–1039, slip op. at 9 (June 5, 2025). 
16 Bob Jones Univ. v. United States, 461 U.S. 574, 593 (1983) (“racial discrimination in education 
violates a most fundamental national public policy, as well as rights of individuals”). 
17 Brown v. Bd. of Education, 347 U.S. 484, 494 (1954). 
18 See, e.g., United Steelworkers, 443 U.S. at 208; Johnson, 480 U.S. at 621-641; see also Bostock, 590 
U.S. at 650. 
19 Texas v. Johnson, 491 U.S. 397, 418 (1989). 
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divvying us up” by race or sex.20 Accordingly, we request that you issue a 
Commissioner Charge to investigate these allegations and ensure that Texas 
Roadhouse ceases all discriminatory employment practices. 
 
Thank you in advance for your cooperation. 
 

Sincerely, 
 
/s/ Will Scolinos 
America First Legal Foundation 

 
 
Cc: Kalpana Kotagal, Commissioner, EEOC 
 Andrew Rogers, EEOC, Acting General Counsel, EEOC 
 Phillip Bornefeld, Director, EEOC Nashville Area Office 
 Faye Williams, Regional Attorney, EEOC Nashville Area Office 

 
 
 
 

  

 
20 League of United Latin Am. Citizens v. Perry, 548 U.S. 399, 511 (2006) (Roberts, C.J., concurring in 
part). 
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APPENDIX 
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