Ahmad J. Ramadan

Professional Experience

United States House of Representatives — Office of Congresswoman Debbie Dingell
Constituent Services Representative & Grant Manager December 2018- Present

Served as a link between constituents and the Congresswoman — ensuring the concerns of the people are heard
and directed to the proper Federal Agency that can further assist with their concern.

Facilitated hundreds of meetings with constituents, specifically at places of worship and schools on behalf of the
Principal as part of a "listening tour" effort I led.

Used comparative research methods to compare legislation proposed in Congress and seek to find ways to on the
impact of proposals to the congressional district.

Drafted policy recommendation on an array of legislative packages being presented on the house floor. Most
notably worked on a bill package that was seelang to combat drunk driving.

Worked with the policy and communications department to ensure that our constituents were receiving the proper
information regarding the Principal’s policies and announcements.

Developed relationships with various public officials and implemented all public policies to achieve Principal’s
objectives.

Worked with the communications team to draft social media and press releases on Arab American related matters,
as well as, International Affairs, IRS, Dept. of Labor, and SSA.

Developed an internal system to document and assist constituents with issues regarding Unemployment and LEO.
Worked with legislative team to draft legislation and letters and the direction of the Principal. This included
leading letters to the United Nations, Federal Agencies, White House, and other departments.

Coordinated with various departments and colleagues and provide inputs to various local and state officials.
Facilitated strategies at the direction of Principal and maintained good relations with various local and state
officials. This is in addition to providing operational support to all legislative processes and objectives.

Tracked the member’s personal legislation, by working to promote passage and building a coalition of support.
This includes legislation on PFAS, Water Shutoffs, and support for a Two-State Solution between Israel and
Palestine.

Assisted in further advancing the Principal’s coalition of support in Congress, by building relationships with
multiple Members as well as staff. This includes recently reaching out to Congressional offices for the launch of
The Labor Caucus.

Worked closely with local, federal departments and officials, Congress, employee employer associations, foreign
government officials, nongovernmental organizations, and nonprofit organizations. Some of these organizations
include AFT, MEA, ACCESS, and Taxpayer Advocate Service.

Led and organized multiple events at the direction of the Principal. This includes creating and planning the
Annual Congresswoman Dingell Iftar, hosting events, and inviting other members or celebrities to the district.
Regularly advised Principal and legislative staff on any pertinent constituent concerns and issues in the district.
Created an internal communications plan that prepared weekly reports for staff and Principal on any pertinent
district activities and issue areas.

Conveying Principal’s positions and answering all constituents” inquiries that concern legislation by drafting
letters and emails, malung telephone calls, and participating in face-to-face meetings.

Managed casework for 623 constituents with issues pertaining to the Internal Revenue Service, Social Security
Administration and Department of Labor. This casework resulted in constituents receiving over $1.8 iillion
dollars back.

Attended events and meetings with the Principal, as well as briefing Member beforehand on important contacts
and issues.

Provided inforation on Grants available to constituents and provided Letters of Support in applications. Assisted
in supporting hundreds of applications and resulted in $10 million dollars in grants to the district.



Biden for President
Michigan Deputy Coalitions Director August 2020- November 2020

Managed a team of two fellows, 25 volunteers, and 300 stakeholders in Michigan. Provided daily updates and
tasks to all individuals managed.

Created an Arab American Advisory Council, Muslim American Advisory Council, and a Chaldean/Assyrian
Advisory Council, and facilitated meetings every week to ensure they remained informed.

Coordinated and communicated with all campaign departments to ensure stakeholders and Ethnic communities
remain informed.

Assisted in setting up Stakeholders and finance team for fundraising. Individuals sent over to finance team
donated roughly $100,000.

Developed and implemented a plan to grow the Campaign’s coalition building. This included facilitating bilingual
trainings, stakeholder meetings, Relation organizing and translating material in multiple languages.

Coordinated logistics with advance team, and speech writing team on Michigan trips with campaign principals,
surrogates, and advisors.

Facilitated more than 150 virtual meetings with different groups in the Arab, Muslim, Chaldean, South Asian,
Armenian communities, and other Ethnic communities.

Facilitated and organized events on specific issues that include Small Business, Foreign Policy, Economic
Development, and Labor.

Facilitated many historic events for any Presidential campaign, including the Arab LGBTQ+ event broadcasted in
Lebanon.

Helped deliver record turnout in the Arab, Muslim, and Chaldean American community. As well as winning over
a large portion of the conservative Ethnic community.

Worked with local Arab, Muslim, and Chaldean organizations to develop and execute a GOTV plan.

Developed and implemented plan for funding to local minority organizations that helped with GOTV efforts.
Provided a total of $48,000 in funding to local organizations.

Developed a strategy with the communications team on Ethnic community and media. This resulted in the Arab
American News receiving an interview with a Vice Presidential candidate for the first time.

Advised on setting up a Arab American landing page on the campaign website, which was the first for a
Presidential Campaign.

Debbie Dingell for Congress Campaign
Senior Advisor and GOTV Director February 2020- August 2020

Responsible for community outreach efforts where I developed an efficient strategy for the Primary election.
Organized and planned three fundraisers totaling $100,000 in the Arab and Muslim American community.
Helped facilitate and coordinate endorsements of Ethnic, Labor, Arab and Environmental groups.

Led a team of 4 staff and 20 volunteers each week who canvassed or passed out literature safely each week.
Developed and implemented the organizing strategy in minority communities.

Developed a GOTV plan for the campaign.

Facilitated meetings with community leaders and key political stakeholders. This required liaising between the
candidate and people of interest.

Built a network of volunteers from minority communities; to knock on doors, make calls, send texts, and act as
surrogates at religious institutions.

Technology experience: VAN, NGP, Google Suite, Maestro Conference, Zendesk, Team App.

Michigan Democratic Party- Coordinated Campaign
Field Organizer & Arab American Outreach April 2018- November 2018

Responsible for community outreach efforts where I developed an efficient strategy that assisted the campaign in
reaching out to the Arab-American population in Michigan. The Arab American population in Michigan is
estimated to be over 450,000.

Led a team of 100 volunteers and elected slate of Democratic leaders in the State.



Created and implemented strategies for grassroots outreach to minority communities, including: the Muslim
community, the Arab community, the Chaldean community, and other communities of color.

Maintained the highest performing field office in the state over entirety of campaign cycle, and secured
Democratic victories for Governorship, Attorney General, Secretary of State, and multiple Congresswomen after
the 2018 campaign cycle.

Recruited community leaders, activists, local politicians, and religious leaders to join forces and support the
candidate.

Facilitated meetings with community leaders and key political stakeholders. This required liaising between the
candidate and people of interest.

Developed a foreign language program for texting and phone banking.

Technology experience: VAN, NGP, Google Suite, Maestro Conference, Zendesk, Team App.

Developed the distributed organizing strategy in minority communities. This included: phone banking, texting,
email, and other methods of outreach.

Focus: HOPE
VISTA Leader- AmeriCorps January 2018- July 2018

Supported the VISTA project and general operations of the Focus: Hope Volunteer Department.

Trained and oversaw a group of 50 volunteers and interns.

Assisted and built capacity for professional development opportunities for VISTA members, support data
collection and report building, communications, and grant writing.

Built a communication plan for the VISTA program, including internal communications to VISTA members and
supervisors, and external communications to potential members and the public.

American Red Cross

Disaster Cycle Services- AmeriCorps December 2016- January 2018
e Facilitated and organized Presentations for community members on Disaster Preparedness.
e  Worked on Disaster Preparedness Partnerships with Disney, DTE, and Public Schools.
e Created a program specifically to students with Autism through the Pillowcase Project with Disney.
e Helped advance the preparedness presentations to children with functional and educational needs through the

American Red Cross.

Assisted in setting up emergency shelters and provided casework assistance for people impacted by natural
disasters.

Deployed to Texas and Louisiana to assist with Hurricane Harvey Recovery operations.

Helped manage over 100 volunteers in Texas.

Helped manage the largest emergency shelter in Texas with a group of American Red Cross team.
Recruited volunteers from underrepresented communities.

Created and built an Arab American outreach strategy.

Developed and implemented Disaster Preparedness events in the Arabic language.

Education

Wayne State University, Bachelor of Arts in Political Science; December 2015

Arab Student Association leadership

Lebanese Student Association leadership
Muslim Students’ Association member
Political Science Students’ Association member

Qualifications

Works well under high pressure and strict timelines.



Strong foundation in the areas of American Government and Public Administration.

Strong leadership skills and significant management experience, managing over 300 individuals.
Exceptional understanding of both politics as well as policy.

Excellent in coalition building and the ability to work across party lines.

Excellent oral and written communication skills, as well as basic research and editorial skills.
Excellent organizational skills and able to prioritize and delegate work as needed.

Experienced in public administration and private business.

Demonstrated ability in designing, contracting for and managing evaluative research

Superior organizational and analytical skills.

Exceptional experience with public engagement, communicating, and selling complex policy ideas.
Excellent Arabic and French proficiency.

Volunteered in Lebanon with local Nongovernmental organizations providing aid during 2006 Lebanese conflict.
Able to work well independently, as well as in a group setting.

Accomplishments

Certification in Leadership and Management

Annual Cybersecurity Awareness Training, Congressional Staff Academy

Annual Ethics Training, Congressional Staff Academy

Annual Workplace Rights and Responsibilities Education Program

Certification in 30 Disaster Cycle Services education with the American Red Cross

State certified as a CERT for emergency situations.

Certificate of Recognition by City of Dearborn

2018 and 2020 Political Leader of the Year by the Arab American Political Action Committee.
2018 Organizer of the Year by the Dearborn Democratic Club.

Congressional Certificate of Appreciation.

2015 Difference Maker Award, an award awarded to the top 50 leaders and activists from across campus



Sammy Jonny

EXPERIENCE

Independent Contract Work Aug. 2012 - Present
Contracted Event Producer, Media Consultant, and Production Designer

e Oversaw production and operations projects in support of a variety of large-scale events, ranging from parades and music
festivals to international sporting competitions.
e Produced photoshoots and music videos for high-profile musicians and performers.
e Designed and sourced sets for multiple photo and music video shoots for clients ranging from Clorox to Warner Studio
Records.
e Managed project budgets in excess of $50,000, and coordinated teams of 20+ for pre and post-production.
Joe Biden for President 2020 Sep. 2020 - Nov. 2020

Advance Team — Site Lead & Crowd, Event Production, and Advance Consultant

As Site Lead, assisted in the vetting, walkthrough, and preparation of campaign event sites. Managed all technical and
logistical aspects of campaign events, including staging, lighting, sound, and audience seating. Ensured all in-person
events adhered to the campaign’s strict Covid-19 guidelines. Adapted all rally events to an outdoor drive-in style format,
and took the lead technical role in adapting fundraising events to a virtual format.

Responsible for coordinating and implementing logistics and strategic planning for events and public appearances of one
of the nation’s most high-profile elected officials, I worked closely with the VP’s scheduling, press, speechwriting,
intergovernmental, constituency, and policy teams, as well as entities and agencies across state government and beyond.
Major projects included facilitating a socially distant campaign car rally attended by over 1000 vehicles, a hybrid-virtual
fundraiser featuring President Obama that raised over $1.5 million, and multiple live-streamed campaign rallies and
concerts viewed by over a million voters.

Tom Steyer for President 2020 Oct. 2019 - Mar. 2020
Advance Team — Motorcade Lead/Director, RON Lead, Site Lead, Event Production, and Advance Consultant

e As Motorcade Director, worked closely with both State and National HQ to oversee and execute state trips. Assisted in the
vetting, walkthrough, and preparation of campaign event sites in regards to vehicles and Tour Bus logistics.

e AsR.O.N. Lead, worked with the National Director of Advance to oversee and execute state trips. Drove, staffed, and
managed the day-to-day needs of Tom Steyer and the traveling team.

e As Site Lead, assisted in the vetting, walkthrough, and preparation of campaign event sites. Managed all technical and
logistical aspects of campaign events, including staging, lighting, sound, and audience seating. Served in multiple roles on
the National Advance Team in multiple states, including in IA, CA , NV, and SC

e  Major projects included overseeing: Multiple cross-state, multi-week bus tours consisting of a campaign bus and 4 support
vehicles; Campaign concert rallies attended by over 1000 voters, and multiple debates featuring 10+ presidential primary
candidates.

The Walt Disney Company Dec. 2016 - Mar. 2020

Special Events Cast Member

e Served as Disney Parks event liaison to high-profile VIP guests, including celebrities and Disney executives. Provided
direction, support, and coordination for VIP guest special events.
e Directly oversaw crowd control in Disney Parks during evening event transitions; managed crowd flow consisting of over
50,000 guests most nights.
e Facilitated and oversaw perimeter setup for nightly park parades; managed crowd control and detour paths for over 50,000
guests every night.
e During daytime park activities, coordinated with a team of 30 staff to safely conduct the Davy Crocket experience for over
3500+ park visitors each day.
e Ran point on crowd-escalation activities in the case of irritated guests interrupting park special events. Trained new Cast
Members on safe de-escalation procedures.
International Volunteer - Rabat, Morocco July 2018 - Oct. 2018
Women's Education and Empowerment Volunteer / Event Producer
e Produced events for the charity foundation; scouted locations and managed event sites.
e Enabled local Moroccan women to improve their literacy levels in both English and Arabic.
e Provided local women with professional development opportunities through the National Initiative for Human
Development -- resulting in a 20% increase in employment among the client population.
e Developed a custom-built curriculum; led classes that taught women and girls of all ages English, Arabic, as well as
methods to effectively assimilate into a professional environment.
e Supported women in their efforts to better both their domestic and professional lives through a multitude of means,

including coordinating medical assistance, mentorship programs, and counseling services.



Coordinated and executed charity events on a $50,000 USD budget, hosting over 5000 guests.

Splore LLC. Jul. 2013 — Dec. 2016
Start Up Business Development Senior Analyst / Operations

e Managed a budget of $2 million in investor dollars.
e Produced in-person and virtual events reaching millions of customers around the globe to launch flagship products.
e Conducted market research to identify components to better the platform.
e Met with investors to present the current progress, maintained quarterly reports and all filing, project managed a team
of researchers and created presentations to summarize research for executives.
e Assisted with domestic and international tax and mobility issues for various projects including management of gross
up calculations and benefits analysis.
e Completed financial reports and analysis for all company projects including cost analysis, marketing ROI, revenue
projection, home to revenue expectancy, cash flow planning, and budget analysis among others.
e Presented report findings and projections at management meetings on a regular basis.
e Completed month end closings including P&L, Balance Sheet, and bank reconciliations. Oversaw full cycle accounts
payable and accounts receivable. Reviewed and updated accounting systems and procedures.
e Developed financial projections and forecasting models based on company needs to provide analytical support to
senior management.
Office of California State Assemblymember Freddie Rodriguez - 52nd District Aug. 2015 — Jan. 2016
Intern
e Responsible for coordinating and implementing logistics and strategic planning for events and public appearances of
Assemblymember Freddie Rodriguez.
e Produced and led multiple community charity events, including food drives, present-giveaways for underserved youth,
and turkey dinners for over 500 families at risk of hunger.
e Produced community service events to inform residents of current laws being passed and provide recognition to
special businesses and nonprofits operating within the Assembly District.
e Organized events for the community such as food drives and Thanksgiving dinners.
e Met with companies and residents to understand and relay concerns for current legislation.
e Conducted legislation research and presented them as reports.
EDUCATION
California State University, Pomona Class of 2018

B.A. Business Economics

Specialty in Mathematics

Valedictorian
Coursework: Microeconomics, Macroeconomics, Financial Accounting, Managerial Accounting, Intermediate
Accounting, Accounting Information Systems, Investments, Corporate Tax, Corporate Finance, SQL, MATLAB, SAS, and

STATA.
SKILLS /AWARDS / OTHER

e Fully vaccinated against COVID-19 (essential worker recipient of the Pfizer-BioNTech vaccine) as of March, 2021

e College Valedictorian, Presidential and Dean’s Honors list.

e Recipient of Leadership award for taking on out-of-scope projects and performing above expectations despite short
deadlines.

e  Multicultural-Speaks fluent English and Arabic and has traveled to over 38 countries

e Staffed dozens of educational travel programs in Latin America, the Middle East, and Europe for various nonprofit
organizations

e Technical Skills: Proficient with DiVinci Resolve and Adobe Creative Cloud Suite, including Photoshop, Lightroom, and
Premiere Pro. Proficient in the use of lighting equipment and DSLR, mirrorless, and film photographic/videographic
equipment.

e Focus areas: financial projection, market research, project management, proposal writing, senior accounting

responsibilities, profit analysis and Development of internal procedures with regards to finance, accounting, and payroll.



AFFILIATIONS

ALEXANDER HERTEL-FERNANDEZ

School of International and Public Affairs (SIPA), Columbia University

Assistant Professor: July 2016 to February 2020
Associate Professor, with tenure (and Political Science, by courtesy): February 2020---

Primary responsibilities for Columbia University include:

Designing and leading instruction for graduate students at the School of International
and Public Affairs, including for “The Politics of Policymaking”, a core class in the
Masters in Public Administration sequence (teaching 60-90 students; leading team of 3-
5 teaching and writing assistants; coordinating two other sections of class); “Labor
Politics and Policy™, a writing and policy research seminar for graduate students (12-25
students); and “State Polisics and Policy”, a writing and policy research seminar for
graduate students (12-25 students).

Conducting academic research alone and in collaboration with teams of varying sizes
(2-5 members, plus overseeing up to five research assistants and a research manager.
Academic research funded by external grants (in 2020, external grants totaled
approximately $2.1 million; see more detail below).

Co-leading the Columbia University Labor Lab, an academic center for implementing
rigorous, data-driven evaluations in parmership with worker organizations and labor
unions (three research principals, one research manager, one post-doc, and 1-2 research
assistants).

Regularly presenting and communicating research and policy analysis in presentations
and talks, public writing, and consultations with policymakers, policy staff, community
organizations, and advocacy groups (usually 2-6 public engagements per month; see
more detail below). In the past two years, I have given academic talks at Cornell,
Harvard, Johns Hopkins University, MIT, Oxford, Princeton, University of
Pennsylvania, and the University of Wisconsin, among others, and policy-oriented
presentations at the AFL-CIO, the Ford Foundation, the Economic Policy Institute, and
the Washington Center for Equitable Growth, among others. I have also written for
public outlets like Democracy Journal, the Harvard Business Review, the New York
Times, the Washington Post, and Vox.

Participating in university governance, including participating on and leading
committees related to school administration, faculty promotion and hiring, and
diversity, equity, and inclusion. Most recently, co-leading a school-wide diversity,
equity, and inclusion self-study.

Stone Center on Socio-Economic Inequality, The Graduate Center, CUNY

Affiliated Scholar: September 2019—

Data for Progress

Fellow: February 2020---



EDUCATION

BOOKS

Roosevelt Institute
e Fellow: January 2020—

Recent responsibilities for think tank affiliations include:

e  Writing policy-oriented briefs and reports and presenting findings to policymakers,
journalists, and advocacy groups (in 2020, authoring or co-authoring four policy reports
with the Roosevelt Institute, three policy reports with Data for Progress, and two reports
for the Washington Center for Equitable Growth).

e In partnership with the Economic Policy Institute, overseeing the commissioning and
production of six research papers for the Unequal Bargaining Power Initiative from
external academics.

e In partnership with the Social and Economic Justice Leaders Project, a coalition of the
leaders of Color of Change, Community Change, the Leadership Conference on Civil
and Human Rights, Planned Parenthood, MoveOn, and SEIU, co-leading an initiative
bringing academic and policy researchers together to develop a policy agenda for the
incoming administration.

Harvard University, Cambridge, MA—2010 to 2016

e Ph.D. in Government and Social Policy: May 2016. Dissertation: “Corporate Interests
and Conservative Mobilization Across the U.S. States, 1973-2013.”

e  Winner, 2017 Harold D. Lasswell Prize for best dissertation in the field of public
policy, American Political Science Association and Policy Studies Organization.

Northwestern University, Evanston, IL—2004 to 2008
e B.A. in Political Science (Honors): June 2008.

e Politics at Work: How Companies Turn Their Workers into Lobbyists, Oxford
University Press Studies in Postwar American Political Development, March 2018.
Reviewed in Choice, The Guardian, Industrial and Labor Relations Review, Kirkus, and
Publisher’s Weekly. Winner, 2019 Robert A. Dahl Award for scholarship of the
highest quality on the subject of democracy by an untenured scholar, American Political
Science Association. Winner, 2019 Gladys M. Kammerer Award for best book in the
field of U.S. national policy, American Political Science Association.

e  State Capture: How Conservative Activists, Big Businesses, and Wealthy Donors
Reshaped the American States — and the Nation, Oxford University Press Studies in
Postwar American Political Development, February 2019. Reviewed in the American
Prospect, Choice, Crooked Timber, HistPhil, the Journal of Politics, Kirkus, the Nation,
and Perspectives on Politics.

e Millionaires and Billionaires United, with Theda Skocpol and Vanessa Williamson.
Under contract with University of Chicago Press. Book in progress documenting the
rise and impact of wealthy donor networks on the left and right.

e American Political Economy in Comparative Perspective, edited with Jacob S. Hacker,
Paul Pierson, and Kathleen Thelen. Edited volume under contract for publication in
2021 with Cambridge University Press laying out a framework for understanding the
American political economy in cross-national perspective and establishing a subfield
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PEER-REVIEWED
ACADEMIC
PUBLICATIONS

within political science around these issues.

“Why Public Sector Union Members Support Their Unions: Survey and Experimental
Evidence,” with Ethan Porter. Social Forces.

“What Forms of Representation Do American Workers Want? Implications for Theory,
Policy, and Practice,” with William Kimball and Thomas Kochan. 2020. Industrial and
Labor Relations Review.

“Schooled by Strikes? The Effects of Large-Scale Labor Unrest on Mass Attitudes
Towards the Labor Movement,” with Suresh Naidu and Adam Reich. 2020.
Perspectives on Politics.

“Asymmetric Partisan Polarization, Labor Policy, and Cross-State Political Power-
Building.” 2019. Annals of the American Academy of Political and Social Science.
685(1).

“Legislative Staff and Representation in Congress,” with Matto Mildenberger and Leah
Stokes. 2018. American Political Science Review: 113(1). Winner, 2017 Patrick J. Fett
Award for best paper presented at the Midwest Political Science Association meeting
on Congress and the presidency. Winner, 2019 Jack Walker Award for best paper
presented at the American Political Science Association meeting on political
organizations and parties.

“The Study of the Federal Reserve and Power in American Politics.” 2018. PS: Political
Science & Politics: 51(4).

“When Political Mega-Donors Join Forces: How the Koch Network and the Democracy
Alliance Influence Organized US Politics on the Right and Left,” with Theda Skocpol
and Jason Sclar. 2018. Studies in American Political Development: 32(2). Lead article.

“Policy Feedback as Political Weapon: Conservative Advocacy and the Demobilization
of the Public Sector Labor Movement.” 2018. Perspectives on Politics: 16(2).

“American Employers as Political Machines.” 2017. Journal of Politics: 79(1). Winner,
2017 Fiona McGillivray Award for best paper presented in the Political Economy
section of the American Political Science Association Annual Meeting.

“The Koch Network and Republican Party Extremism,” with Theda Skocpol. 2016.
Perspectives on Politics: 14(3).

“How Employers Recruit Their Workers into Politics — And Why Political Scientists
Should Care.” 2016. Perspectives on Politics: 14(2).

“Explaining Liberal Policy Woes in the States: The Role of Donors.” 2016. PS:
Political Science & Politics: 49(3).

“Explaining Durable Business Coalitions in U.S. Politics.” 2016. Studies in American
Political Development: 30(1). Lead article.

“Businesses, Conservatives, and the Ongoing Republican War Over Medicaid
Expansion,” with Theda Skocpol and Daniel Lynch. 2016. Journal of Health Politics,
Policy, and Law: 41(2).

“Asymmetric Interest Group Mobilization and Party Coalitions in US Tax Politics,”
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BOOK
CHAPTERS

OTHER
ACADEMIC
PUBLICATIONS

SELECTED
WORKING
PAPERS AND
PROJECTS

with Theda Skocpol. 2015. Studies in American Political Development: 29(2).

“Who Passes Business’s ‘Model Bills’? Policy Capacity and Corporate Influence in
U.S. State Politics.” 2014. Perspectives on Politics: 12(3).

“Dismantling Policy through Fiscal Constriction: Examining the Erosion in State
Unemployment Insurance Finances.” 2013. Social Service Review: 87(3). Finalist for
the 2014 Best Paper Prize in the Social Service Review.

“Infant Mortality in Chile Reflects Socioeconomic Status.” 2007. Health Affairs: 26(5).

“The Chilean Infant Mortality Decline: Improvement For Whom? Socioeconomic and
Geographic Inequalities in Infant Mortality, 1990-2005,” with Alejandro E. Giusti and
Juan Manuel Sotelo. 2007. Bulletin of the World Health Organization: 85(10).

“Conservative Extra-Party Coalitions and Statehouse Democracy.” 2021. Democratic
Resilience: Can the United States Withstand Rising Polarization? eds, Robert
Lieberman, Suzanne Mettler, and Kenneth Roberts: Cambridge University Press.

“Dissecting the Conservative Triumph in Wisconsin.” 2020. Upending American
Politics, eds. Theda Skocpol and Caroline Tervo: Oxford University Press.

“How Employers and Conservatives Shaped the Modern Tax State,” with Cathie Jo
Martin. 2018. Worlds of Taxation: The Political Economy of Taxing, Spending, and
Redistribution Since 1945, eds. Gisela Huerlimann, W. Elliot Brownlee, and Eisaku Ide:
Palgrave Studies in the History of Finance.

“Congress Makes Tax Policy: Democrats and Republicans at Two Critical Junctures,”
with Theda Skocpol. 2016. Congress and Policymaking in the 21* Century, eds. Jeffrey
Jenkins and Eric Patashnik: Cambridge University Press.

Review of Divided Unions, by Alexis Walker. 2020. Political Science Quarterly.

“Power and Politics in America’s Private Governments.” 2019. Journal of Politics
Review Essay 82(1).

Review of Billionaires and Stealth Politics by Benjamin 1. Page, Jason Seawright, and
Matthew J. Lacombe, University of Chicago Press. 2019. Perspectives on Politics
17(3).

Review of Open for Business: Conservatives’ Opposition to Environmental Regulation
by Judith Layzer, MIT Press. 2014. Perspectives on Politics 12(3).

“The Enduring Political Consequences of Right to Work Laws in the U.S. States,” with
James Feigenbaum and Vanessa Williamson. 2019.

“Mass Retail Strikes and Labor Action.” 2019.

“Legislative Staff in Congress: Who they are, what they do, and why they matter for US
policymaking,” with Matto Mildenberger, Leah Stokes, and Geoffrey Henderson.

“In Search of American Political Economy,” with Jacob Hacker, Paul Pierson, and



AWARDS AND
GRANTS

Kathleen Thelen. 2019.

“Collective Action and the Past and Future Development of the American Labor
Movement.” 2019.

National Science Foundation Graduate Research Fellowship

Harvard Multidisciplinary Program in Inequality and Social Policy Fellowship
Harvard Kennedy School Wiener Center for Social Policy Grant—2012
Scholars Strategy Network Graduate Fellowship—2012 to 2013

Tobin Project Graduate Research Fellowship—2011 to 2012; 2014 to 2015
Named to Pacific Standard’s “30 Under 30 Thinkers”—2016

Dirksen Congressional Center Research Award ($3,500) for “Power, Perceptions, and
Policy: Survey of Legislative Staff,” with Matto Mildenberger and Leah Stokes—2016

Russell Sage Foundation Social Inequality Program Grant ($75,606) for “The Impact of
Wealthy Donor Consortia on U.S. Politics and Public Policy,” with Theda Skocpol—
2017 to 2019

Columbia University Institute for Social and Economic Research and Policy Seed Grant
for “How U.S. Employers Mobilize Employees to Change Policy: A Survey of State
Legislators” ($8,952) —2017 to 2018

Columbia University Institute for Social and Economic Research and Policy Conference
Grant for an East-Coast Consortium on American Political Economy ($12,000), with
Kathleen Thelen (MIT) —2017 to 2018

Columbia University School of International and Public Affairs Faculty Research Grant
for a book workshop on State Capture—2017 to 2018

Washington Center for Equitable Growth and the Russell Sage Foundation for
“Unbundling Worker and Manager Preferences for Workplace Organization”
($36,135)—2017 to 2018

Columbia University School of International and Public Affairs Faculty Research Grant
for research on union democracy in the United States ($8,079)—2018 to 2019.

Hewlett Foundation for the “Development of a Field of American Political Economy”
within political science, with Jacob Hacker (Yale), Paul Pierson (Berkeley), and
Kathleen Thelen (MIT) ($560,000)—2019 to 2021.

Hewlett Foundation for “Advancing a New Field of American Political Economy”
within political science with Jacob Hacker (Yale), Paul Pierson (Berkeley), and
Kathleen Thelen (MIT) ($1,500,000)—2021-2023.

Russell Sage Foundation for “How Inequality in Communication to Congress
Perpetuates Political Inequality,” with David Broockman (Berkeley), Leah Stokes
(UCSB), and Matto Mildenberger (UCSB) ($§158,250)—2020-2021.

Russell Sage Foundation Visiting Scholarship—2018-2019 Academic Year

Emerging Scholar Award, APSA Section on Political Organizations and Parties—2020
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SELECTED
ACADEMIC
TALKS

I have presented my research at invited talks, workshops, seminars, and conferences at
many leading universities, including 7 talks in 2020 and 16 talks in 2019 at institutions
including Stanford, Harvard, Cornell, Princeton, MIT, Oxford, the University of
Pennsylvania, Johns Hopkins, and the University of Wisconsin.

e Presenter, Conference on Corporations and Democracy, Stanford University Graduate
School of Business Corporations and Society Initiative. December 2020.

e “What We Can Learn from Political Coalition-Building on the Right.” CUNY Graduate
Center/Stone Center on Socio-Economic Inequality Conference on Coalitions. October
2020.

e Remarks on Julia Cage’s book The Price of Democracy. Columbia University. October
2020.

e “Protests and U.S. Democracy.” Cornell University and American Democracy
Collaborative Webinar Discussion. October 2020.

e East Coast Political Economy Workshop at Temple University Law School (co-
organizer). February 2020.

e American Political Economy in Comparative Perspective Workshop (co-organizer),
MIT Department of Political Science. February 2020.

e “Institutional Weakening in U.S. Labor Law.” Columbia University World Projects,
Democracy Studio. January 2020.

e Participant, Harvard Political Economic of Justice Conference, Harvard Business
School. December 2019.

e “State Capture.” Harvard University Kennedy School Ash Center. November 2019.

e “Conservative Extra-Party Coalition and Statehouse Democracy.” Cornell University
Democracy Collaborative Conference on Democratic Resilience. November 2019.

e “Preemption Policy Focus.” Fordham Law School, Local Solutions Support Center, and
Change Lab Solutions Event on Preemption. October 2019.

e “Inequalities in U.S. Political Influence.” CUNY Stone Center Inequality by the
Numbers Workshop. June. 2019.

e “Representation in State Legislatures.” Stanford Junior Scholars Forum, Center on
Philanthropy and Civil Society. June 2019.

e “State Capture.” University of Minnesota Humphrey School Forum with Larry Jacobs
(broadcast on MPR). April 2019.

e “Strike for America: The Consequences of Mass Public Sector Strikes.” University of
Minnesota American Politics Colloquium. April 2019.

e “Strike for America: The Consequences of Mass Public Sector Strikes.” Princeton
University Program in Law and Public Affairs Workshop. April 2019.

e “State Capture.” Scholars Strategy Network Book Talk at Washington University in
Saint Louis. April 2019.

e “The Right to Strike and State Law: Causes and Consequences.” Princeton University



Workshop on Democracy in the States. March 2019.

“Why Public Sector Union Members Support their Unions.” University of Pennsylvania
American Politics Workshop. March 2019.

“Finance and the Decline of the U.S. Labor Movement.” Workshop on “The Politics
Central Banks Make” at Nuffield College, Oxford. February 2019.

“Smart ALEC: Private Power, Organization, and Representation in the U.S. States.”
Johns Hopkins University Department of Political Science. February 2019.

“Dilemmas of Solidarity in the Public Sector Labor Movement: Evidence from lowa.”
University of Wisconsin, Madison Workshop on American Politics. February 2019.

“Elite Extra-Party Coalitions and American Democracy.” SSRC-Freeman Spogli
Institute Joint Conference on Political Institutions and Challenges to Democracy.
January 2019.

Presenter and participant, MIT Sloan School of Management Worker Voice Workshop,
Good Jobs Good Work Initiative. November 2018.

“Elite Extra-Party Coalitions and the Erosion of the U.S. Political Parties.” Parties,
Representation, and Governance in the 21st Century Workshop, Stanford Center on
Democracy, Development and the Rule of Law. November 2018.

“Money and Politics: How Inequality and Wealth Concentration Are Shaping American
Democracy.” Harvard Inequality and Social Policy Panel Discussion, with Danielle
Allen, Raymond Fishman, Jacob Hacker, Benjamin Page, and Theda Skocpol. October
2018.

“State Capture and the Enduring Political Consequences of State Anti-Labor Laws.”
Robert R. Wilson Lecture Series; Behavior and Identities Workshop, Department of
Political Science and Sanford School of Public Policy. Duke University. October 2018.

“What Progressives Can Learn from Conservative Cross-State Policy Successes: The
Case of Labor Politics.” Scholars Strategy Network Workshop on Policy Feedback
Effects, Harvard University. September 2018.

“State Capture and the Enduring Political Consequences of State Anti-Labor Laws.”
Columbia University American Politics Research Workshop. May 2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Harvard
University Multidisciplinary Program in Inequality and Social Policy Speaker Series.
April 2018.

“How Employers Rediscovered their Employees’ Political Voices.” University of
California, Los Angeles Organizations and Markets Research Workshop. April 2018.

“When Political Mega-Donors Join Forces.” Stanford University Center for the Study of
Philanthropy and Civil Society. April 2018. Discussion with Adam Bonica, Gara
LaMarche, and Rob Reich.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” University of
California, Berkeley Institute for Labor Research and Education, Discussants: Ann
Ravel and Kim Voss. April 2018.

“State Capture and the Enduring Political Consequences of State Anti-Labor Laws.”
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University of California, Berkeley Research Workshop on American Politics. April
2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Purdue
University Public Policy Research Institute and Scholars Strategy Network. April 2018

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Cornell
University Center for the Study of Inequality, Discussants: Suzanne Mettler and
Rosemary Batt. March 2018.

“What the Trump Presidency Teaches Us About Big Money Influence in Politics.”
University of California, Irvine Conference on Money and Politics (Part II). March
2018.

“How Employers Rediscovered their Employees’ Political Voices.” Princeton
University Qualitative Research Colloquium/Center for the Study of Democratic
Politics Seminar. February 2018.

“Demobilizing Democrats: The Enduring Political Consequences of State Right to
Work Laws.” Harvard University Seminar on the State and Capitalism Since 1800.
February 2018.

“State Capture: How Conservative Activists, Big Businesses, and Wealthy Donors
Reshaped the American States — and the Nation.” Northwestern University
Comparative-Historical Social Science Workshop. February 2018.

“Interest Groups and Associational Life at Work.” Russell Sage Foundation Workshop
on Linking Institutions and Associational Life, November 2017.

“Cross-State Networks in American Politics: Lessons for Money in Politics” and “What
Difference Does Big Money Make in Congress?” Nuffield College, Oxford. September
2017.

“When Wealthy Donors Join Forces.” Rockefeller Foundation Junior Scholar Forum at
Stanford University. June 2017.

“Politics at Work: Turning Americans into Employee Voters.” University of California,
Santa Barbara Colloquium for the Study of Work, Labor, and Democracy. May 2017.

“Demobilizing Democrats: The Enduring Political Consequences of State Right to
Work Laws.” University of California, Santa Barbara American Politics Workshop.
May 2017.

“Politics at Work: Employer Mobilization and Corporate Power.” Stetson University
Law Review Annual Symposium on “Can Corporations Be Good Citizens? How
Corporate Law, Litigation, Lobbying, and Money in Politics Intersect.” March 2017.

“State Capture: How Conservative Activists, Big Businesses, and Wealthy Donors
Reshaped the American States — and the Nation.” University of lowa, co-sponsored
with Scholars Strategy Network and the lowa Policy Project. February 2017.

“Policy Feedback as Political Weapon: Conservative Advocacy and the Demobilization
of the Public Sector Labor Movement.” Yale University American Politics & Policy
Workshop. February 2017.

“Business and Politics in Trump’s America.” Third Roundtable on Corporate Political
Accountability: Money and Influence in Politics, Accountability & Beyond. NYU Stern.
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CONFERENCE
PRESENTATIONS

RECENT
CAMPAIGN
POLICY WORK

NON-ACADEMIC
INVITED TALKS
& SELECTED
MEDIA

February 2017.

“Understanding the Organizational Landscape on the Right and Left.” Building Strong
Redistricting Reform: A Path to 2021. Ford Foundation Convening. January 2017.

“Inequality and American Politics: Causes and Consequences.” China Leaders Lecture:
Columbia University Visit. November 2016.

“Turning Americans into Employee Voters.” Joseph S. Murphy Institute for Worker
Education and Labor Studies, CUNY. November 2016.

“Legislative Staff and Congressional Responsiveness on Climate Policy.” Sustainable
Development Seminar, Columbia University. October 2016.

“Employer Mobilization as Corporate Political Power.” Purchasing Power Convening
on Money and Politics, Ford Foundation. July 2016.

Discussant for Tobin Project Graduate Student Prospectus Workshop. June 2016.
“Wealthy Donors and American Politics.” Freedom Project, Wellesley. April 2016.

“Funding the State Policy Battleground: The Role of Firms and Foundations.” Scholarly
Symposium on Philanthropy, Politics, and Democracy, Duke University. January 2015.

“Employer Mobilization in U.S. Politics.” Political Economy of Labor Regulation
Workshop at Columbia Law School. January 2015.

“Progressive Taxation and Social Solidarity,” with Cathie Jo Martin. Workshop on
Taxation and Redistribution, German Historical Institute. December 2015.

American Political Science Association: 2014, 2015, 2016, 2017, 2018, 2019, 2020
Midwest Political Science Association: 2013, 2015, 2016, 2017, 2018

Social Science History Association: 2012

Southern Political Science Association: 2016

State Politics and Policy Conference: 2017

Cooperative Congressional Election Survey Conference: 2017

Volunteer member, Biden-Harris 2020 Campaign Employment Policy
Subcommittee/Economic Policy Committee (including co-chair of working group
review on worker voice and power).

Volunteer member, Biden-Harris 2020 Campaign Collaboration and Community
Engagement Policy Subcommittee/21* Century Government Committee.

I have presented my academic research and policy work in numerous public forums and in
partnership with a variety of policy-oriented organizations, including 10 such talks in 2020
and 14 in 2019. My recent outreach has included presentations for Democracy Journal, the
Economic Policy Institute, the Washington Center for Equitable Growth, the Ford
Foundation, and the Democracy Alliance.



Just Recovery Survey Research Project Briefing. December 2020. TIMES’S UP
Foundation, National Employment Law Project, Color of Change, and Cornell
Industrial and Labor Relations School Worker Institute.

Webinar Panel on Rebuilding Enforcement Capacity in a New Administration.
December 2020. Democracy Journal and National Student Legal Defense Network.

Roundtable Discussion with Meaghan Winter and Daniel Squadron on State Politics and
Policy. Future Now. October 2020.

Participant, Economic Policy Institute Launch Event on Unequal Power. October 2020.

Participant, Convening on Permanent Reforms to the Unemployment Insurance System.
Washington Center for Equitable Growth, Employ America, National Employment Law
Project, Center for Popular Democracy, and the Georgetown Center on Poverty and
Inequality. October 2020.

“A Power-building Agenda for the Transition and New Administration.” Democracy
Alliance Partner Hour. October 2020.

“Collective Action in America’s Private Governments.” May 2020. Jain Family
Institute.

Money in Politics in the 2020 Election Panelist. Academy of Political Science. April
2020.

“Building Cross-State Political Power.” Political Science Master Class for Future Now
State Legislative Fellows. March 2020.

Scholars Strategy Network Research Presentation to the Ford Foundation. January
2020.

Participant and panelist, Equitable Growth Vision 2020 Policy Summit. November
2019.

Participant and presenter, Ford Foundation Realizing Democracy: Governance Panel.
September 2019.

Participant and presenter, Demos Idea Lab: Policy Making as Power-Building. August
2019.

Research Presentation for AFSCME. June 2019.

Research Presentation to Los Angeles Alliance for a New Economy. June 2019.
Briefing for Indiana Democratic Caucus (with Future Now). June 2019.
Briefing for Los Angeles Alliances for a New Economy (LAANE). June 2019.

Research Presentations for AFL-CIO Executive Assistants Meeting and State Battles
Table. May 2019.

Panelist, Harvard Law School Labor and Worklife Program Clean Slate Initiative “The
First Amendment as Obstacle and Opportunity for Labor Reform.” May 2019.

Research Presentation to Colorado Education Association. April 2019.

Research Presentation to Education Minnesota. April 2019.
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Panel discussion on “State Capture” with Mark Schmitt and Lydia Bean. New America
Political Reform Program. April 2019.

“Worker Preferences for Labor Organization and Representation.” Washington Center
for Equitable Growth. April 2019.

Oral and Written Testimony in the Connecticut General Assembly Judiciary Committee
on behalf of S.B. 440: An Act Protecting Employee Freedom of Speech and
Conscience. March 2019.

Participant and Memo-Writer, AFL-CIO Commission on the Future of Work and
Unions. “Rebuilding Worker Power Through Targeted Benefits” and “Summary of
Recent Surveys on Worker Voice and Interest in Unions and Professional
Associations,” with Tom Kochan and Will Kimball. December 2018.

Participant, AFL-CIO Roundtable on Polling. December 2018.

Participant, William F. Buckley Firing Line Debate on the Future of U.S. Public Sector
Labor Unions (with Dan DiSalvo). Yale University. December 2018.

External Reviewer and Roundtable Participant, Hewlett Foundation Madison Initiative
Money in Politics Grantmaking. December 2018.

Keynote Speaker, “Policy as Political Weapon: The Enduring Effects of Anti-Labor
Advocacy.” Harvard Law School Labor and Worklife Program Clean Slate Initiative.
October 2018.

“What We Can Learn from Surveys of State Legislatures and State Think Tanks.”
Presentation for the Economic Analysis and Research Network Directors Conference
(hosted by the Economic Policy Institute). October 2018.

Participant, “What We All Can Learn From the 2018 Educator Walkouts.” Harvard Law
School Labor and Worklife Program and the National Education Association.
September 2018.

Participant, “Rebalancing Economic and Political Power: A Clean Slate for the Future
of Labor Law Opening Conference: What Problems Should We Be Solving For?”
Harvard Law School Labor and Worklife Program. July 2018.

“When Political Mega-Donors Join Forces.” Catalist. May 2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Network for
Responsible Public Policy, Ridgewood, NJ. May 2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” New America
Foundation and Economic Policy Institute, Discussants: Thea Lee and Mark Schmitt.
April 2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Roosevelt
Institute and Scholars Strategy Network, Discussant: K. Sabeel Rahman. March 2018.

“Politics at Work: How Companies Turn their Workers into Lobbyists.” Book Culture
on West 112", Discussant: Jacob S. Hacker. March 2018.

“State Capture: How Conservative Activists, Big Businesses, and Wealthy Donors
Reshaped the American States — and the Nation.” Indivisible, Waverly IA Chapter. June
2017.
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OTHER
SELECTED
PAPERS AND
PROJECTS

“Turning Americans into Employee Voters.” Scholars Strategy Network Summer
Donor Salon. Cambridge, MA. June 2017.

“State of the States: Lessons for Building Cross-State Political Power,” with Theda
Skocpol. Scholars Strategy Network Leadership Retreat. May 2017.

“State Capture: How Conservative Activists, Big Businesses, and Wealthy Donors
Reshaped the American States — and the Nation.” Des Moines Public Library and lowa
Policy Project. February 2017.

“The Shifting Organizational Landscape on the U.S. Right and Left,” with Theda
Skocpol. Presentation to the Democracy Alliance Board of Directors. February 2017.

“Building Progressive Power in the States,” with Theda Skocpol. Economic Analysis
and Research Network Annual Conference. December 2016.

“Building Progressive Power in the States,” with Theda Skocpol. State Priorities
Partnership Annual Conference. July 2016.

Radio interview about state-level conservative mobilization on The Kathleen Dunn
Show on Wisconsin Public Radio. January 2016.

New America Foundation roundtable on employer mobilization of workers. July 2015.

TV interview about employer mobilization of workers on Nerding Out with Dorian
Warren, MSNBC. May 2015.

Radio interview about state-level conservative mobilization on The Signorile Show,
Sirius XM. January 2015.

Election 2014 Cambridge Forum Event (broadcast on public television and radio). May
2014.

Radio interview about state-level conservative mobilization on AM 620 The Pulse,
Maine. February 2014.

Scholars Strategy Network Talks at the University of Maine. February 2014.

Social Security Summer Academy for Washington Interns, National Academy of Social
Insurance. July 2013.

“Labor Organizations and Unemployment Insurance: A Virtuous Cycle Supporting U.S.
Workers’ Voices and Reducing Disparities in Benefits,” with Alix Gould-Werth.
Washington Center for Equitable Growth. October 2020.

“Understanding the COVID-19 Workplace: Evidence from a Survey of Essential
Workers,” with Suresh Naidu, Adam Reich, and Patrick Youngblood. Roosevelt
Institute. May 2020.

“How Policymakers Can Craft Measures that Endure and Build Power.” Roosevelt
Institute. June 2020.

“Americans’ Experiences with Power, Information, and Rights on the Job: A Roadmap
for Reform.” Roosevelt Institute. May 2020.

“Why workers are engaging in collective action across the United States in response to
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TEACHING
EXPERIENCE

the coronavirus crisis,” with Kate Bahn and Carmen Sanchez Cumming. Washington
Center for Equitable Growth. May 2020.

“What Americans Think About Worker Power and Organization.” Omidyar Network
and Data for Progress. May 2020.

“Why Workers Need Physical Spaces for Workplace Discussions—And What Labor
Law Can Do.” Memo for Data for Progress. February 2020.

“Aligning U.S. Labor Law with Worker Preferences for Labor Representation.” Chapter
in Vision 2020: Evidence for a Stronger Economy, Washington Center for Equitable
Growth. January 2020.

“Revitalizing People-Based Democracy,” with Florida State Representative Carlos
Guillermo Smith. November 2019. Stanford Social Innovation Review Special Issue
with the Ford Foundation.

“How to Rebuild the Labor Movement, State by State.” February 2019. The American
Prospect.

“Summary of Recent Surveys on Worker Voice and Interest in Unions and Professional
Associations,” with Thomas Kochan and William Kimball. December 2018. AFL-CIO
Commission on the Future of Work and Unions.

“Building Worker Power Through Targeted Benefits.” December 2018. AFL-CIO
Commission on the Future of Work and Unions.

“Citizens Coerced,” with Paul Secunda. 2016. UCLA Law Review Discourse.

“How the Right Trounced Liberals in the States,” with Theda Skocpol. Winter 2016.
Democracy: A Journal of Ideas.

“Employer Political Coercion: A Growing Threat.” November 2015. The American
Prospect.

“Who Owns Your Politics? The Emergence of Employer Mobilization as a Source of
Corporate Political Influence.” July 2015. The New America Foundation.

“A Young Person’s Guide to Social Security,” with Kathryn Edwards and Anna Turner.
July 2012. National Academy of Social Insurance.

“A New Deal for Young Adults: Restoring the Social Security Student Benefit.” June
2010. National Academy of Social Insurance.

“The Kids Aren’t Alright: Young Adults in the Recession,” with Kathryn Edwards.
April 2010. Economic Policy Institute.

“Paving the Way through Internships,” with Kathryn Edwards. March 2010. Demos.

“Labor in America: Power, Politics, and Policy in the Workplace.” Seminar for SIPA
students. Spring 2018, Fall 2019.

“State Politics and Policy: The Promises and Pitfalls of American Federalism.” Seminar
for SIPA students. Spring 2017, 2018. Fall 2018.

“The Politics of Policymaking: American Institutions in Comparative Perspective.”
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SERVICE AT
COLUMBIA -
COMMITTEES

SERVICE AT
COLUMBIA -
EVENTS

SERVICE TO THE
DISCIPLINE

Core MPA class for SIPA students. Fall 2016, 2017, 2018, 2019, 2020.

“Business, Power and Policy in America: Comparative and Historical Perspectives”
(designed and led research seminar for Harvard undergraduates); Spring 2015; average
student evaluation: 4.6/5; received Certificate of Distinction for teaching.

Member, SIPA Diversity Committee —2016 onwards
Member, SIPA Committee on Faculty Research Grants—2017 onwards
Member, Truman Scholarship Faculty Selection Committee—2017 onwards

Member, Search Committee for Politics of Policymaking and Economic and Political
Development Term Lecturer—2018, 2019

Member, Search Committee for Latinx Politics Tenure-Track Junior Professor—2018
Member, University Just Societies Citizenship Subcommittee—2018 onward

Chair, Search Committee for Politics of Policymaking and Economic and Political
Development Lecturer—2019

Co-chair, Diversity, Equity, and Inclusion Self-Study of SIPA—2020 onward

Organized Election 2016 Event for SIPA. November 2016.

Organized Author Meets Critics Event for Read Their Lips (Vanessa Williamson) with
Alex Raskolnikov (Columbia Law School) and David Stasavage (NYU). April 2017.

Organized “The Politics of Not Shutting Up” Event for SIPA. April 2017.
Panelist, Citizen.America.Voter Event, SIPA with Robert Shapiro. February 2017.

Panelist, “Populism in the Americas Event”, Latin American Student Association at
SIPA. October 2018.

Panelist, “Why Policy Matters: Access, Equity, and Voting in the U.S.” event with
Mayor Michael Nutter, Jonathan Brater, Farai Chideya, Irene Jor, and Chiraag Bains.
October 2018.

Panelist, “American Government: Constitutional Design and Crisis?”’ roundtable for
SIPA Environmental Science and Policy MPA students. October 2018.

Panelist, SIPA Admitted Students Day Lunch Discussion. 2018, 2019.

Co-organizer (with Justin Phillips) of the American Politics Workshop in the Political
Science Department—2017 onwards

Co-organizer, East Coast American Political Economy Annual Workshop, with
Kathleen Thelen (MIT).

Editorial Board Member, Journal of Politics—2017-2020.

Member, American Political Science Association Public Policy Section Council—2018
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OTHER

LANGUAGES °
SPOKEN

OTHER °
EMPLOYMENT

onwards

Member, American Political Science Association Public Policy Section Best Paper
Award Committee—2016-2017

Member, American Political Science Association Political Economy Section Best Paper
Award Committee—2018-2019

Chair, American Political Science Association Class and Inequality Section Outreach
Committee—2017 onwards

Board Member, National Academy of Social Insurance—2016 onwards

Referee: American Journal of Political Science, American Politics Review, American
Political Science Review, Business and Politics, Comparative Political Studies,
Economics and Politics, Journal of Politics, Journal of Public Policy, Interest Groups
and Advocacy, Mobilization, Legislative Studies Quarterly, Perspectives on Politics,
Political Behavior, Polity, Political Science Quarterly, Proceedings of the National
Academy of Sciences, Publius, Review of Economic Studies, State Politics and Policy
Quarterly, Social Forces, Social Service Review, Studies in American Political
Development, Work and Occupations; grant reviewer for the Russell Sage Foundation
and the Washington Center for Equitable Growth; reviewer for Columbia University
Press, Harvard University Press, and Cambridge University Press; reviewer for Scholars
Strategy Network post-doctoral fellowship.

Spanish (write, speak, read)

Research assistant, Economic Policy Institute, Washington DC—2008 to 2010
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Ali Khawar

WORK EXPERIENCE

Employee Benefits Security Administration (EBSA), U.S. Department of Labor (DOL)
Senior Policy Advisor, Olffice of the Deputy Assistant Secretary for National Operations
11/2019-Present
Chief of Staff, Office of the Assistant Secretary 10/2018-10/2019
Senior Policy Advisor, Office of the Deputy Assistant Secretary for Program Operations
01/2017-10/2018

Provide advice and direction to agency leadership on a variety of strategic, policy, legal, ethics,
administrative, budgetary, planning, personnel, and programmatic matters, including interagency
work on multiemployer pension reform and ongoing regulatory projects. Convey leadership
positions to EBSA staff. Develop and lead innovative projects to improve the agency’s
enforcement, compliance assistance, and other programs without increasing budget or staff.
Review external and internal correspondence, as well as regulatory, budgetary, and strategic
planning documents on behalf of agency leadership.

Key accomplishments:

e Coordinated implementation of a surprise agency reorganization that impacted 13 out of
19 EBSA component offices. Led planning of further changes needed to minimize
impacts on the agency’s ability to fulfil its mission and make implementation successful.

e Managed development and implementation of changes to improve plain language use
throughout the agency, including changes to performance standards for senior EBSA staff
and arranging for an expert detailee to conduct a review of agency templates and provide
training.

e Served as EBSA’s representative on a multiagency taskforce to examine solutions to and
develop the Administration’s position on the multibillion dollar multiemployer plan
funding crisis.

Office of the Secretary, U.S. DOL
Counselor to the Secretary 04/2015-01/2017

Senior advisor to the Secretary of Labor with responsibility for overseeing the agencies with
jurisdiction over retirement policy, health policy, welfare employee benefits, federal workers’
compensation, labor-management standards, and international labor issues. Communicated with
agency heads and other employees to ensure that the Secretary’s priorities were understood and
effectively implemented in a timely manner. Represented the Secretary in discussions with DOL
agencies, other Federal Agencies, the White House, Members of Congress, Congressional staff,
and nongovernmental stakeholders.



Key accomplishments:

Led intensive policy development process to accommodate competing concerns, and coordinated
policy development with media strategy, Congressional strategy, and stakeholder outreach for
DOL’s Conflict of Interest final rule. This rule addressed a lack of accountability in investment
advice provided to retirement savers that resulted in problematic compensation practices
estimated to cost savers $17 billion a year in aggregate.

Successfully worked with DOL agencies and White House staff to improve cost controls in
federal workers’ compensation program related to compounded prescription medication,
resulting in monthly savings of approximately $19.5 million.

Managed an initiative to develop and publish rules that explained how states and some cities or
counties can create their own retirement savings programs for private-sector employees, while
minimizing their risk of preemption by Federal law. Represented the Secretary in a White House-
led interagency policy process leading up to the 2015 White House Conference on Aging that

resulted in the President directing DOL to issue these rules.

EBSA, U.S. DOL
Chief of Staff, Office of the Assistant Secretary 11/2013-04/2015
Special Assistant, Office of the Assistant Secretary 10/2009-11/2013

Principal advisor to the Assistant Secretary for a wide range of strategic, policy, legal, ethics,
administrative, budgetary, planning, personnel, and programmatic matters. Conveyed the Assistant
Secretary’s positions to EBSA’s senior executives and other personnel, and ensured that priorities
were appropriately staffed and successfully implemented. Represented DOL in a variety of
interagency settings and coordinated work to respond to requests resulting from White House
initiatives. Supervised the agency’s work as the Secretary’s representative on Pension Benefit
Guaranty Corporation matters and as the Secretary’s representative on the Social Security and
Medicare Trustees Working Group. Communicated existing and potential EBSA positions to
external stakeholders, including industry groups, consumer groups, and Congressional staff.
Managed EBSA’s press strategy and coordinated with the DOL Office of Public Affairs on
responses. Oversaw handling of sensitive personnel matters and agency’s overall crisis
management. Served as EBSA’s representative on numerous DOL and interagency working
groups. Managed development, clearance and publication of EBSA regulations, subregulatory
guidance, and educational materials, and DOL/OMB clearance processes in order to obtain EBSA
clearance of documents created by other DOL or Executive Branch agencies. Reviewed external
and internal correspondence, as well as regulatory, budgetary, and strategic planning documents
on behalf of the Assistant Secretary.

Key accomplishments:

e Publication of unprecedented rules mandating fee transparency by service providers to their
retirement plan clients.

e Publication of over twenty regulations implementing the Affordable Care Act, as well as
multiple sets of Frequently Asked Questions providing technical guidance.

e Developed new channels of communication between the Assistant Secretary and EBSA staff,
in particular an annual in-person and virtual all-hands meeting for approximately 1,000 staff
nationwide.



ERISA Enforcement Advisor, Office of Enforcement 09/2008-10/2009

Led national enforcement project on issues related to the Employee Retirement Income Security
Act of 1974 (ERISA) faced by companies in financial distress or who have declared bankruptcy,
and oversaw the enforcement work of one of EBSA’s ten regional field offices. Developed agency
enforcement policies and enforcement program strategy; conducted program evaluation and
implemented program improvements; provided technical and procedural guidance to field offices
on enforcement matters; and coordinated litigation with the Office of the Solicitor. Briefed
enforcement leadership on high-level or novel policy issues arising from assigned project or field
office cases. Provided training and technical, policy, and procedural guidance to field offices.
Evaluated field office performance with respect to enforcement statistics, management, and policy
implementation, and made recommendations for improving performance.

Key accomplishments:

e Identified an emerging nationwide bankruptcy issue involving takeover of employee benefit
plans and identified a multi-pronged solution, including litigation, initiation of regulatory
project, issuance of internal guidance, and training for field investigators.

e Successfully worked with other EBSA and DOL offices to conclude technical interpretation
questions needed to resolve a long-running significant and complex employee benefit plan

investigation.
Investigator, Atlanta Regional Office 06/2006-09/2008
Assistant Investigator, Atlanta Regional Olffice 06/2005-06/2006

Conducted investigations to determine whether private-sector employment-based pension and
welfare benefit plans were in compliance with Title I of ERISA. Drafted correspondence to
fiduciaries identifying violations and followed up to ensure violations were satisfactorily
corrected; researched ERISA and associated administrative and case law as well as other sources
to determine whether particular fact-specific scenarios constituted violations of ERISA. Drafted
internal memoranda discussing areas of concern when supervisory input was required; discussed
violations as well as proposed corrections with other EBSA staff and with fiduciaries; briefed
management officials on current investigations. Prepared referrals to other EBSA components, the
IRS, or other government agencies when warranted. Participated in group, regional office, and
EBSA meetings regarding changes in organizational policy, specific cases, statutory changes, and
enforcement initiatives. Developed and presented training at group and regional office meetings
on statutory and enforcement policy changes.

EDUCATION

Emory University School of Law
Juris Doctor 05/2006

The Johns Hopkins University
Bachelor of Arts, Political Science and Economics 05/2003



LANGUAGES

Punjabi (fluent spoken), Urdu (fluent spoken), Arabic (novice), French (novice).

SELECTED AFFILIATIONS/VOLUNTEER EXPERIENCE

e Center DC — Board Member (2019-Present).

e Two Rivers Public Charter School — Board Secretary (2017-Present).

e Election Protection Hotline (866-OUR-VOTE) — English and Urdu Volunteer, Call Center
Captain (2020).

e Karamah Virtual Law and Leadership Program — Participant (2020).

e California Bar Association — Member.



Alison Burke

SKILLS SUMMARY

Senior communications and digital strategy leader with more than 12 years of experience
managing large-scale digital communications campaigns for nonprofits, corporate clients, and
most recently for the global management consulting firm McKinsey & Company and the
Brookings Institution, a public policy think tank. Excellent written and verbal communications
skills and extensive experience developing communications assets for social media, email
marketing, and targeted digital promotion plans. Caring people leader with experience managing
diverse teams committed to shared values and goals. Proven project and budget management
skills, with experience overseeing multi-million-dollar campaigns and departmental budgets
while measuring ROI and refining strategies accordingly.

PROFESSIONAL EXPERIENCE

McKinsey & Company February 2020-Present
Global Manager, Social Responsibility Communications

I am the Senior communications and digital strategy lead for the Social Responsibility team at
McKinsey & Company, a global management consulting firm with 104 offices in 60 countries
and annual revenue of over $10 Billion. I manage a budget of $500,000+ and supervise a team of
four responsible for overseeing the firm’s Social Responsibility social media accounts, ensuring
messaging consistency across 10+ company social media channels, developing email campaigns
to reach the firm’s 30,000+ employees. I am also responsible for the digital launch and
dissemination of priority thought leadership publications and reports including the firm’s annual
Social Responsibility Report. Under my leadership, McKinsey’s social responsibility social
media accounts have amassed over 31,000 new followers and the firm has gained extensive
external recognition as a leader in the social responsibility space through digital events and
online coverage of new initiatives.

McKinsey & Company August 2018—February 2020
Head of External Relations, Public and Social Sector Practice

As the global communications leader for the McKinsey & Company practice serving government
and nonprofit clients, I led external relations, digital strategy, and communications for the
practice and the McKinsey Center for Government, an internal publishing group. I managed a
team of three and was responsible for overseeing 5+ vendors across four countries and a $2
million global communications and publishing budget. I overhauled the practice’s social media
strategy, leading to a 109% increase in Twitter followers and a 23% increase in Facebook
followers while developing and disseminating 20+ custom social media toolkits to promote
priority events and publications. I also led crisis communications response planning following
media inquiries from top-tier outlets and drafted all digital response materials shared with firm



leadership, including online statements, social media protocol documents, and external firm
emails.

The Brookings Institution March 2017-July 2018

Director of Strategic Initiatives, Communications

As a member of the Brookings Institution leadership team and the deputy to the Vice President
for Communications, I led a team of three responsible for launching major digital
communications campaigns that spanned five public policy research programs. I served as the
liaison to the Brookings Executive Office and other institutional leaders and led the development
and implementation of the Office of Communications’ annual strategic plan across six teams and
communicated departmental priorities to leadership. I also was the lead writer and strategist for
the Brookings Now blog, an Office of Communications owned blog, and authored and promoted
20+ blog posts. Additionally, I managed the digital response to three high-profile crisis events,
including creating and disseminating messaging and response protocols.

The Brookings Institution March 2015-March 2017

Senior Digital Strategist

As a senior digital leader in the Office of Communications, I managed a team of three
responsible for leading the Institution’s email marketing strategy and paid and organic social
media campaigns on Facebook, Twitter, and Instagram. I also managed digital promotion and
engagement strategies for priority research and events, including the Brookings-wide digital
strategy for the 2016 election. Additionally, I oversaw the Institution's email newsletter program,
which included 30+ email products distributed to over 800,000 subscribers who signed up to
receive updates from 20 research programs, centers, and projects. I also developed a new digital
audience-building capability that increased the institution’s ability to reach previously
underserved audiences including those in non-English speaking nations, and monitored, tracked,
and measured engagement across all Brookings social media properties and email marketing
tools.

The Brookings Institution March 2015-March 2017

Senior Social Media Strategist

As the Brookings Institution’s first-ever social media strategist, I helped launch and manage the
Institution’s social media presence. I also developed a scholar-focused social media and digital
branding program that reached 150+ Brookings experts, and developed and led the Brookings
Social Media Users Group to streamline brand consistency, quality control, and dissemination of
best practices across 15+ Brookings-owned social media properties. I also developed a
Brookings presence on Instagram, Medium, and other previously underutilized platforms.

VOX Global April 2012-April 2014
Account Supervisor

I led a team of 15+ communications consultants who supported a $5 million Fortune 15
technology company client account focused on social media and corporate social responsibility

amplification. My direct responsibilities included developing a digital public awareness
campaign to end texting while driving, managing the development, launch, and content creation



strategy for a client’s corporate social responsibility website and social media properties, and
developing a social media training capability for client teams and corporate executives.
Additionally, I developed and pitched new business proposals that led to new clients and
increased firm revenue by $100k annually.

The Alliance for American Manufacturing (AAM) April 2011-April 2012
New Media Coordinator

I led all digital communications and marketing efforts for an advocacy nonprofit focused on
strengthening America’s manufacturing base, including daily management of AAM’s presence
on Facebook, Twitter, and YouTube. I also developed AAM’s email marketing program to
activate the organization’s 35,000+ online supporters and served as the lead writer and editor for
the AAM blog, for which I authored over 25 posts. Additionally, I oversaw the digital promotion
of 10+ advocacy events and led 5+ digital communications trainings for labor unions and
advocates nationwide.

Communities for Quality Education (CQE) May 2009-April 2011

Press Secretary and New Media Specialist

I designed, implemented, and managed social media and press strategies for four successful state
and national public education advocacy campaigns that directly led to the organization’s desired
policy outcomes and elected officials. Additionally, I utilized the results of large-scale public
polls to create and disseminate persuasive messaging materials and conducted social media
trainings and workshops for a wide range of education and advocacy groups across the country. I
also organized earned media events that generated local and national coverage of advocacy
priorities.

EDUCATION

BA, Communications, Minor, Journalism
The George Washington University (2009)

OTHER

e Guest lecturer on social media and digital strategy at The George Washington University and
American University (2009- present)

e Participant in digital communications panels and events, including for the Congressional
Black Caucus, the Families USA Health Action conference and, The DC Ad Club (2009-
2018)

e Brookings Women’s Mentoring Network Steering Committee member (2015-2018)



ALLISON L. ZELMAN

MANAGEMENT EXPERIENCE

GATES VENTURES 06/19 - Current
Director of Climate and Clean Energy Advocacy & Policy, Washington, D.C.
¢ Managing the campaign for Breakthrough Energy, a $2B organization, whose organizational
mission is to help lead the world on a rapid and cost-effective transition to net-zero greenhouse
gas emissions by 2050.
e Developing a strategy, hiring a team, and planning the management of $55M budget for Breakthrough
Energy Action.
e Managing the development and implementation of Breakthrough Energy’s stakeholder,
legislative, advocacy, policy, and strategic communications strategies.
e Developing proposed management and budget structures to scale Breakthrough Energy in 2021.

DEMOCRATIC NATIONAL COMMITTEE 08/17 - 05/19
Director of States & Deputy Political and Organizing Director, Washington, D.C.
e Hired and managed a 21-person team responsible for historic wins in 2018, including: Regional
Directors; corresponding departmental staff, who oversaw DNC investments and strategy in
states; Community Engagement Directors; National Organizing staff; Training Directors; and a
Surrogate Director.
e Managed $30,000,000 of investments to fifty states, campaigns, and candidates including creating a
grant process to support innovation in state parties and an additional team budget.
e Assessed political dynamics and led corresponding strategic planning in coordination with state and
national partners to achieve short- and long-term objectives.
e Cultivated and maintained senior-level relationships and mediated differing interests with elected
officials, state parties, campaigns, DNC members, committees, and mission-aligned organizations.
e Launched a new training institute, The Best Practices Institute, and talent pipeline initiatives.
e Created national programs to optimize electoral strategies with key partners (e.g. Swing Left and
Flippable) including IWillVote, Team Blue, Winning with Partners ‘18 and New Blue Crew.

CITIZEN 44 12/16 -08/17
Founding Partner, Washington, D.C.

e Co-founded an LLC that focuses on supporting former President Obama’s political priorities including;:
engaging with political committees, coordinating the defense of key legacy issues, establishing long-
term goals for Organizing for Action, advising new and former political organizations, harnessing the
power of the Obama Alumni community, and fighting against gerrymandered districts.

e Established a sustainable budget and structure for the 17,000 member Obama Alumni Association.

e Created and implemented fundraising goals and strategic plans for the LLC.

HILLARY FOR AMERICA 05/16 -11/16
National Regional Director, Brooklyn, NY

e Oversaw all campaign programs for Nevada, Colorado, Florida, and North Carolina with over 1,400
staff and 120 offices across all four states, and led coordination between them and national staff.

e Directly managed 12 headquarters’ staff that supported state work across all national departments,
including communications, policy, political, paid media, organizing, analytics, digital, voter protection,
compliance, operations, and surrogates.

e Determined strategic priorities across four battleground states, including resource allocation,
organizational structures, state appropriate messaging, policy, and budgets.

U.S DEPARTMENT OF LABOR 12/14 -05/16
Senior Advisor to Secretary Thomas E. Perez & Director of Public Engagement, Washington, D.C.

e Managed a team of 8 staff, including 6 Advisors to the Secretary, each of whom handled community
engagement portfolios to advance the President’s and Secretary’s labor legislative, regulatory and,
policy priorities.

e Developed and implemented strategy on engagement with external stakeholders and Secretarial



events, in collaboration with communications, digital, congressional relations, and policy offices.

e Managed and coordinated all political strategy and outreach serving as the Secretary’s representative
to labor unions, progressive groups, the business community, civil rights organizations, and women’s
groups on Presidential priorities including minimum wage, equal pay, paid leave, conscious
capitalism, impact investing, skills training, and apprenticeships.

e Created and implemented national campaigns harnessing direct press outreach, national messaging,
digital engagement, leading the development of unlikely partnerships across sectors, and effective
collaboration with stakeholders to create regional events.

CENTER FOR AMERICAN PROGRESS 03/14-11/14
Managing Director, Women'’s Economic Security Initiative, Washington, D.C.

e Coordinated fundraising efforts and managed a $1,100,000 budget for the Women’s Initiative.

e Managed the policy and advocacy strategy for the team consisting of 6 staff and 4 policy priorities.

e Created “Fair Shot Action,” a 501(c)(4) project, focused on changing the broader public policy narrative
around the challenges women face.

e Established programmatic goals and strategy including policy priorities, external outreach, managing
rollout of products, directing communications, political, and digital strategy for variousinitiatives.

e Directed all elements of The White House Summit on Working Families for CAP.

CENTER FOR AMERICAN PROGRESS 04/13 -02/14
Senior Manager, Gun Policy Mobilization, Washington, D.C.
e Built political, legislative, communications, and organizing strategies to promote policy solutions.
e Developed and advocated for state and federal gun violence prevention policy.
e Managed the gun violence prevention campaign including leading engagement efforts and
coordinating communications, digital, and policy strategies with outside advocacy groups.
e Planned and executed 9 State Action Summits in target states.

THE PRESIDENTIAL INAUGURAL COMMITTEE 12/12-02/13
Director, National Day of Service, Washington, D.C.

e Hired and managed a team of 43 people in 5 departments.

e Created and managed all White House, principal and citizen service activities across the U.S.

ORGANIZING FOR AMERICA 9/11-11/12
Field Director, Pennsylvania
e Managed, hired, and trained 329 staff in a battleground state: 6 Deputies, 19 regional field directors,
and 245 field organizers. Created a plan that led to the highest output per field organizer in any state.
e Designed, executed, and led 16 trainings for all staff and over 3,800 volunteer leaders.

THE WHITE HOUSE DOMESTIC POLICY COUNCIL 5/10-8/11
Policy Assistant and Speech Writer to Melody Barnes and Heather Higginbottom, Washington D.C.

e Led process changes, information management, and material production with the DPCleadership.

e Drafted talking points and coordinated meetings, projects, and briefings for 7 policy teams.

THE WHITE HOUSE COUNCIL ON ENVIRONMENTAL QUALITY 2/09-5/10
Special Assistant to the Director of Legislative Affairs, Washington D.C. (5/09 - 5/10); Intern (02/09 - 05/09)
OBAMA FOR AMERICA/THE CAMPAIGN FOR CHANGE 7/07 -11/08

Field Staff: Field Organizer, CA, TX, OR (7/07-5/08); Regional Field Director, NM (5/08-11/08)

ADDITIONAL LEADERSHIP EXPERIENCE
e Organizing Corps 2020: Co-Founder
e Obama Alumni Association: Founder and Director
e Mobilize America: Board of Advisors (Founding member, supported strategic planning and fundraising)
e Arena Summit: Board of Advisors (Founding member and supported development of new organization)
e New Leaders Council: Fellow (Six month fellowship in leadership training)

EDUCATION

Connecticut College: B.A., International Relations - Latin American & Middle Eastern Studies, May 2007
Umbria Institute, Perugia, Italy, Fall 2005 School of International Training, Valparaiso, Chile: Spring 2006

LANGUAGE: Spanish (proficient), Italian (basic)



Amanda C. McClure

SUMMARY

Communications professional with experience working for the federal government, high profile campaigns, and crisis
communications. Accustomed to a fast-paced, team oriented work environment and emerging media trends, with a
unique understanding of Midwest, national, and trade media.

EXPERIENCE
THE IOWA DEMOCRATIC PARTY | March 2019-present DES MOINES, IA
Communications Director

- Closely coordinated with Biden for lowa campaign to implement an effective, multi-market media strategy to
amplify the Biden-Harris message and hold the Trump administration accountable in a battleground state.

- Built and executed a long term, comprehensive strategy to increase attention on statewide races and generate
positive media attention for democratic candidates and issues.

- Navigated a complex global media landscape during the 2020 lowa Caucuses and managed one staff
member.

THE DEMOCRATIC NATIONAL COMMITTEE | May 2017 - Dec. 2018 WASHINGTON, D.C.
Midwest Press Secretary

- Served as on the record spokesperson for national party initiatives in Midwest states during the 2018 cycle.

- Worked with 12 Midwest state parties to develop an infrastructure for Democrats to build a comprehensive
message in recently red states like Michigan, Ohio and Wisconsin.

- Relocated to Columbus as Communications Director for Danny O’Connor in the 2018 OH-12 special election.
Managed staff, created earned media and rapid response strategy, staffed the Candidate for all public events,
including cable news interviews and post-election strategy in a race too close to call on Election Night.

- Relocated to Des Moines, |A as a strategic advisor for the 2018 campaign. Served as coordinated
communications director, organized surrogate travel to key markets, and managed multi-candidate events.

- Pitched and staffed the DNC Chairman, surrogates, and principals during interviews and public events related to
the Democrats’ Midwest strategy for the 2018 cycle.

THE U.S. DEPARTMENT OF LABOR | Oct. 2015-Jan. 2017 WASHINGTON, D.C.
Special Assistant in the Office of Public Affairs (GS-12, Step 2)
- Served as on the record spokesperson and media advisor for OSHA, ODEP, OWCP, and Women’s Bureau.
- Coordinated press communications for executive branch rule rollouts, agency initiatives, and media availabilities
for agency leaders.
- Oversaw a small team of two career employees who helped cultivate long-term, Labor Department press

strategies.
- Worked with the policy and solicitors offices to maintain accurate, well-rounded messaging at all times.
AMERICANS FOR TAX FAIRNESS | Feb. 2015-Oct. 2015 WASHINGTON, D.C.

Deputy Communications Director
- Collaborated with more than 420 organizations that make up the ATF coalition to maintain a consistent message.
- Tracked daily news coverage, drafted press materials, blog posts, and maintained all listservs.

THE OFFICE OF SENATOR TOM HARKIN (D-IA) | Aug. 2011-Jan. 2015 WASHINGTON, D.C.
lowa Press Secretary | July 2014-Jan. 2015
- Managed news inquiries, press conferences, drafted press materials; prepared and staffed the Senator for
interviews, public events, and hearing preparations.
- Worked with HELP committee press, legislative staff to produce effective content for state and national media.
- Served as lead press staff for the Senator during lowa travel; planned press events across state media markets.
Former: Deputy Press Secretary | June 2012-July 2014
- Researched and drafted press releases, op-eds, statements, social media posts, and managed media contact
lists for lowa and national news organizations.

EDUCATION

THE UNIVERSITY OF IOWA | Aug. 2005-May 2009 IOWA CITY, IA
- Bachelor Degrees in Journalism and Mass Communication and International Studies.
- Participated in a language and cultural immersion program at the University of Richmond in Rome, Italy.



Ana Hageage

CAREER SUMMARY

Workforce development leader with over 12 years of experience in racial equity, policy, program design and
implementation, at the local and national levels. My skills include strategic planning, project management, innovative
program design, grants management, advocacy, and policy analysis.

PROFESSIONAL EXPERIENCE
Deputy Lead Community College Growth Engine Fund, Education Design Lab 2020 - Present

Design the arc of engagement for six community college systems, regional employers and partners in the design
of innovative economic mobility micro-pathways to reach 4,000+ learners in two years,

Oversee and support a team of six staff, consultants, and contractors to work with over 80 staff and faculty across
six community college systems

Lead institutional coaching with six community college systems, incorporating innovation and change
management strategies through an equity-focused, human-centered design process to build capacity and align
efforts

Design and deliver virtual convenings ranging from 30-150 participants to facilitate a learning community of
community colleges and their regional collaboratives toward key milestones, including the design and launch of
new micro-pathways models

Develop and manage an online repository of 18 new micro-pathways models, tools, and practices to promote
adoption and scale across the broader field of 1,100 U.S. community colleges inclusive of an open-sourced
playbook to facilitate replication

Design and launch online Community of Practice inclusive of six community college systems, employers,
learners and stakeholders to serve as a hub for the design process, foster engagement, and cross-pollinate ideas
Lead formative and summative evaluation in partnership with a third-party evaluation partner and create
evaluation metrics, goals and identify data sources

Lead development of data infrastructure to convey the impact of micro-pathways

Support external engagement, including partnership development, funder and audience engagement, thought
leadership development and dissemination of lessons learned

Program Director, National Fund for Workforce Solutions 2017-2020

Led a team of five consultants, direct reports and senior management to implement a job quality agenda across the
organization

Designed, executed, and managed portfolio of grants totaling $9 million in 15 communities across the country to
expand opportunities for frontline workers.

Provided technical assistance to partner communities pertaining to employer and worker engagement,
development of sector-focused industry partnerships, and skill building.

In partnership with grantees, designed, implemented and refined innovative strategies to launch and scale industry
partnerships and facilitate employer engagement in a broad range of sectors

Facilitated complex projects involving multiple stakeholders consisting of employers, stakeholders, workforce
intermediaries, and workers to incorporate innovative strategies such as work-based learning, on-the-job training,
and apprenticeship models in sectors ranging from IT to retail.

Developed an industry partnership toolkit, programmatic learnings, and promotional materials related to sector
strategies and service sector initiatives.

Developed strategy and led efforts to embed racial equity and inclusion (REI) into organizational culture and
within the network of 32+ partner communities. These efforts resulted in embedding racial equity into strategic
priorities and across all grants, incorporating REI into budgets and fundraising strategies, the creation and




leadership of an REI advisory group consisting of 10 partner communities, and the provision of executive
coaching with an emphasis on REI for the senior management team.

Policy Advisor, U.S. Department of Labor 2016-2017
Office of the Assistant Secretary for Employment and Training Administration (ETA) (Political Appointment)
e Managed priority projects including coordinating, convening, and organizing teams of 8-10 individuals across 2—
3 sub-agencies in the rollout of legislation, inclusive of the Workforce Innovation and Opportunity Act (WIOA),
which provides funding to serve 20 million Americans annually.
o Analyzed issues, goals, and initiatives related to youth, Indian and Native American programs, migrant seasonal
farmworkers, and larger immigrant, refugee, and Limited English Proficient populations.
e Managed high-level requests from the White House, executive offices, Congress, and state and local government
officials.
o Coordinated strategic outreach activities in marketing ETA’s message and represented ETA in White House
Interagency Groups related to new Americans and vulnerable workers.
e Served as a key contact for logistical and operational responsibilities involving event preparation and follow-up
on behalf of the Secretary of Labor and Assistant Secretary for ETA.

Director, External Partnerships & Special Projects, 2015-2016
Latin American Youth Center (LAYC)
e Led team of 13 executives, managers, and corporate volunteers to develop and implement agency compensation
plan, talent retention strategy, and performance management system for 250 staff members, across 3 jurisdictions.
e Developed and leveraged new and existing partnerships with local and national corporate partners, foundations,
policy makers, and stakeholders to position LAY C for growth in core program areas—specifically, CVS Health,
The Home Depot, TJ Maxx, Best Buy, and the Advisory Board Company.
e Setand led organizational advocacy and policy initiatives related to education, workforce, and social service
initiatives.
o Assisted in the development and implementation of organization’s strategic planning, infrastructure, and
sustainability goals.

Director, Workforce Investment Department, Latin American Youth Center (LAYC) 2012-2015

e Led LAYC’s corporate and employer engagement strategy to foster employment opportunities.

e Led organization’s Workforce investment department and expanded team from 3 staff members and a $300k
annual budget to 10 staff members with an $800k annual budget serving over 100 youth annually.

e Developed, implemented, and refined Workforce and Community Schools programs incorporating adult basic
education (ABE), career and technical education, sector-focused certifications, employment, postsecondary, and
holistic services for opportunity youth.

e Managed portfolio of grants including prospecting, proposal writing, implementation, and reporting.

e Represented LAYC in roundtables and coalitions such as Raise DC, DC Jobs Council, DC Adult and Family
Literacy Coalition, and Workforce Investment Council meetings.

Escalera Program Coordinator, Unidos U.S. (Formerly NCLR) 2011-2012
e Assisted in management of corporate relations with Shell, the PepsiCo Foundation, and Frito Lay to develop and
refine the Escalera program.
o Drafted NCLR’s youth workforce policy recommendations regarding the American Jobs Act, Raise Up Act, and
the reauthorization of the Workforce Investment Act (WIA).
e Served as subject matter expert and disseminated research and best practices through panel discussions,
workshops, and working groups with national partners, intermediaries, and policy stakeholders.

e Authored report on opportunity youth, Plugged In: Positive Development Strategies for Disconnected Latino
Youth, and led research and publication efforts related to youth in Escalera Programs and the workforce system.




Refined and expanded national Escalera program model, emphasizing program development, data collection,
evaluation, and sustainability.

Escalera Program Associate, Unidos U.S. (Formerly NCLR) 2010 - 2011

Assisted in managing Escalera Affiliate sites nationally, ensuring the quality of the program with emphasis on
vulnerable and disconnected youth populations

Conducted site visits and provided strategic technical assistance to Affiliate partners in the areas of program
development, data collection, evaluation, sustainability, and expansion.

Managed implementation of supplementary programs with seven Affiliates nationwide

Successfully developed, managed, and implemented use of City Soft database for data collection and program
evaluation

Supported Workforce Development team in executing a national Escalera program sustainability strategy
Developed and maintained relationships with youth policy stakeholders to elevate NCLR’s work
Disseminated research and best practices through participation in panel discussions, workshops, and working
groups with national partners and intermediaries

Lead author and researcher of publication on disconnected youth

Job Developer LAYC-Maryland Multicultural Youth Centers Langley Park & Riverdale, MD 2008-2010

Established and maintained relationships with a variety of businesses, community associations, non-profit
organizations, and schools

Collected data from a variety of sources relating to job requirements, skills, and market trends

Implemented job readiness curriculum to at-risk and out of school youth culminating in employment

When necessary, developed and implemented internship/training programs for youth

Participated in outreach and recruitment activities for at-risk and out of school youth, adhering to WIA eligibility
procedures

Conducted daily case management sessions with at-risk and out of school youth referring them to appropriate
services within and outside of the program when necessary

Maintained a caseload of over 40 youth including active participants and alumni

EDUCATION

University of Maryland, Baltimore County
Bachelor of Arts, Cultural Anthropology
Matriculated 2008

PROFESSIONAL DEVELOPMENT
Interaction Institute for Social Change

2019

Fundamentals of Facilitation for Racial Justice Work

PwC-KWHS Seminar for Nonprofit Leaders

2014

On Business and Financial Responsibility (Wharton School of Business)
Emphasis on leadership, economic understanding, innovation and social entrepreneurship and public policy

PUBLICATIONS

2020: Developing High-Performing Industry Partnerships - Toolkit

2020: Industry Partnership Self-Assessment

2020: Job Quality Learning Report: Advancing Careers in Retail

2011: Plugged In: Positive Development Strategies for Disconnected Latino Youth

AFFILIATIONS



LAY C-Career Academy Public Charter School, Board of Trustees
Board Vice Chair
2018-Present



Analilia Mejia, MPAP, MLER

Senior level political, issue advocacy, and electoral campaign strategist, manager, organizer and spokesperson with a
proven record of strategic leadership, program management, policy development, organizing, team management and
development.

MULTI-DISCIPLINARY KNOWLEDGE PROFESSIONAL CAPABILITIES

* Electoral and issue campaign strategic planning * Voter file and data management

* Federal, state, and local legislative affairs * Government relations, public relations

* Team leadership, management and development * Policy analysis and advocacy

* Multi-team and cross-organizational project * Non-Profit management and development
management * Media training and experience

3/20t0 10/20 Friends of Bernie Sanders, Political Director and Senior Advisor

Develop and advise political and ontreach program for U.S, Senate Campaign of Senator Bernie Sanders

* Managed team of 5 political, communication and social media direct report operatives and coordinated across 18
person team in order to inform the outreach and political engagement of Senator Sanders

* Developed political strategy, including strategic communication, outreach, endorsements and engagement.

* Power mapped, engaged, and maintained 100’s of relationships with elected officials, organizations, unions and
other partners throughout the U.S.

* Coordinated the Senatot’s endorsement process, including managing the identification, interview, and vetting
process of over 175 state and federal candidates.

* Coordinated external political projects, including managing and supporting the efforts of 100+appointees through
the Biden-Sanders Unity task forces DNC Platform drafting and DNC Convention process.

Experience Highlights:

* Served as the co-lead to the Biden/Sanders Unity taskforce, coordinating the efforts of 12 Bernie selected
appointees, and working closely with the 24 Biden selected appointees through the drafting of 6 simultaneously
drafted reports.

* Served as the lead through the development of the DNC party platform drafting and adoption process. Served as
a point of contact and facilitator for consensus building across constituencies. for 100+ participants.

3/19 to 3/20 Bernie 2020 — National Political Director
Developed and directed the political program for leading progressive Presidential candidate, U.S. Senator Bernie Sanders

* Managed a team of 24 political staffers and 8 state political directors, both in campaign headquarters and remotely,
in a highly visible, dynamic, and demanding environment.

* Oversaw development of national political plan to power map, engage, and maintain relationships with strategic
partners throughout the U.S. including elected officials, labor leaders, thought leaders and organizational leaders
*Developed the Political Team infrastructure to execute the campaign’s broader strategic goals and managed
simultaneous complex work plans in a changing political landscape and growing team

* Oversaw the development and management of Bernie 2020’s political team members with varying degrees of
experience, including: development of tailored onboarding process, 1-1 assessment of skills, individual and team
goal setting, personal growth objectives, team member evaluation, and mentorship.

* Developed tracking tools for all outreach, projects, and departmental communications.



* Identified strategic opportunities and led the coordination of external campaign projects with other departments
including: solidarity mobilizations, strategic partner engagement in policy development, external communications
and event planning.

* Served as primary representative for the department in strategic elected official, organizational, and media
outreach.

Experience Highlights: Successtully led a diverse team with various levels of experience and objectives through a
shifting and demanding environment, by implementing collaborative and forward-thinking strategies that prioritized
team collaborative leadership, co-mentorship, and staff development. Under my leadership, my team maintained a
professional and supportive culture, as it grew from a 4 to 25 member team with various and simultaneous goals,
projects, deadlines, and collaborative partners.

1/14 t0 3/19 New Jersey Working Families Party — Executive Director

Directed and managed the political, electoral, legislative, and issue campaigns for NJWEP, a Progressive Political Organization

* Managed a diverse team of political, communication and policy leads in order to develop and win often
simultaneous issue, electoral and policy campaigns.

* Served as the lead spokesperson for organization with external entities, including: media, government and other
non-profits.

* Responsible for the management of multi-organization campaign tables, including the successful efforts to Raise
the Wage, Pass Earned Sick Days and Expand Paid Family Leave.

* Responsible for the development and execution of organizational strategic planning process; including budget
development, goal setting and year end evaluative process.

* Responsible for the recruitment, training, supervision and evaluation of a diverse and young staff across the areas
of policy advocacy, community organizing, fundraising, communications and campaign management.

* Conducted outreach to potential partners and coordinated the efforts of electoral and advocacy campaign tables.

Experience Highlights: Under my leadership, NJWFP led successful campaign coalitions that championed the
expansion of Paid Sick Leave, Paid Family Leave, the expansion of Automatic Voter Registration, pre-registration
of teens, and the adoption of a $15 Minimum Wage law in NJ.

1/14 t0 12/14 Service Employees International Union, Local 32B] — Northeastern Regional
Deputy Political Director

Assist in the development, coordination and execution of the multistate political program throughout NJ, MA, CT, RI region
* Managed a multi state team of political directors, focused on state and federal level outreach.

* Served as a resource for the union’s leadership in regional legislative, electoral and union building efforts.

* Coordinated with state directors and VP’s, serving as a liaison and resource for all political capacity building,
training and mobilization campaigns.

* Created development tools and programs for membership development in the areas of politics, electoral capacity
and advocacy.

1/11t01/14 SEIU Local 32BJ — New Jersey Political Director

Developed and executed the political and legislative agenda of the local’s New Jersey political program

* Managed team of full time member leader political organizers and junior political staff in all political outreach at
the municipal, state and federal level.

* Responsible for the legislative, electoral and political capacity building in NJ for the local.

* Created development trainings and programs for membership development in the areas of politics, electoral

capacity and advocacy.



4/09 to 1/11 Service Employees International Union— Political and Policy Coordinator Property
Setrvices

Assisted in the development of the political and legislative agenda of the second largest division for SEIU International Union
*Responsible for legislative tracking and legislative plan development in support of growth campaigns.

*Identify internal and external opportunities for Division’s locals for membership development, advocacy and
growth.

*Worked in coordination with the Division’s state political directors, in order to meet the union’s political, legislative
and electoral goals.

9/07t04/09 UNITE HERE /Workers United - Assistant Political Director Chicago-Midwest Region
Created and executed political program and member mobilization across the Midwest; inciuding the development of electoral campaigns,
PAC fundraising campaigns, and analysis of targets on key legislative issues.

* Administered regional legislative initiatives, including outreach to elected officials at the municipal, state and
federal level.

* Managed the union’s electoral field program, including: budget, training, supervision of leads and volunteer
coordination.

* Assisted in the development of organization’s Political Action Program and materials
* Served as the political liaison across the union to all departments for political information, training, program
management and supervision of staff, member leaders and volunteers.

1/07 t0 9/07 New Jersey Department of Health and Senior Services — Legislative Analyst

Analyzed and monitored legislation for the Department’s various programs, specifically in the areas of; public health, homeland security,
State preparedness, patient rights, family health services and senior issues.

e Assisted in Department’s special program initiatives, in the areas of; minority and multicultural health, health
disparities, language access and data collection standards, including the creation and compilation of issue briefs and
reports.

* Served as the liaison to elected officials and their staff in regards to issues overseen and administered by the
DHSS.

* Briefed Health Commissioner on policy development; recommended policy positions and political strategy for the
department.

9/05to1/07 New Jersey Immigration Policy Network — Program and Policy Director

Adpanced the organization’s legislative agenda through; advocacy, creating and maintaining regional core leadership teams and directing
organization’s programs in the areas of Worker Rights, Access to Services, Edncation and CIR

* Responsible for all government relations initiatives, including the development and execution of advocacy
campaigns.

* Assisted in communications plan development; including: drafting of white-papers, publication material, press
advisories/releases.

10/03-9/05 United Food and Commercial Workers — Organizer

Expanded the capacity and reach of union through direct organizing, community education and media campaign development

* Created and directed advocacy campaigns among political, community and religious communities.

* Assisted in media and government relations campaigns, including: white-papers, publication material, press

advisories/releases, establishing press contacts and coordinating press conferences.

08/00-9/03 Rutgers University - Hall Director

Managed 300+ Restdent Hall and a team of student Resident Assistants and Student 1eaders

* Managed the outreach, disciplinary, and engagement efforts within a diverse student Resident Hall.

¢ Coordinated the execution of the Division’s objectives, including crisis management and acute health need

situations.



* Oversaw the counseling and engagement efforts of the University for residents related to 9/11/01

09/00-9/03 Heldrich Center for Workforce Development, Graduate Assistant Researcher
Research Assistant to senior professors and researchers in areas of worker and labor policy, including the evaluation of W1A and the
impact of Federal Iabor Policy

e Carried out research needs of senior team members, including conducting 1-1 worker interviews, data

management and drafting reports.
* Worked in coordination of other graduate level research assistants in distribution of research goals and reporting

EDUCATION

Rutgers University, School of Management and Labor Relations
Master in Labor & Employment Relations, 2003

Rutgers University, Bloustein School of Planning and Public Policy
Master in Politics and Policy, 2002

Rutgers University, Rutgers College

BA Communication & Comparative Literature, 2000



Andria D. Oliver

EXPERIENCED CHIEF OF STAFF

Accomplished political strategist and adviser for a national youth serving nonprofit; Experienced supervisor
with a proven record of success as a chief of staff and senior-level Presidential appointee at the U.S.
Department of Labor; Knowledgeable appropriations staff member with established relationships with
Congressional Members and their staff, and external stakeholders.

WORK EXPERIENCE:
Boys & Gitls Clubs of America (BGCA) Government Relations
Director April 2017 to Present

e Manage the day-to-day management of BGCA legislative priorities; congressional outreach with
targeted Members of Congress and Executive Branch officials, as well internal stakeholders —
BGCA’s 500 employees, specifically those in Program Development, Youth and Club Services, and
Resource Development; and external stakeholders — Movement-wide over 4,600 Clubs worldwide
and their associated State Alliances, Board of Governors, and National Trustees.

e Represent BGCA in all legislative, non-legislative, and appropriations matters through developed and
established relationships with Members of Congress and their staff, particularly the House and
Senate Appropriations Committees, Senate HELP, House Education & Labor, House Ways &
Means, and Judiciary to create positive impacts through Federal investments, policy development,
and advocacy to support at-risk youth.

e Advocate for the inclusion of historic and mission critical grants totaling $2.5 billion in annual
appropriations across four appropriations subcommittees; identify potential new federal funding
streams and advocate for annual appropriations and relevant legislative language in support of
essential programs.

e Conceptualize and draft BGCA’s annual appropriations requests, submit requests to target and
relevant Members of Congress, track submissions, and bill progress across relevant appropriations
subcommittees.

e When requested, provide legislative text/appropriations language technical assistance to Members of
Congtess on bills that impact youth and/or national youth serving organizations.

e Develop, oversee, and execute Federal legislative and appropriations strategy, including tracking and
monitoring legislative developments; coordinating and implementing strategies in support of BGCA’s
legislative and budget agenda.

e Provide authoritative and substantive guidance on legislative and appropriations issues; leverage that
information to recommend strategies for Congressional engagement to BGCA leadership to advance
legislation or policies directly impacting BGCA.

e Prepare and review detailed legislative analyses, authorization and appropriations language,
Congressional testimony, correspondence, position papers, and presentations regarding newly
enacted or pending legislation affecting BGCA.

e Regularly communicate with BGCA leadership and local Clubs to ensure the accurate
dissemination of relevant legislative information, enabling grassroots support and activation on
BGCA priorities.

e Serve on BGCA’s Race Equity Taskforce’s communications working group, to develop core
messaging content, approve all external communications, and review existing communications
and materials to identify needed updates to reflect Movement-wide racial equity efforts.

e At the request of BGCA leadership, leverage 20 years of Hill, Executive Branch, and
appropriations experience to mentor peers within BGCA’s Government Relations department,
to educate staff on legislative and appropriations goals, prioritization of those goals; and ensure
a high level of integrity and consistency in all engagements and materials provided to Congress
and our stakeholders.



Andria D. Oliver

US Department of Labor (DOL) Office of Congressional & Intergovernmental Affairs (OCIA)
Chief of Staff November 2016 to January 2017
Senior Legislative Officer/Appropriations Liaison September 2009 to November 2016

e Managed an annual expense budget of $4 million, in support of 25 full-time employees, which
included staff in DOL’s national office and five regional offices.

e Supervised the day-to-day management of OCIA’s legislative agenda; congressional outreach and
correspondence; and human resource actions, including drafting and conducting employee annual
performance evaluations.

e Cultivated and maintained effective working relationships with House and Senate Members of Congress
and their personal and committee staff, the Administration, other federal Agencies, and internal and
external stakeholders.

e Provided technical analysis and advice of special expertise to troubleshoot, investigate, or resolve
sensitive program/policy concerns affecting DOL and communicate findings to DOL senior

leadership.

e Collaborated with OCIA’s Assistant and Deputy Assistant Secretaries to develop DOL’s long
and short-term legislative agenda and formulate strategies creating opportunities to advance
agenda priorities.

e Strategized, developed, and coordinated outreach efforts to Members of Congtess, their staff, and
stakeholders who had a direct interest in and impact upon DOL programs and provide awareness and
education of DOL’s regulatory agenda, programs, and priorities.

e Analyzed legislation, and as necessary, secured and reviewed clarifying data, and technical information
to provide responsive recommendations in response to Congtessional inquiries.

e Arranged and conducted briefings to educate Members of Congress, congressional staff and
stakeholders on DOL legislative and policy initiatives.

e Reviewed Congressionally mandated reports and legislative matters to determine conformance with
current policy, the impact to the Department and/or relevant stakeholders; and ensured compliance
with the relevant Congressional directive and submitted in a timely manner.

e Assisted the Deputy Assistant Secretary with the nomination process and preparation for DOL
officials appointed by the President.

e Served as hearing point-of-contact by overseeing the coordination and preparation of the Secretary
and other Department officials by drafting oral and written testimony; provided insight into potential
lines of hearing questions; proposed responses to questions; drafted relevant hearing materials; and
ensured responses to questions for the record reflected DOL’s positions and were transmitted to
Congress in a timely manner.

e Developed, implemented, and managed an online constituent casework management system,
providing a more efficient/streamlined tool to respond to the needs of Congress and their
constituents.

e Compiled informational materials for Members and their staff on DOL’s regulatory agenda, policies and
initiatives, while ensuring materials accurately reflect the Department's position.



Andria D. Oliver

U.S. House of Representatives Committee on Appropriations
Staff Assistant 2000 to 2009

e Leveraged knowledge of the federal appropriations process supporting the House Committee on
Appropriations by serving on the following subcommittees: Interior & Related Agencies; Labor,
Health & Human Services, Education & Related Agencies; and Financial Services & General
Government.

e Reported to and advised the Subcommittee Chairman and Subcommittee Clerk on all aspects of the
annual appropriation cycle including fiscal, legislative, and policy content.

e Drafted appropriations language for bills, amendments, press documents, conference notes, and fact
sheets.

e Represented the Committee and Subcommittee in negotiations with the Senate during preparation
and drafting of the bill and the joint explanatory statement.

e Maintained Congressional Members’ appropriations request system (earmarks -- funding requests
made by Members of Congress), which included over 6,600 entries annually, and updated the system
as the appropriations bill moved through Congress.

¢ Coordinated and managed all Subcommittee hearing transcripts, revised, arranged and compiled all
written materials and questions submitted for the record; ensured the accuracy of all attachments and
inserts, as well as the completeness and conformity in final printed hearing volumes.

EDUCATION:

Marywood University Scranton, PA
Bachelor of Arts, Broadcast Journalism



ANGELA N. HANKS

PROFESSIONAL EXPERIENCE

Deputy Executive Director | GROUNDWORK COLLABORATIVE
January 2019 — Present

Serve as a member of Groundwork’s executive leadership team.

Manage Groundwork’s Program and Strategy, Campaigns and Partnerships, and Communications teams.

Directly managed 3 director-level staff and an executive assistant, with a total of 11 staff members under my direction.
Collaborate with progressive partners representing more than 100 national, state, and local organizations to develop
and disseminate a progressive economic worldview.

Oversee day-to-day workstreams across all five Groundwork teams, which included:

o Issue campaigns on the recession, Unemployment Insurance and anti-austerity, which included developing
messaging guidance, convening partner organizations, engaging congressional staff, conducting and
disseminating polling, and paid and earned media components;

o Numerous in-person and virtual events including EconCon, a 700-person conference cosponsored by 9
progressive think tanks and planned for March 2020 (canceled due to COVID) and a bimonthly speaker
series;

o Production of explainer videos featuring former Labor Secretary Robert Reich, Stacey Abrams, and others;

o Development and execution of grassroots engagement plan that included a series of economic roundtables in
10 states;

o Development and dissemination of a biweekly newsletter geared toward grassroots partners;

o Development of a popular education training for organizers;

o A fellows program involving 30 senior policy experts representing multiple progressive policy organizations.
Oversee Groundwork’s monthly budget process, which has an annual budget of approximately $5.8 million.
Responsible for writing grant applications and reporting to Groundwork’s two primary philanthropic partners to help
secure more than $5 million of Groundwork’s overall budget.

Work with programmatic teams to build organizational infrastructure and manage processes for project development
and management, hiring, and team development.

Advise Groundwork Collaborative Executive Director on major organizational decisions regarding personnel,
administration, and programmatic priorities.

Manage special projects such as Project Mosaic, a $250,000 public opinion research project examining Black and
Latinx attitudes on the economy that included both qualitative and quantitative components, polling done jointly with
the Roosevelt Institute assessing the public’s priorities on Covid relief and managed a joint effort of 7 progressive
think tanks to work collaboratively to advance a progressive economic narrative in 2021.

Represent Groundwork externally through in-person speaking engagements, media interviews with publications such
as Vox and the Washington Post, op-eds in Business Insider, the Grio, Ms. Magazine and others, and other written
products.

Director, Center for Postsecondary & Economic Success | CENTER FOR LAW AND SOCIAL POLICY (CLASP)
July 2018-Jannary 2019

Managed a team of 5 postsecondary and workforce development policy experts engaged in federal and state-level
advocacy, policy development, and technical assistance.

Oversaw day-to-day operations including the development and release of multiple reports, issue briefs, and blog posts,
development of legislation amending the Higher Education Act, offering input and edits to legislation introduced by
members of Congtess, in-person presentations to state and federal advocates and officials, and guidance on
implementation of federal policies at the state and local level.

Built relationships with foundation partners, secured $400,000 in philanthropic support from the Lumina Foundation
for the CPES’s policy work, fulfilled grant obligations, including reporting requirements.

Managed the approximately $750,000 CPES budget.

Managed the entire CPES team through a strategic planning process that culminated in an annual plan to be
implemented beginning in January 2019.

Drafted written products, including op-eds and blog posts, and conducted on-the-record interviews with journalists
from the New Yotk Times, the Atlantic, and others.



Director of Workforce Development Policy | CENTER FOR AMERICAN PROGRESS (CAP)
July 2015—]uly 2018
e Managed CAP’s workforce development policy portfolio on the Economic Policy team.
e Project managed three research assistants’ work on written products.
e Secured $100,000 in philanthropic funding from the Joyce Foundation to support CAP’s apprenticeship work.
e Developed and advanced policies to raise workers’ skills, wages, and access to quality employment, with a focus on
policies that benefit marginalized communities.
e Provided public comments in response to Department of Labor rulemaking on apprenticeship programs and equal
opportunity employment.
e Produced more than a dozen written reports, briefs, and other external products.
e Provided policy expertise to policymakers and other stakeholders through public and private staff and Member-level
briefings, and other in-person presentations.

e Disseminated CAP’s policy analysis through media interviews, including print media and radio with the Washington
Post, and through op-eds in Newsweek, MarketWatch, and other publications.

Senior Federal Policy Analyst | NATIONAL SKILLS COALITION (NSC)

July 2012<]uly 2015
e Provided in-depth analyses of workforce education and training policies and policy proposals.
e Drafted numerous reportts, issue briefs, and blog posts explaining federal policies to a coalition audience.
e Developed legislative and administrative proposals.

e Worked with congressional staff to develop and revise legislative proposals, including the Workforce Innovation and
Opportunity Act (WIOA) and the Higher Education Act (HEA).

e  Established and sustained strong relationships with a broad range of congressional offices and staff of the
Departments of Labor, Education, and Commerce.

e Maintained an expertise of federal programs—including WIOA, HEA, the Carl D. Perkins Act, Temporary Assistance
for Needy Families—and on budget and appropriations issues.

e Delivered numerous in-person conference presentations to federal, state, and local advocates on federal higher
education and workforce programs.

Counsel | HOUSE COMMITTEE ON OVERSIGHT AND GOVERNMENT REFORM, DEMOCRATIC STAFF
December 2011—July 2012
e Led an investigation into executive pay at for-profit colleges and released a congressional report on the topic that
garnered earned media from Bloomberg, The Baltimore Sun, the Wall Street Journal, and other outlets.

e Interviewed congressional witnesses and prepared Member materials for Federal Workforce, Postal and Labor Policy
subcommittee and Regulatory Affairs, Stimulus Oversight and Government Spending subcommittee hearings.

e Developed postal reform legislation in collaboration with other Oversight Committee staff.
e Drafted Member statements and questions for committee hearings and legislative markups.

Legislative Assistant | U.S. REPRESENTATIVE ELIJAH E. CUMMINGS (MD-7)
August 2010—]July 2012

e Developed and revised legislation.

e  Managed a legislative portfolio that included education, judiciary, federal workforce, and labor issues.

e Researched legislation and policy and developed briefing materials.

e Drafted Member speeches and floor statements, and questions and statements for committee hearings.
e Analyzed policy and made recommendations to the Member.

e Represented the Member in meetings with constituents.

Baltimore City Circuit Court September 2009-December 2009 Baltimore, MD
The Honorable John N. Prevas, Chief Judge

Judicial Intern

Carried out administrative duties for the judge. Researched and drafted a response to a petition

for post-conviction relief. Observed jury selection and numerous criminal trials.

Community Law in Action (CLIA)
Program Coordinator August 2009-Present Baltimore, MD



Managed all aspects of the Teen Leaders for Change (TLC) program. Recruited civic-minded teens from Baltimore
City high schools. Created materials to teach research, analytical and drafting skills. Aided youth in speaking out at the
community and state levels. Drafted TLC grant proposal. Completed grant funder required training. Conducted
attendance and demographic reporting for grant funder. Assisted TLC youth with college preparation.

Law Student Intern September 2008-August 2009 Baltimore, MD

Researched grant applications and compiled grant application information for law student interns drafting grant
proposals on CLIA’s behalf. Taught students with the Teen Leaders for Change (TLC) program to research and write
effectively, and be advocates for issues affecting their communities. Oversaw mentor recruitment and assisted with
mentor and mentee training as a part of Youth Connection Mentoring Program.

Maryland Law Katrina Indigenous Defense Project
Volunteer Legal Aide January 2009 New Orleans, LA
Assisted attorneys in the New Orleans Public Defenders Office. Conducted legal research for attorneys and wrote
motions for supervising attorney. Observed criminal trial proceedings from jury selection through verdict.

Community Recovery Legal Clinic
Student Attorney September 2008-December 2008 Baltimore, MD
Represented and advised public housing tenants as they embarked upon the redevelopment process. Performed legal
research and briefed housing legislation for clinic clients. Conducted weekly status meetings with clients.
Communicated with Housing Authority of Baltimore City and legal entities on behalf of clinic clients.

John McDermott, PLLC
Law Clerk June 2008-August 2008 Arlington, VA
Performed research and drafted motions, memoranda, and correspondence on behalf of clients. Maintained contact
with clients related to issues within their proceedings. Assisted attorney in his capacity as General Counsel for the
National Apartment Association.

Georgetown Center for Intercultural Education and Development (CIED)
Programs Assistant May 2007-August 2007 Washington, DC
Served as a liaison between Public Policy Program participants and CIED. Prepared for presentations given to
program participants during site visits and sessions. Assembled program materials for incoming participants.

The Council for Excellence in Government
Intern June 2006-August 2006 Washington, DC
Managed administrative duties associated with running the Excellence in Government Fellows program. Coordinated
logistical details for several of the Fellows events. Researched the internal structure of governmental organizations.

Office of U. S. Senator Debbie Stabenow
Legislative Intern January 2006-May 2006 Washington, DC
Researched facts on current and upcoming legislation. Drafted papers on topical issues and briefed staff with the
results. Collaborated with staff members to brainstorm legislative issues. Prepared speech topics for public
appearances by the Senator.

EDUCATION

University of Maryland Francis King Carey School of Law | Baltimore, MD
Juris Doctor, 2010

Leadership Scholar

President, University of Maryland Association of Legislative Law
Secretary, Black Law Students Association

Member of Alumni Board, 2014-2015

George Washington University | Washington, DC
Bachelor of Arts in Political Science, 2007

AFFILIATIONS




Contributor, Forbes.com
Member, Time’s Up Measure Up Advisory Board

RECENT ARTICLES

“Ivanka Trump's new program wants to fight unemployment by closing the 'skills gap.' But that's
A fundamental misunderstanding of how the economy works.” Business Insider, August 15, 2020

“If America Only Fixes Policing, It Will Have Missed the Point,” Barron’s, June 19, 2020
“Racial Inequality Helped Fuel This Crisis. Fixing It Will Help Us Get Out,” Talking Points Memo, April 17, 2020

“Structural Racism Is Exacerbating the Coronavirus Pandemic for Black People—Especially Black Women,” M.
Magazine, April 9, 2020

“Coronavirus is Exposing Trump’s Strong Economy for the Hoax It Is,” Newsweek, March 13, 2020

“Don’t Forget That Jobs Day is Also About Wages,” Forbes.com, August 1, 2019

“How racist housing contracts stole $4 billion dollars in wealth from Black families,” The Grio, June 11, 2019
“Amazon’s HQ2 Decision Shows Local Leaders Must Fight for an Equitable Economy,” Next City, December 5, 2018
“How to End Prison Labor and Invest in Incarcerated People,” Forbes.com, August 23, 2018

“The Skills Gap Myth Does Not Explain What’s Happening to Work,” Forbes.com, June 26, 2018

“Young Workers Deserve Better Training,” MarketW atch, April 4, 2018

“Paul Ryan’s Push for Workforce Development is a Wolf in Sheep’s Clothing,” TalkPoverty Blog, February 1, 2018
“It’s Time to Stop Using Inmates for Free Labor,” TalkPoverty Blog, October 20, 2017

“Success Not Guaranteed,” U.S. News and World Report, April 26, 2017

“Donald Trump’s Carrier Deal Is a Scam,” Newsweek, December 8, 2016

ACADEMIC PUBLICATIONS

Christian E. Weller & Angela Hanks (2018) The Widening Racial Wealth Gap in the United States after the Great Recession, Forum for
Social Economics, 47:2, 237-252, DOI: 10.1080/07360932.2018.1451769

OTHER SELECTED PUBLICATIONS
Angela Hanks and David Madland, Better Training and Better Jobs, Washington: Center for American Progress (2018)

Angela Hanks, Danyelle Solomon, and Christian Weller, Systematic Inequality: How America’s Structural Racism Helped Create the
Black-White Wealth Gap, Washington: Center for American Progress (2018)

Angela Hanks, The Administration and Congress Shounld Not Undermine Registered Apprenticeships, Washington: Center for American
Progress (2017)

Angela Hanks, Ban the Box and Beyond: Ensuring Individuals with a Crintinal Record Have Access to the Labor Market, Washington:
Center for American Progress (2017)

Angela Hanks, The Trump Administration Misunderstands the Federal Role in Local Workforce Development, Washington: Center for
American Progress (2017)



Angela Hanks, How Trump’s Executive Order Wonld Undermine Quality Apprenticeship, Washington: Center for American Progress
(2017)

Annie McGrew and Angela Hanks, The Case for Paid Apprenticeships Bebind Bars, Washington: Center for American Progress
(2017)

Angela Hanks, Jaqueline Odum, Katherine Gallagher Robbins, Trump’s Agenda Undermines America’s Workforce, Washington:
Center for American Progress (2017)

Angela Hanks, President Trump’s Budget Breaks His Promises to Workers—Again, Washington: Center for American Progress
(2017)

Angela Hanks and Rejane Frederick, Three Ways to Ensure That an Infrastructure Plan Benefits Workers, Not Wall Street, Washington:
Center for American Progress (2016)

Angela Hanks, Now Is The Time to Invest in Apprenticeships, Washington: Center for American Progress (2016)

Angela Hanks, Ethan Gurwitz, Brendan V. Duke, and Andy Green, Workers or Waste? How Companies Disclose—or Do Not
Disclose—Human Capital Investments and What to Do About It, Washington: Center for American Progress (2016)

Angela Hanks, Making Pell Work: How America’s $30 Billion Investment in Need-Based College Aid Can Be More Job-Driven,
Washington: National Skills Coalition (2015)

SELECTED EARNED MEDIA

Georgia’s election results make bigger stimulus checks more likely, 1ox, January 6, 2021

Why Trump Voters Used the Economy as an Excuse to Vote for Him, HuffPost, November 8, 2020

The stock market is fine with Donald Trump losing and Joe Biden Winning, I"ox, November 6, 2020

An economic stimulus bill is unlikely during a lame duck session until 2021, I"ox, November 2, 2020

U.S. budget deficit breached $3.1 trillion in 2020 as pandemic slammed economy, Washington Post, October 16, 2020
How to save the economy for everyone in the Covid-19 pandemic, 7ox, September 22, 2020

If Congress doesn’t act, massive unemployment and a ruined economy may come soon, [7ox;, July 20, 2020

As Inmates, They Fight California’s Fires. As Ex-Convicts, Their Firefighting Prospects Wilt., New York Times
November 15, 2018

The Swiss Secret to Jump-Starting Your Career, The Atlantic, September 7, 2018

The ‘Modern Day Slavery’ Of Prison Labor Really Does Have a Link to Slavery, HuffPost, August 28, 2018

Towa Agency Explores Using Prison Labor to Build Homes, Associated Press, July 8, 2018

The U.S. needs to do a better job training its workers. Here’s how, CINNMoney, March 1, 2018

Report finds racial wealth gap hasn’t recovered to pre-Great Recession levels, Pittsburgh Post-Gazette, February 22, 2018
Ivanka Trump is hitting the road to boost workers. Her father wants to gut job training programs, Washington Post, June 13,
2017

RECENT SPEAKING ENGAGEMENTS

2020 Conference, Center on Budget and Policy Priorities, Impact, November 12, 2020

Nonprofit Management Institute conference, Stanford Social Innovation Review, September 24, 2020

Radically Honest Conversations Webinar, Demos, July 14, 2020

Tax the Rich Conference, Tax March, January 25, 2020

A New Deal Conference, NYU School of Law, October 3, 2019

Research on Tap—Unbound, Washington Center for Equitable Growth, September 18, 2019

The Coming Next Recession Conference, Economic Policy Institute, Groundwork Collaborative, and Washington Center for
Equitable Growth, April 18, 2019



Arjun Singh

EDUCATION
American University Washington, DC
B.A. Honors, School of Public Affairs, GPA: 3.64 May 2020
Double Major: Economics & CLEG (Communication, Legal, Economics and Government)

EXPERIENCE
Democratic National Committee Washington, DC
Press Assistant July 2020-Present

e Manage press requests and coordinate distribution of DNC press releases to news outlets

Compile daily press clips for DNC team, while monitoring and updating DNC website/press lists on a regular basis
Book DNC chairman/spokespersons and surrogates from the Biden campaign on Battleground State Radio/TV

Draft memos for Biden campaign surrogates to prep them with relevant background information prior to their interviews

Invariant Washington, DC
Government Relations Intern Jan-July 2020
e Created detailed summaries of congressional hearings for clients

e Conducted research and drafted memos on policy areas and legislation of interest to clients

e Analyzed federal budgets and congressional appropriations bills and reports

MSNBC Washington, DC
Booking Intern Summer 2019
e Organized logistical arrangements for around 600 daytime MSNBC show guests

e Conducted background research on guests and potential future guests

Euraffex Brussels, Belgium
Public Affairs Intern Fall 2018
o Drafted media reports with news highlights for clients in the government and private sector

e Wrote memos and briefs on EU policy and institutional functions

American Sustainable Business Council (ASBC) Washington, DC
Communications Intern Spring 2018
e Executed social media policy content to spread awareness on sustainability issues and initiatives

o Researched industry to identify potential new clients, began dialogue to sign on several new members

The Office of Congressman Jim McGovern Washington, DC
General/Legislative Intern Fall 2016
o Researched, analyzed, and drafted responses to bill legislation and press releases

e Engaged with and responded to constituents via phone, email and in-person

ACTIVITIES & MEMBERSHIPS

Virginia Democratic Party Arlington, VA
Volunteer October 2017
e Door to door canvassing for 2017 Virginia Governor Election

Sigma Phi Epsilon Fraternity Washington, DC
Member, Vice President of Communications (2019) Fall 2017-Spring 2020

ADDITIONAL INFORMATION
e Languages: English (native), Hindi (fluent), Spanish (intermediate), Punjabi (intermediate)
o Skilled in Google Drive, Microsoft Office, Logic Pro, Final Cut Pro, Social Media



Bonnie Worstell

WORK EXPERIENCE

Democratic National Committee

August 2019 - Present
Operations and Contracts Associate (November 2020 - Present)

Resumed all responsibilities from prior to the campaign, including contract management

Designed and facilitated the hiring process for multiple junior to senior level roles including reviewing applications,
creating a review matrix, doing first round interviews to screen applicants, writing suggested questions and
briefings for leadership, and coordinating schedules for panel interviews. Positions hired include Diversity Equity
and Inclusion Director and Counsel, Director of Operations, HR Coordinator, IT Help Desk Technician, and
Special Assistant to the Executive Director and Deputy Executive Director.

Temporarily supported the office of the Executive Director and Deputy Executive Director for one month by
coordinating a DNC-wide special project for the Chair, managing multiple principals’ calendars, creating briefings,
and training the new assistant on their office responsibilities, all while continuing to maintain Operations duties
Managed post-election documentation for the Operations Department, including archiving processes, overseeing
a contract audit, and creating materials for future cycles

Assisted with planning and facilitating DEI seminars for staff

National Voter Protection Associate (September 2020 - November 2020)
Deployment - Coordinated Campaign HQ Voter Protection

Edited reports on national programming and battleground state election administration readiness for the campaign
manager and other senior leadership

Coordinated team goals, timelines, and schedules to assure key deadlines were met for program building,
training, and all voter protection staff communications

Implemented a national phone switchboard and emergency texting technology for state poll observer programs
from negotiating the contract to training staff on how to use the technology in 15 state programs

Assisted in developing and implementing a national training curriculum for 200+ voter protection staff and
volunteers across 17 states

Led the operational elements of the National Voter Protection and Legal Boiler Room including planning and
setting up from scratch a COVID-safe office space, ordering supplies, managing building logistics, developing and
implementing health and safety guidelines, and more, all within the span of a few days

Operations and Contracts Associate (June 2020 - September 2020)

Reconfigured and streamlined the DNC and Coordinated Campaign internal contract processes, which included
shepherding hundreds of agreements through vetting, legal, security, and budgetary approval channels with
multiple entities to ensure each contract had the proper approvals before it was signed

Saved $100,000+ by effectively managing the DNC contracts database and ascertaining that contracts are
renewed, cancelled, or slimmed down in scope in a timely manner

Coordinated cross-departmental operations projects such as setting up field offices, registering for business in
several states, organizing boiler rooms, and developing and facilitating a super volunteer process

Managed the legal document retention policy for the DNC and Coordinated Campaign, ensuring that each state
had the resources to track acknowledgements and maintain a retention policy for cases relevant to their state
Hired and managed Operations Department interns

Developed processes and reports to track vendor diversity, increasing the hiring of diverse vendors

Special Assistant to the Chief Operating Officer (August 2019 - June 2020)

Managed the schedules for Chief Operating Officer and Chief Financial Officer

Assisted with facilitating the internal contracts processes by doing a first-level review of contracts, drafting
contracts, responding to questions from departments on the process, and overseeing the contracts database
Assisted with developing and facilitating process for hiring new HR Director



e Maintained and re-organized files for the Office of the Chief Operating Officer

United Nations Association of the National Capital Area
June 2018 - August 2019
Development and Advocacy Program Manager (June 2019 - August 2019)
e Promoted to focus on further expansion of UNA-NCA'’s donor base through developing business and foundation
outreach strategies, management of the Advocacy Program through coordination of digital advocacy efforts,
material production, and expansion of in-district Congressional efforts

Development and Advocacy Associate (August 2018 - May 2019)

e Tracked and managed relationships to 200+ individual donors, foundations, and institutional sponsors

e Transitioned donor tracking to new platform, Blackbaud ETapestry fundraising software

e Planned and executed 3 major fundraising events with 260+ guests through managing event logistics, ensuring
sponsorship benefits, liaising with key partners and donors, and securing pledges and sponsorships from
individual and institutional sponsors

e Planned and executed a donor acknowledgement and cultivation event with over 60 key donors and leaders
including managing registration, coordinating with event hosts and speakers, designing program and invitation
materials, coordinating staff, and drafting/sending acknowledgements following the event

e Organized 8 fundraising campaigns throughout 2018 and 2019 through direct mail, email, and digital media that
raised over $300,000, which was the nearly the entire annual operating budget of the organization

e Served as the primary grant-writing facilitator and completed 5 separate grants and partnership opportunities, in
addition to 1 new corporate relationship

e Scheduled and facilitated over 15 advocacy and development meetings, which included creating the meeting
agendas, preparing materials, and following through on action items after discussions

e Organized a standard advocacy training strategy that introduced new materials, registration plans, and staff and
volunteer coordination

e Functioned as the UNA-NCA primary liaison with staff of the 19 Congressional offices in the greater Washington,
DC area facilitating communications, strategy, and events

e Helped maintain and update the UNA-NCA database, listserv, and website, as well as the advocacy database on
bills and Members in the 115th Congress relating to UN issues

e Organized a two day advocacy event that included visits to 6 Congressional offices including preparing materials
for advocates and leave-behind materials for the offices
Drafted and proposed policy for advocacy, development and office operations
Supervised communications content creation and publication for development and advocacy programs
Wrote 1 Memorandum of Understanding (MOU) for a new partnership opportunity

Program Assistant (June 2018 — July 2018)
e Helped maintain and update the UNA-NCA database, listserv, and website
e Assisted with the development of membership recruitment and retention strategies
e Helped organize events, meetings, and fundraisers through securing speakers, locating venues, and managing
registration
Developed an advocacy database on bills and Members in the 115th Congress relating to UN issues
Wrote 3 Op-Ed articles on UN issues published to the UNA-NCA Blog

Austin College Freshman Communications Inquiry Seminar
August 2017 - December 2017
Teaching Assistant
e Assisted with beginning-of-year orientation and registration for freshmen
e Mentored and supported freshman students during their first semester of college through academic, personal, and
professional development
e Graded and edited papers and assignments
e Helped students hone their writing skills by meeting with them one on one to discuss edits on their course papers
throughout the semester
e Wrote discussion questions for the faculty advisor to ask during class



EDUCATION

Austin College
Sherman, Texas
Graduated May 2018, Summa Cum Laude (GPA: 3.90)
e B.A.in International Relations; Double minors in German and Non-Profit Organizations and Public Service
e Departmental Honors Program, Political Science
o Research Project: Prostitution Through the Lens of Liberalism, Feminism, and Marxism
o Presented at the Austin College Scholarship Conference, March 2018

e Attended the Hatton Sumners Leadership Conference at University of Texas at Austin, 2015
e Dean’s List for all semesters 2014-2018

Fund for American Studies DC Internships Program
Washington, DC
Summer 2018
e Secured scholarship funding for the program through Hatton Sumners Scholarship Program
e Interned as a program assistant with UNA-NCA
e Took two classes through George Mason University - International Economic Policy and US Foreign Policy

School of International Training - International Studies and Multilateral Diplomacy Program
Geneva, Switzerland
Fall 2016
e Classes: International Security, Peace, and Stability; International Relations and Multilateral Diplomacy, Research
Methods and Ethics, French
e Conducted Independent Study project, which resulted in a publication, “Prohibition or Regulation: A Policy
Analysis of Prostitution Law and its Effect on Trafficking in Switzerland, Sweden, and France”
o Presented the paper at SIT in Geneva
o Published article in Austin College Acumen Research Journal

LEADERSHIP AND EXTRACURRICULARS

Clements High School Navy Junior Reserve Officer Training Corps
2011 - 2014
Executive Officer (Fall 2013 - Spring 2014)
e Worked with the commanding officer and classroom instructors to implement yearly goals and objectives
e Trained new classroom instructors in the existing procedures and traditions of the unit
e Oversaw all officers and coordinated them to meet expectations and needs of the unit
Platoon Commander (Fall 2012 - 2013)
e Taught cadets about meeting standards of appearance, discipline, and conduct within the platoon
e Maintained platoon’s high proficiency in drill, ceremonies, customs, courtesies, and appearance
e Develop leadership in unit members and provide opportunities for each member to practice leadership
e Assisted classroom instructor in facilitating classroom instruction, as needed
Platoon Chief (Fall 2011 - Spring 2012)
e Assisted the Platoon Commander in leading the class and mentoring students
Unarmed Drill Team (Fall 2011 - Spring 2012)
e Entered competitions with the school team, mentored and trained newer team members



Brent Parton

PROFESSIONAL EXPERIENCE

2017-present

2016-2017

2013-2015

New America
Deputy Director, Center on Education and Labor

Senior leader overseeing the strategy and growth of the Center’s work on
workforce, labor and education policy with a cross-cutting focus on quality,
equity and innovation.

Created, secured $9 million in philanthropic funding, and led a multi-year,
national initiative, the Partnership to Advance Youth Apprenticeship that
currently supports 45 cities and states to grow apprenticeship opportunities.
Manage team of 9 leading policy research and technical assistance in
workforce investment, apprenticeship expansion, community college
innovation, unemployment insurance reform, and labor policy.

Provide regular policy and strategy support to state and local policymakers,
and manage the Center’s federal policy agenda, including a national policy
coalition, the Apprenticeship Forward Collaborative.

Regularly write, speak and provide expert commentary in national forums
and national media outlets.

United States Department of Labor
Senior Policy Advisor, Employment and Training Administration

Advised Assistant Secretary across range of workforce issues including the
implementation of the Workforce Innovation and Opportunity Act,
Registered Apprenticeship, and the Job-Driven Training initiative.
Managed complex priorities on behalf of the Secretary and Assistant
Secretary, including the interagency Skills Working Group, and processing-
time reduction plan for the Office of Foreign Labor Certification.
Coordinated with White House and agency career leads to design and
implement impactful federal grant initiatives for long-term unemployed,
dislocated workers, youth, and returning citizens.

Led negotiation with intergovernmental stakeholders on strategy for historic
federal investment in the expansion Registered Apprenticeship.

Liaised with Congressional staff, state and local government, business,
education, and philanthropy to message and advance agency priorities.

National Governors Association
Program Director, Economic and Workforce Development

Provided guidance and research support to governors’ staff and state
policymakers on best practices in workforce development, postsecondary
education attainment, and economic development.

Secured $5 million in philanthropic funding to launch and implement
national grant initiative to expand work-based learning in 36 states
Managed a $2 million federal project to drive occupational licensing reform
for separating service members in six states.

Washington, D.C.

Washington, D.C.

Washington, D.C.



2011-2013

2008-2011

2007-2008

The World Bank
Consultant, Global Education Practice

Led research team and published two books on effective entrepreneurship
education and training programs in the developing and developed world.
Served as a technical advisor on Bank investments in youth employment
and entrepreneurship projects in the Middle East and Sub-Saharan Africa.
Coordinated research teams in Sub-Saharan Africa, and East Asia to
benchmark education and training systems against global good practice.

Clayton Associates
Co-Founder and Program Director, SHOUTAmerica

Co-founded and built national advocacy campaign for a start-up, non-profit
organization focused on supporting and securing key youth-related
provisions in the Patient Protection and Affordable Care Act.

Created and managed the American Resident Project, a national fellowship
program for young physicians engaged in health care system reform.

Led national public engagement campaign for feature film documentary,
Escape Fire, including hosting screening events at over 50 colleges.

Shenzhen Experimental High School
English Instructor

OTHER EXPERIENCE

2019-2020

2012-2015

2011

EDUCATION

2010

2007

Pete for America

Lead Workforce Policy Advisor

Vanderbilt University
Adjunct Professor, Public Policy

The Aspen Institute
Reinventing Healthcare Advisory Board

Vanderbilt University

Master of Education, International Education Policy

Vanderbilt University
Bachelor of Arts, Cum Laude, History

Washington, D.C.

Nashville, TN

Shenzhen, China

Nashville, TN



Cathy C. Yu

Professional Experience

U.S. HOUSE OF REPRESENTATIVES — WASHINGTON, DC

Director of Labor and Health Oversight | January 2019 - Present

Committee on Education and Labor, Chairman Bobby Scott

® Manage and lead the Labor and Health oversight staft'in executing all aspects of a
Congressional investigation:

o Negotiate and work closely with officials at the federal, state, and local levels, experts

from the academic and advocacy communities, and private sector opposing counsel to
conduct discovery, including the use of subpoenas as necessary for document requests,
interviews, and depositions

Strategically plan press goals with press team, including working to prevent leaks of
sensitive information and helping to craft effective press releases and talking points
Translate investigations into committee hearings, including drafting memoranda,
questions, and opening statements, as well as witness selection and preparation
Drafted in-depth reports presenting the results of an investigation, including several
reports released in the 116t Congress by Chairman Bobby Scott

U.S. HOUSE OF REPRESENTATIVES — WASHINGTON, DC

Subcommittee Staff Director | May 2017 - December 2018

Subcommittee on Economic Opportunity - Committee on Veterans Aftfairs, Ranking Member

Tim Walz

® Managed the subcommittee staff that oversaw policy changes to improve economic
outcomes through a comprehensive framework of education, workforce development, and
housing programs

® Worked closely with the Departments of Veterans Aftairs, Small Business, Education, and
Labor and outside groups to develop and negotiate support for legislation, including
landmark legislation such as the $3+ billion Harry W. Colmery Veterans Education
Assistance Act of 2017:

o

Collaborated with coalition members to build and implement strategy for developing
legislation

Commissioned research and expert testimony to inform policy and programmatic
changes

Negotiated coalition members’ positions of support and opposition for policy initiatives
within a larger package in order to manage and align partnerships for passage
Worked closely with the Congressional Budget Office to modify legislation to ensure
that program changes remained within allocated amounts, as well as negotiate with
Congressional appropriators for additional budgetary appropriations as needed
Oversaw the implementation of newly legislated programs and grants for future
legislative fixes

e Maintained close relationships with other Member staffs in order to maneuver and manage
the numerous and often-opposing legislative agendas within various caucuses

e Strategized with Congressional leadership, other Congressional Committees, and external
groups to safeguard key programs, as well as target bad legislation for defeat



GEORGETOWN UNIVERSITY LAW CENTER - WASHINGTON, DC

Adjunct Professor of Law | January 2018 - May 2019

e Taught seminars to over 50 second- and third-year law students participating in
experiential learning

U.S. SENATE — WASHINGTON, DC

Senior Counsel | January 2017 - May 2017

Committee on Homeland Security and Governmental Affairs, Ranking Member Claire

McCaskill

® Lead counsel on numerous oversight investigations of fraud, waste, and abuse across the
tederal government, focusing on spending in defense, international investment, and
healthcare

e Managed investigative teams of up to four staffers and oversaw all aspects of executing a

U.S. Senate investigative hearing:

o Work closely with government officials at the federal, state, and local levels, experts
from the academic and advocacy communities, and opposing counsel representing the
private sector to conduct discovery, including document requests, interviews, and
depositions

o Plan press strategy with the press team, including working on press releases and
backgrounders

o Draft all hearing and follow-up documents, including memoranda, questions, opening
statements, and questions for the record

® Served as co-counsel for several Senate confirmation hearings
e [Experienced in working with whistleblowers on protected disclosures

U.S. SENATE — WASHINGTON, DC

Senior Counsel and Chief Investigator | February 2015 - January 2017

Special Committee on Aging, Ranking Member Claire McCaskill

® Lead counsel on numerous investigations of private industry and government agencies,
including the pharmaceutical industry and the Department of Defense

® Led a high-profile Senate investigation into the price-gouging models of pharmaceutical
companies:

o Conducted extensive discovery of Valeant Pharmaceuticals International, Turing
Pharmaceuticals, Retrophin, and Rodelis Therapeutics, resulting in over one million
pages of documents obtained from the companies with subpoenas

o Prepared and oversaw three Senate hearings, with extensive media coverage, of our
findings

o Drafted and released a 131-page bipartisan report from Senators Claire McCaskill and
Susan Collins containing our findings titled Sudden Price Spikes in Off-Patent Prescription
Drugs: The Monopoly Business Model that Harms Patients, Taxpayers, and the U.S. Health
Care System

® Managed a yearlong investigation into the denial of veterans health benefits to
servicemembers who were purposefully exposed to mustard gas experiments by the

Department of Defense during World War I1

o Drafted and released a report from Ranking Member Claire McCaskill of our findings
titled Cruel and Unusual Service: The Servicemen Left Behind by the Secret Mustard Gas
Experiments of World War I1
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o Drafted legislation that ultimately passed to ensure that the Department of Detfense
acknowledged conducting these experiments and therefore allow the Department of
Veterans Aftairs to provide health benefits and compensation to those harmed, including
retroactive payments

U.S. SENATE — WASHINGTON, DC
Counsel | May 2013 - February 2015
Subcommittee on Financial and Contracting Oversight - Committee on Homeland Security and
Governmental Affairs, Chair Claire McCaskill
® Lead counsel on numerous oversight investigations of fraud, waste, and abuse across the
tederal government, including investigations into wrongdoing at HHS, VA, DOD, and
USAID
® Led a high-profile investigation into campus sexual assault and the failure of schools around
the country to tackle the problem
o Conducted a nationwide survey of institutions of higher learning on their sexual assault
policies
o Drafted a report from Chair Claire McCaskill titled Sexual Violence on Campus: How too
many institutions of higher learning are failing to protect students containing a detailed
analysis of our survey findings

U.S. HOUSE OF REPRESENTATIVES — WASHINGTON, DC

Legislative Fellow | September 2012 - May 2013

Oftice of Representative Jan Schakowsky

e Conducted policy research and drafted analyses on a variety of legislative issues, including
hydraulic fracturing, public utility fraud, and European debt crisis

® Researched and developed environmental legislation for the Member

e Reviewed and analyzed hearing testimony in order to draft questions and prepare Member
for committee proceedings

e Drafted Floor Statements, Dear Colleague letters, and constituent mail on behalf of the
Member

e Attended meetings with interest groups on behalf of the Member

OFFICE OF THE ILLINOIS ATTORNEY GENERAL — CHICAGO, IL

Assistant Attorney General | August 2011 - August 2012

® Independently litigated multiple dockets simultaneously and through all phases of complex
regulatory litigation, including in-depth legal research and case analysis, managing expert
testimony, conducting hearings, and drafting pleadings, briefs, written discovery, and
motions.

® Specialized in energy efficiency regulatory litigation at the Illinois Commerce Commission

® Developed and lobbied for the Illinois Attorney General’s energy policy and legislative
agenda

® Represented utility consumers in coalitions with government agencies, non-governmental
organizations, and the energy industry to achieve best practices for electric vehicle
integration, energy procurement, energy conservation, grid strengthening, and smart grid
implementation

e Collaborated with government agencies, non-governmental organizations, and the energy
industry to achieve best practices for energy production, sale, and use
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ILLINOIS HOUSE OF REPRESENTATIVES — SPRINGFIELD, IL
Assistant Counsel to the Speaker | January 2011 - July 2011

Legal Counsel for the Public Utilities, Telecommunications, Mass Transit, and Cities &
Villages Committees and interim Parliamentarian for the House of Representatives
Researched and drafted legal and policy analyses on over one hundred bills, including bills
relating to wind energy procurement incentives, tax increment financing, and civil rights
Drafted and steered dozens of bills through the legislative process, including facilitating bill
negotiations among parties and oral defense of bills during House Floor debate

Tracked all legislative developments and served as Legal Counsel for the Mass Transit,
Public Utilities, Cities & Villages, and Telecommunications Committees

CITY OF CHICAGO DEPARTMENT OF LAW — CHICAGO, IL
Special Assistant Corporation Counsel | October 2010 - December 2010

Represented the City of Chicago in municipal, state, and federal environmental litigation
and pre-litigation disputes

Perform policy research and provide policy and legal guidance on the City of Chicago’s
environmental initiatives

Conducted legal research and analysis on a wide range of environmental issues, including

experience with the Clean Air Act, Clean Water Act, and National Environmental Policy
Act

DLA PIPER LLP — CHICAGO, IL
Associate Attorney | October 2008 - June 2010

Served as a key team member in the Energy & Water, Patent, and Franchise litigation
practices

Advised commercial clients on compliance with state and federal laws and regulations
Conducted in-depth legal research and case analysis

Drafted pleadings, motions, and written discovery and experienced in motion practice
Managed expert witnesses and expert testimony

Participated in depositions and negotiations with opposing counsel

Managed litigation documents, including deciding which documents to use for expert
witness preparation and identifying privileged documents

Analyzed renewable energy policy, tax credits, and markets for energy industry clients
Represented natural gas and electric public utility clients in regulatory litigation

Assisted in all aspects of representing natural gas and electric utility clients in proceedings
betore the Illinois Commerce Commission and monitored cases at the Federal Energy
Regulatory Commission

Advised clients on compliance with state and federal intellectual property laws and rulings,
including strategizing about litigation and settlement options

Managed expert witnesses and expert testimony on complex intellectual property topics,
including trademark and patent law

Researched juvenile justice policy for the Illinois Coalition for the Fair Sentencing of
Children and the American Bar Association’s Collateral Consequences Project

Researched criminal justice policy for the Public International Law & Policy Group and the
Uptown People’s Law Center
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® Worked several criminal justice reform projects for the Public International Law & Policy
Group and the Uptown People’s Law Center

e Litigated several criminal appeals cases on behalf of pro bono clients

® Conducted hearings and negotiations regarding students” access to education as pro bono
counsel for Equip for Equality

PRO BONO CENTER FOR DISABILITY AND ELDER LAW — CHICAGO, IL

Public Interest Law Initiative Fellow | June 2008 - September 2008

® Drafted power of attorneys for elderly clients as a 711-licensed law student under the
supervision of a staff attorney

® Managed independent caseload of family law matters

LEXISNEXIS — CHICAGO, IL

Student Representative | September 2007 - May 2008

e Assisted University of Chicago law students with the effective use of LexisNexis and helped
market LexisNexis.

DLA PIPER LLP — CHICAGO, IL

Summer Associate | May 2007 - August 2007

® Researched and drafted legal memoranda addressing various legal issues.
® Drafted sections of a brief to the Seventh Circuit Court of Appeals.

e Participated in trial preparation

ENVIRONMENTAL LAW AND POLICY CENTER - CHICAGO, IL

Legal Intern | June 2006 - August 2006

® Drafted air quality literature for the Illinois Mercury Pollution Reduction Campaign

® Researched and drafted legal memoranda analyzing Clean Water Act provisions and
Peotone Airport’s eminent domain issues

® Researched treaties and legislation relating to the protection of migratory birds

® Drafted sections of a comment for the Mercury Pollution Reduction Campaign of Illinois.

® Reviewed documents in preparation for air pollution litigation

FEDERAL SIGNAL CORPORATION — OAKBROOK, IL

Legal Intern | May 2005 - September 2005

e Participated in trial preparations for firefighter hearing loss litigation.

® Performed statutory research on various states’ commercial codes.

® Drafted cease and desist letters relating to copyright and trademark infringement.

KAPLAN INC. TEST PREP — CHAMPAIGN, IL AND DOWNERS GROVE, IL
Instructor | August 2004 - August 2005
e Taught the LSAT Prep class to over 100 students, as well as tutored students individually
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Additional Experience

Dem Confab: 2015-2020 Co-Director

o Organized a semi-annual professional skills training for 100+ senior House and Senate
stafters

Conference on Asian Pacific American Leadership: 2018-2020 Board Member

o Managed a $300,000+ budget for the organization as Treasurer

o Guided the organization to empower Asian American, Native Hawaiian, and Pacific
Islander youth by increasing access to public service opportunities and building a strong
public service pipeline

Hillary for America: 2016 Regional Get Out the Vote Director, Virginia

New Leaders Council: DC Chapter — 2012-2013 Board Member, Chicago Chapter — 2012 Fellow

o Directed the DC Chapter to equip millennial leaders with the skills to run for office,
manage campaigns, create start-ups, and take their activism back into their communities
and workplaces to impact progressive change

Voter protection counsel for the Lawyers’ Committee for Civil Rights Under the Law’s

Election Protection Project in 2008 and Obama for America in 2012

Canvassed and phone banked for IL-8, I[L.-17, and NY-19 during the 2012 elections

Public Interest Law Initiative (PILI) Board Member — Student Representative 2006-2008

o Served as a representative for the graduate fellows on the organization's Board of
Directors; the program places new associates from Chicago law firms at public interest
law agencies in Illinois, where they work for 300 hours before joining their firms

Bar Admissions and Skills

Admitted to the Illinois State Bar
Proficient in scientific writing and research
Fluent in verbal Mandarin Chinese

Publications and Awards

"Wait Until This Year," The Deal Magazine, January 22, 2010 (with Mark Williams and
Sarah Wang). Article on China's venture capital and private equity markets in the global
economic downturn

First Place Undergraduate Poster Award at the University of Illinois Biotechnology
Center’s Science Research Poster Competition (January 2004). Presented Microclimate
changes in soybeans grown in elevated carbon dioxide and their effects on insect herbivory. Yu, C., O.
Dermody, and E. DeLucia (September 2003). Poster was also presented at the 2003
Undergraduate Mentoring in Environmental Biology Poster Session, University of Illinois
at Urbana-Champaign, Illinois

Wheeler, E., C. Yu, and J. Brawn (August 2005). Seasonal and species differences in
antimicrobial defenses of wild bird eggs. Research poster presented at the Ecological Society of
America/International Association for Ecology joint meeting, Montréal, Canada

Yu, C, E. Wheeler, and J. Brawn (September 2004). Seasonal and environmental patterns in
House sparrow (Passer domesticus) egg quality. Presented research poster at the 2004
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Undergraduate Mentoring in Environmental Biology Poster Session, University of Illinois
at Urbana-Champaign, Illinois

Education

UNIVERSITY OF CHICAGO LAW SCHOOL
Juris Doctor | 2008

Women'’s Bar Foundation of Illinois Merit Scholarship Recipient 2007

Mandel Legal Aid Clinic — Criminal and Juvenile Justice Project

Asian Pacific American Law Student Association — President 2006-2007

Environmental Law Society — Board member 2006-2007

Graduate Council — Law School Representative and Activities Committee Chair 2007-2008
Law Women’s Caucus — Board member 2006-2007

UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN
Bachelor of Science in Integrative Biology | 2005

National Science Foundation’s Undergraduate Mentoring in Environmental Biology

Fellow: June 2004 to September 2004 and June 2003 to September 2003

o Competitive two-year fellowship provided full funding for individual research projects
during summers

o Summer — Fall 2004, Department of Animal Biology and Department of Natural
Resources and Environmental Science. Developed and led research project on the
immunology of avian eggs and its effects on avian reproduction and conservation

o Spring — Summer 2003, Department of Plant Biology. Developed and led research
project that focused on the eftects of global warming (elevated CO. levels) on soybean
leaf temperature and the eftects of leaf temperature on insect herbivory and the
consequences on agricultural production

Executive Board member of the Pre-Law Club

Phi Alpha Delta Honorary Law Fraternity — Pre-Law Member and Newsletter Editor

Alpha Lambda Delta National Academic Honor Society

Phi Eta Sigma National Academic Honor Society

Dean’s List 2005

The National Scholars Honor Society

Listed in the 2003/2004 edition of The National Dean’s List*
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CHIKE AGUH

Education

THE WHARTON SCHOOL, UNIVERSITY OF PENNSYLVANIA-Master of Business Administration,
Innovation Strategy

Philadelphia, PA 2010-2013

e Howard E. Mitchell Fellow (full tuition scholarship)

o Established in 1992, in honor of former Wharton professor Howard E. Mitchell, WG ’51, this
fellowship is awarded to traditionally underrepresented domestic populations, specifically
Black/African American, Latino/Hispanic, Native American/American Indian or Alaskan Native,
and Native Hawaiian/Asian Pacific Islander to provide financial support to graduate students of
color, based on proven leadership, academic excellence, work experience, and/or demonstrated
commitment to empowering traditionally underrepresented groups. Each year, a cohort of
students receives full tuition, engages in leadership programming, and joins a large network of
other Mitchell Fellows and alumni. In 2010, these scholarships were awarded to less than 10
incoming students out of class over 800.

e FEducation Deal Lead for Wharton Social Venture Fund (now Wharton Impact Investing Partners)

o As a student, led first co-investment as 1st winner of MBA Impact Investing Network and
Training Competition beating four other top 20 ranked business scholars and awarding $50,000
to social enterprise Goalbook.

o Managed team of four analysts and led the process of leading due diligence on investment target
companies, creating detailed financial models to predict company performance and preparing
investment memos/slide decks to explain findings

o Judged the winner by an array of accomplished investors including Brian Trelstad who was the
Chief Investment Officer of the Acumen Fund, one of the most prominent impact investing
organizations in the world

HARVARD KENNEDY SCHOOL OF GOVERNMENT (HKS)- Master of Public Administration,
Globalization and Innovation

e Harvard University Presidential Public Service Fellow (one of ten chosen Harvard-wide) at federal
Performance Improvement Council (2012)
o Fellowship founded and funded through the Office of the President of Harvard University for
students to work in public service
o Students compete and only 10 are chosen from across all the schools at Harvard based on their
leadership, accomplishments, and dedication to public service
e Harvard Public Service Fellowship (2011)
o These are among our most prestigious student awards, and they typically cover the full HKS tuition.
These fellowships were established by former Harvard president Lawrence Summers, alumni, and
donors to support students committed to careers in public service

HARVARD GRADUATE SCHOOL OF EDUCATION (HGSE)-Master of Education, Education Policy
and Management

Cambridge, MA 2009-2010



CHIKE AGUH

e Received no less than an A- in any course

e Recipient of the Intellectual Contribution/Faculty Tribute Award,

o Award honors graduating master’s students who have profoundly influenced the learning
experiences of their classmates, and who have demonstrated outstanding academic achievement
in their coursework.

o The selection process occurs in two stages. First, you are invited to nominate the peer(s) who
most inspired you, impressed you, and contributed to your own learning. You may select a
student from your own program or another. The Master's Program Directors will review all the
student nominations and will make the final award decisions.

o Chike was one of 13 Master’s students given this award out of over 500 students are the time

PACE UNIVERSITY- Master of Arts of Teaching
New York, NY 2006-2008

TUFTS UNIVERSITY-Bachelor of Arts, Political Science
Medford, MA 2001-2005

o FElected Student Body President

O One of the youngest elected student body presidents in Tufts History

O Oversaw student government of over 30 and managed budget of over $2M
o Appointed one of three student representatives to the University’s Board of Trustees
o Tufts Alumni Senior Leadership Award

EXPERIENCE
EDUCATION DESIGN LAB (EDL)-Head of Economic Mobility Pathways; Lead, Washington,
Community College Growth Engine Fund (CCGEF) DC
e EDL creates unique higher education models to ensure a future of work for everyone as the 2020-
economy is changed rapidly by emerging technologies. Partners include University of Present

Maryland, Arizona State University, United Negro College Fund, Georgetown University.

e Leads tri-sector and $3.5M CCGEF that works with 6 community colleges and their largest
employers, K-12 school districts, labor unions, and others to upskill and employ ~4,000
learners in high growth fields by 2022 and scale to reach 1M by the end of 2025

e Directly raised $1M of the $3.5M budget, funders include Wal-Mart, Walton Family
Foundation, and the Patrick McGovern Foundation

e Oversee the deployment of implementation grants to institutions and oversee the creation
of contracts and grant agreements

e Directly oversee a team of six and oversee design teams at each institution that are part of
the CCGEF (CUNY, Prince George’s Community College, Pima County Community
College, Austin Community College, IvyTech and Seattle Community Colleges) which
totals over 50 people. In charge of all performance reviews

e Created and oversee Advisory Council and Trust (ACT) to help give outside advice to the
CCGEF composed of academics, practitioners, businesspeople, and policymakers.

e Members of the ACT represent organizations such as the National Governors Association
Linkedin, Amazon, Randstad, Lone Star Community College System, EMSI, CVS Health



CHIKE AGUH

e Represent CCGEF and the Education Design Lab publicly at venues like the Council on
Foreign Relations, US Chamber of Commerce, and the Walton Family Foundation

e Leads trainings and instructional sessions for CCGEF institutions, employers and select
learners from each institution

e In charge of creating, monitoring, and adjusting the budget of the initiative

e Advise the leadership of EDL on strategy and business models to growth the reach of their
effort

e C(reated the five-year strategy for CCGEF

e (reates donor reports on the impact and specific spending of donated capital

e (CCGEF is EDL’s largest project in terms of personnel, reach, and budget

HARVARD CARR CENTER FOR HUMAN RIGHTS POLICY-Technology and Human

Rights Fellow

e Writing and researching the future of work and racial equity

e Member of second cohort

e Fellowship award to me over 100 other applicants

e The 2020-2021 Technology and Human Rights Fellows strengthen the Carr Center's
mission to educate the next generation of leaders in human rights policy and practice; and
to provide knowledge to organizations, states, policymakers, and corporations.

e Under the guidance of Mathias Risse, Faculty Director of the Carr Center for Human
Rights Policy and Lucius N. Littauer Professor of Philosophy and Public Administration at
the Harvard Kennedy School, the fellows will spend the next academic year building
projects related to the impact of the future of work on racial minorities, business and
human rights, international law and cyberspace, and the UN guiding principles, among
other projects.

NEW MARKETS VENTURE PARTNERS-Venture Partner, Future of
Work/Skills/Workforce Technologies
e Identifies investable, high growth and impact companies in the education and future of
workspace.
e Assist in raising capital, supports current portfolio companies, establishes partnerships
with enterprise companies, contributes to thought leadership on the future of work
e Have assisted in raising over $100,000 to date for this fund
COLUMBIA UNIVERSITY, SCHOOL OF PROFESSIONAL STUDIES- Lecturer
e Teaching on topics including but not limited to leadership, strategy, and the future of work
e Assigned to co-teach CNAD K5142 HO1 Advanced Project Management in the
Construction Management Program

MCCHYRSTAL GROUP(MG)-Senior Principal, Future of Work Lead (promoted from

Principal)

e Founded by retired 4 Star Gen. Stanley McChrystal to transform clients into adaptable 21
century organizations

e Directly served clients like Teach For America, MedStar Health, National Basketball
Association, USAID and United Way Worldwide

e For those clients Specifically facilitated workshop and multi-day engagements with C-
Suite leadership from organizations to 1) devise and revise company business strategy, 2)
Overhaul internal communications protocols, 3) Streamline decision making processes, 4)
Increase the leadership capacity of high potential leaders within their organization

Cambridge,
MA

2020-
Present

Fulton, MD
2020-
Present

Washington,
DC

2020-
Present

Alexandria,
VA
2018-2020



CHIKE AGUH

Over two years, participated in engagements worth over $1M

Oversaw multiple teams ranging from 1-3 people

Firm’s lead on future of work, skill development and workforce changes; led firm’s client
work and thought leadership on strategy

Participated in business development and sales meetings for potential clients

COUNCIL ON FOREIGN RELATIONS, FUTURE OF WORK TASKFORCE-
Taskforce Member

One of 20 chosen by chairs former Commerce Sec. Penny Pritzker and former Gov. John
Engler to co-author “The Work Ahead”

Other members of the taskforce included: Eduardo Padron (past president, Miami-Dade
College), Diana Ferrell (outgoing president, JP Morgan Chase Institute), Susan Lund
(Partner, McKinsey), Jack Markell (former governor of Delaware), and Jamie Merisotis
(president of the Lumina Foundation, largest foundation in US dedicated to higher
education)

Co-led briefings of report to presidential candidate, top 50 university, senior government
leadership, over 200 local and state officials

Co-authored addendum statement to the report that was co-signed by Cecilia Rouse, then
Dean of the Princeton School of Public Service, now Chair of the Council of Economic
Advisors

EVERYONEON-Chief Executive Officer (promoted from Chief Programs Officer by
board after less than 6 months)

EveryoneOn is a multimillion national social enterprise that has helped connect over
500,000 low-income people in 48 states to affordable internet service, hardware, and
digital skills/training.

Responsible for all fundraising, management, financial, strategic, operational and
personnel matters for the organizations

Raised and deployed over $70M in cash and in-kind donations

Partnerships with Google Fiber, The College Board, American Library Association, T-
Mobile, and over 50 cities and states

Spoken at, featured in, and/or published in the White House, SXSWEDU, CNN, Forbes,
US News and World Report, Fast Company, Wired Magazine, and Public Sector Digest
Created, monitored, and adjusted organizational annual budget ranging from $1.8M-$2.5M
Managed a staff of 20 and associated partners of over 700 partner organizations around the
country, oversaw all hiring, firing and performance reviews

Managed relations with the board of directors, outside vendors, etc.

Served as media contact for the organization and gave over 60 media interviews over three
years

Set organizations 5-year strategy

THE ADVISORY BOARD COMPANY-Associate Principal, Education Corporate
Strategy; Director, Performance Technologies

Evaluated market opportunities in student success and various potential acquisitions
Helped launch firm’s first student-facing product focused on increasing graduation rates;
generated $500k sales in 3 months

Oversaw one analyst

Assisted in creating PowerPoints and documents for company board of directors to
evaluate strategic choices and potential acquisitions

Washington,
DC
2017-2018

Washington,
DC
2015-2018

Washington,
DC
2013-2015
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FULBRIGHT THAILAND-Fulbright Scholar Ubon,
e Taught English as a Second Language to high school students in rural Thailand Thailand
e Researched education reform and skill acquisition 2008-2009
e Served as exemplar teacher observed by teaching students from local university
e Oversaw instruction for over 400 students and helped lead English Language instruction
teaching team of four
e The Fulbright Program, including the Fulbright-Hays Program, is a program of highly
competitive, merit-based grants for international educational exchange for students,
scholars, teachers, professionals, scientists, and artists, founded by United States Senator J.
William Fulbright in 1946. Under the Fulbright Program, competitively selected U.S.
citizens may become eligible for scholarships to study, conduct research, or exercise their
talents abroad; and citizens of other countries may qualify to do the same in the United
States. The Fulbright Program is one of the most prestigious awards programs worldwide,
operating in over 155 countries. Fifty-three Fulbright alumni have won Nobel Prizes;
seventy-eight have won Pulitzer Prizes.
TEACH FOR AMERICA/EXCELLENCE CHARTER SCHOOL-Corps Member/2" Brooklyn,
Grade Teacher NY 2006-
e Taught second grade, every student I taught reached or exceeded grade level 2008
e First all-male elementary charter in the country founded by former Obama Secretary of
Education John King
e Responsible for creating, co-creating, and executing lesson plans in guided reading,
phonics instruction, math, science, and social studies
NEW YORK CITY DEPARTMENT OF EDUCATION-Special Assistant, Office of New York,
Youth Development/New York City Urban Fellow NY
e Responsible for supporting the Director of Office of Youth Development with briefings, 2005-2006
preparation materials and on-site support during visit to schools and educational facilities
across the city of New York and its 1.1 million public school students
o Monitored data on delivery of support services to at-risk students, number of students
waiting on essential services decreased by 90%

AWARDS AND RECOGNITION

Expert Advisor to American AI Forum (2019)

o The Al Forum is a nonprofit social enterprise working to prepare people for the age of artificial
intelligence through the development of curriculum, training materials, and community engagement
programs that demystify the technologies of the future. We believe everyone, especially those who
live and work outside the tech sector, should have access to non-technical education about Al,
emerging technologies, and the future of work.

Inaugural Future of Work Fellow at the International Society for Technology in Education (ISTE) (2019)

o Chike Aguh served as the inaugural Future of Work Fellow at the International Society for
Technology in Education, works closely with the learning team and focuses on the future of work
and its implications for K-12, higher education and tech developers. ISTE’s vision is that all
educators are empowered to harness technology to accelerate innovation in teaching and learning,
and inspire learners to reach their greatest potential. ISTE inspires educators worldwide, currently
serving over 100,000 worldwide, to use technology to innovate teaching and learning, accelerate
good practice and solve tough problems in education by providing community, knowledge and the
ISTE Standards, a framework for rethinking education and empowering learners.
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Washington Business Journal 40 under 40 (2018)
o A panel of outside judges, along with Washington Business Journal staff, sifted through more than

450 nominations to determine this year's class. Among them are doctors, CFOs, twentysomething
tech CEOs, top attorneys, store owners, architects and more. Each honoree is a standout in his or her
industry, climbing the ranks at a young age while still finding time to impact the Greater Washington
community.

TIAA CREF Difference Maker Award (2018)
o TIAA today announced the TIAA Difference Maker 100 Honorees — 100 individuals working in the

nonprofit sector who have made significant contributions in their communities and throughout the
world. TIAA will recognize each of the 100 honorees with a $10,000 donation in their name to the
nonprofit organization they support, totaling $1 million in contributions. “We could think of no
better way to commemorate our centennial than to celebrate the people we have a mission to serve —
the millions of nonprofit professionals driven by purpose and service — and to help enable them to
continue having a positive impact on the world,” said Roger W. Ferguson, Jr., president and CEO of
TIAA. “We were delighted to receive over 4,000 submissions. Each represents an inspiring story
that epitomizes what it means to be a difference maker.”

Wharton 40 under 40 (2017)
o Recognized as one of the top alumni under the age of 40 in 2017
o The Wharton School of the University of Pennsylvania is the business school of the University of

Pennsylvania, a private Ivy League university in Philadelphia. Established in 1881 through a
donation from Joseph Wharton, the Wharton School is the world's oldest collegiate school of
business.

Distinguished Alumnus Award, Wharton School African American MBA Association (2017)
o Presented to one distinguished alumnus annually who has demonstrated singular commitment and

accomplishment to AAMBAA, Wharton and the wider world to the African American MBA
Association (AAMBAA) in 1986. The organization was formed to augment the professional,
academic, and social development of students of African descent at The Wharton School.

The mission of AAMBAA is to support the continued achievement of students of African descent
and to provide extensive resources to foster the successful progression from prospective students to
Wharton alumni.

The Wharton School of the University of Pennsylvania is the business school of the University of
Pennsylvania, a private Ivy League university in Philadelphia. Established in 1881 through a
donation from Joseph Wharton, the Wharton School is the world's oldest collegiate school of
business.

Presidential Leadership Scholar (2017)
o The Presidential Leadership Scholars program, a unique leadership development initiative that draws

upon the resources of the presidential centers of George W. Bush, William J. Clinton, George H.W.
Bush, and Lyndon B. Johnson, today announced the 60 Scholars invited to participate in the
program’s third annual class.

The third cohort was selected after a rigorous application and review process. Scholars were selected
based on their leadership growth potential and the strength of their personal leadership projects
aimed at improving the civic or social good by addressing a problem or need in a community,
profession, or organization.

As announced in December 2016, over the course of several months, Scholars will travel to each
participating presidential center to learn from former presidents, key administration officials, and
leading academics. They will study and put into practice varying approaches to leadership, develop a
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network of peers, and exchange ideas with mentors and others who can help them make an impact in
their communities.

The program kicks off in Washington, D.C. on February 7th, where Scholars will visit the National
Archives and Records Administration, Mount Vernon, and the White House Historical Association
and explore personal and professional development areas including core values and civility.

The latest class joins the alumni network that includes individuals from diverse backgrounds and
geographies, coming from a variety of sectors, including private, public, non-profit, military, and
academia.

e Bendheim Fellow, The Wharton School (2016)
o Wharton Social Impact Initiative is pleased to announce the 2015-2016 recipients of the John M.
Bendheim Loan Forgiveness Fund for Public Service.

These recent Wharton alumni—now recognized as Bendheim Fellows— were selected from a pool of
talented graduates, all lending their business acumen to careers in the nonprofit or public sectors.

The fund grants up to $20,000 per year to pay down selected candidates’ student loans. Created in
2005 by John Bendheim, W’40, and his son Tom, WG/Lauder’90, and managed by the Wharton
Social Impact Initiative, the loan forgiveness fund has granted $1.3 million to 80 alumni recipients
lending their business knowledge to careers in the nonprofit or public sectors.

e Prince George’s County 40 under 40 (2016)

o the Prince George’s County Social Innovation Fund was founded and Forty UNDER 40 Prince
George’s County was launched. The main motivation was to highlight the brilliant young talent that
lives in Prince George’s County and then connect them more deliberately to locally focused civic
engagement opportunities. To date, the Fund has highlighted and connected over 160 of the counties
best and brightest across six sectors — Arts & Humanities, Business, Education, Health & Fitness,
Public Service, and Science & Engineering — all under 40 at the time of recognition. Many have
advanced in their careers; decided to serve on boards; established and grown their business, and
increased their local participation since being recognized.

e Washington Business Journal Spotlight (2016)
o Inspirational Service Award, Advisory Board Company (2014)

VOLUNTEER EXPERIENCE, BOARD SERVICE:

o Teach for America-DC Region (2018-Present)

o Since it was established over 25 years ago, Teach For America D.C. Region has introduced
thousands of corps members into classrooms in D.C. and Prince George’s County, helping fuel
remarkable progress for students and schools across our region. D.C. Public Schools transitioned
from one of the lowest performing urban school districts into the fastest improving urban district
in the country, measured by student test scores, thanks in part to leadership by Teach For
America alumni.

o Today, TFA corps members and alumni teachers, principals, school system leaders, and leaders
in policy, advocacy, elected office, nonprofits, philanthropies, business, the law, and medicine
bring about transformative change for students and our communities each day.

o Over the next three years, Teach For America D.C. Region is working to: 1) Build clusters of
talented educators to strengthen student outcomes, 2) Customize teacher training to unleash
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leadership potential, 3) Mobilize our alumni community to support individual and collective
leadership
o Council on Foreign Relations (2015-Present, term member)

o The Stephen M. Kellen Term Member Program provides young professionals in government,
media, nongovernmental organizations, law, business, finance, and academia the opportunity to
participate in a sustained conversation on international affairs and U.S. foreign policy. The
program allows these younger members to interact with seasoned foreign policy experts and
participate in a wide variety of events designed especially for them. Each year, a new class of
term members between the ages of thirty and thirty-six is elected to serve a fixed five-year
membership term.

o In addition to taking part in a full range of CFR activities, term members also enjoy an array of
special events with high-profile speakers, including an annual Term Member Conference,
roundtables, workshops, trips to financial and governmental institutions across the country, and a
week-long study trip abroad every two years. The Twenty-Third Annual Term Member
Conference featured former NORTHCOM and NORAD Commander General Lori J. Robinson
as the keynote speaker. Concurrent breakout-session roundtables offered term members the
opportunity for in-depth conversations on critical issues, ranging from Iran and North Korea, to
climate change, artificial intelligence, and trade policy. The conference also included sessions on
what the 2018 midterm elections mean for the 2020 U.S. presidential election, the foreign policy
of cities and states, and the future of Europe.

o Inthe spring of 2019, a term member delegation visited El Paso, Texas for four days of briefings
and meetings on the crisis at the U.S.-Mexico border. Other recent trips have included visits to
the Federal Bureau of Investigation, Morgan Stanley’s Cybersecurity Fusion Center, National
Geo-spatial Intelligence Agency, Joint Base Andrews, Coast Guard Sector New York, New York
City Police Department Headquarters, and Seattle, Washington.

e Coalition for Learning Innovation (member 2019-present)

o New interdisciplinary network of leading thinkers and doers drawn together by the possibility of
re-imagining how businesses and society approach adult learning and growth—from workplace
training to workforce re-skilling, higher ed to ed tech. Its 30-plus participants include corporate
and nonprofit leaders, academic researchers in the fields of psychology and neuroscience,
technology innovators, and other experts.

e Harvard Kennedy School Alumni Board of Directors (2014-2018)

o HKS degree-program and executive education alumni are represented by an elected board that
comprises 22 volunteer members. These volunteers work to strengthen connections among HKS
alumni across the globe by supporting alumni, current students, and the school.

o Members, who meet twice a year in Cambridge, serve four-year terms. Board committees
typically focus on alumni networks, reunions, alumni awards, elections, communications, and
career advancement.

o Tufts University Alumni Council (2018-Present)
e Harvard Black Alumni Society of Washington, DC (2013-2015, President)

o The Harvard Black Alumni Society is a forum for black Harvard alumni to convene,
communicate, and contribute to mutual professional development and the cultivation of black
graduates both present and future. HBAS serves to enrich and enlighten its membership, as well
as to embrace the challenges and triumphs that we encounter "post-Harvard."
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It is our intent that, through this organization, a strong and supportive society of Black Harvard
Alumni perpetually exists to address pertinent issues and to enhance the alumni experience of
each graduating class.

Baltimore Collegiate Charter School (2013-2015, Founding Board Member)

o Provides the finest liberal arts education possible to Baltimore’s next generation of young men,
ensuring that they will become global citizens trained to learn, lead, and serve our community,
our nation, and our world.

o Baltimore Collegiate School for Boys is the first charter school in the city to serve exclusively
boys with a continuous academic program from grades 4 through 8. Baltimore Collegiate is
inspired, developed, and organized by the Board of Trustees of The Five Smooth Stones
Foundation, Inc., a non-profit educational institution committed to transforming a generation of
boys and young men in Baltimore City with world class educational opportunities. The
Foundation has been authorized by Baltimore City Public Schools to operate a school.

o When Collegiate opened in 2015, over two hundred 4th, 5th and 6th grade boys were given the
opportunity to enjoy the finest education possible.

o The school offers a rich liberal arts curriculum that focuses on academic mastery and character
development.

o Consistently one of the best performing elementary schools in Baltimore, MD

Code in the Schools (2013-Present, Member, and past Board President)

o Code in the Schools empowers Baltimore City youth to thrive in the 21st century economy by
expanding access to quality computer science education and building pathways from school to
jobs and higher education. By focusing on youth traditionally under-represented in technology
fields, we work to eliminate structural barriers and inequities in education and industry.

Prince George’s County Social Innovation Fund (2015-Present, Advisory Board Chair)

o Prince George’s County Social Innovation Fund’s mission is to build social capital and invest in
new approaches to solving social challenges in Prince George's County.

o The vision is to continuously identify appropriate models that support the County's infrastructure
across public, private, religious, and non-profit sectors for improved quality of life.

Institute for Educational Leadership (2018-Present)

o IEL partners with under-resourced communities to equip leaders to better prepare children,
youth, adults, and families for postsecondary education and training, rewarding careers, and civic
and community engagement and been existence for over 50 years

Prince George’s County Commission on Fathers, Men and Boys (Commissioner 2019-Present)

o The Prince George’s County Commission for Fathers, Men and Boys is an advisory board
established in 2019 to provide guidance to the County Executive, the County Council, County
agencies, and the public on issues and needs of fathers, men and boys in Prince George’s
County, MD according to (CB-9-2017)

o Elected Co-Chair of Strategic Planning and Research Committee

o Created Commission’s strategic plan
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EMPLOYMENT HISTORY
North Carolina Coordinated Campaign (Biden for President) Raleigh, NC
Operations Director July 2020 — Nov. 2020
e Oversaw organization-wide systems related to 1) people management, 2) operations, and 3) budget and
expenses

People management: Led day-to-day operational, logistical, and administrative aspects of a 300-person
organization from hiring to offboarding, including payroll, IT, procurement, and emergency management
e Hiring and vetting: By Election Day, the organization had 278 Coordinated Campaign employees, 30
Campus fellows, 20 supply hub managers, and 10 Biden for President staff

o}
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o

Overhauled and scaled hiring and vetting processes for all staff (separate processes for different
positions depending on funding sources) to more than double number of employees
m Utilized hiring platform (Quickbase) and coordinated approvals and vetting with
directors, National HQ, DNC, and DSCC
Approved job descriptions and templates for offer letters and contracts
Approved start dates and salaries, in coordination with HR director

e Omnboarding and offboarding: Oversaw onboarding of over 225 employees and contractors and
oftboarding of all employees
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Improved new hire paperwork and developed FAQs on key onboarding topics

Revised offboarding process that involved removing employee email and access to other
platforms (Google Groups, Slack, T-Sheets)

Maintained confidentiality of onboarding, offboarding, and HR issues

e Payroll: Verified and approved payroll for all Coordinated Campaign employees and contractors
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Payroll was run nearly weekly with approximately 170 field organizers paid hourly on a
biweekly schedule and 108 non-field organizers paid by salary on semi monthly schedule

m Finalized paychecks for 50 contractors paid by third-party organization
Reviewed new hire paperwork, including all tax forms and i-9 and direct deposit forms
Audited payroll system and corrected start date, salary, and pay frequency inaccuracies
Finalized all back pay, prorated pay, health care deductions, tax benefits, additional pay, and
severance and other deductions and reimbursements as appropriate

e Internal communication and IT: Set up communication structures to allow our teams to better interact
and share files and served as primary liaison between organization staff and HQ IT

O
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Created Google Groups, shared Google folder, shared Google drive, and Google Sites for staff to
facilitate collaboration and file sharing

Led daily directors call for Biden for President and Coordinated Campaign leadership teams
Directed the Operations Associate to develop and maintain an organization-wide events calendar
and weekly all-staff newsletter with department updates and upcoming events

e Emergency management: Responsible for ensuring the safety and wellbeing of all staff and volunteers

O

O

Tracked movement and severity of natural disasters, including hurricanes, forest fires, and
earthquakes (Hurricanes Isaias, Laura, Sally, Delta, and Zeta; NC earthquake; CA forest fires)
m Developed process that required managers to check in with staff impacted by storms and
regularly status updates to leadership and National HQ
m Drafted guide for how to prepare and respond to a hurricane
Developed, executed, and maintained health and safety protocols for supply hubs and events
m Plans included: sign-in / sign-out protocols, self-certified temperature checks, signage,
cleaning schedule, capacity maximums, supply hub zones, etc.
m Trained staff on protocols and ensured supply hubs were adequately stocked with PPE



(masks, gloves, cleaning wipes, hand sanitizer, forehead thermometer, etc.)
m Lead for all potential and confirmed COVID-19 cases connected with supply hubs
e Executed recommendations of National HQ Office of Health
e Oversaw contract tracing and the closure and professional cleaning of supply hubs
e Notified staff and volunteers potentially exposed to COVID and clearly
communicated situation and next steps to the public
e Other projects: Completed critical projects that allowed the organization to operate more effectively
o Time tracking: Rolled out new time tracking platform (T-Sheets) to all field organizers and
managers with written guidance and office hours
o Emails: Successfully transitioned 120 employees from Microsoft email domain to G-Suite in
coordination with National HQ
o Chromebooks and technology: Developed process for centrally distributing approximately 100
Chromebooks to staff and coordinated with National HQ to ship technology to new hires

Operations: Executed the programmatic vision of the leadership team, including the opening, operation and
closing of statewide network of supply hubs that distributed 150,000 yard signs, 3 million+ pieces of literature,
and other critical materials to 100 counties in the state
e Supply hubs: Set up and managed supply hubs strategically in 13 locations around the state to facilitate
the distribution of materials and supplies
o Ten of these hubs were already leased by the North Carolina Democratic Party or DNC and three
of these hubs were scouted and leased under my supervision
o Developed process for identifying, evaluating, and tracking office leases
Directed Operations Deputy to set up internet and stock the supply hubs with PPE and supplies
o Oversaw the development of supply hub processes including the sign-in / sign-out protocol,
supply audit form, materials pick-up form, hub manager scheduler, shipping calendar, and more
e (Campaign visibility: Oversaw the production and strategic distribution of yard signs, barn signs, and
other chum and literature
o Produced over 150,000 yard signs (5 designs), 1,500 barn signs, and other materials: flags,
buttons, bumper stickers, lapel stickers, placards (8 designs), face masks, T shirts (3 designs),
and literature (over 3 million in English and Spanish door hangers and palm cards)
Determined supply needs and ideal allocations based on universe size by county
Worked with national and local vendors to finalize designs and orders of campaign materials
Worked with national shippers and local couriers to distribute materials within our timeline
Managed process for receiving deliveries and coordinated with external groups on pick-ups
o Monitored supplies and tapped volunteers and couriers to redistribute supplies between hubs
e Volunteer exempt mail program: Oversaw mail house volunteer program in Raleigh and Greensboro,
ensuring that over 40 mail pieces were efficiently and compliantly delivered to voters
o Recruited, trained, and managed volunteers (15 total) for shifts in Raleigh and Greensboro
o Trained volunteer leaders to prepare appropriate documentation for each mail piece completed
e Virtual events: Primary operations lead for all statewide virtual events (Zoom)
e GOTYV boiler rooms: Executed hybrid in-person / virtual boiler room during GOTV
o Facilitated discussions with leadership and directors on their vision for GOTV
o Executed hybrid model with some staff participating in-person and some participating virtually
o Advised Operations Deputy on plans with Raleigh hotel for set-up of rented ballroom spaces,
catering, and hotel room arrangements for staff traveling to Raleigh
o Enforced health and safety guidance and hired off-duty police officer for additional security
o Developed back-up plans for physical spaces and technology
e Post-election cure and provisional program: Oversaw execution of logistical aspects of post-election
cure and provisional ballot program
o Advised Operations Deputy on orders of new materials and delivery of supplies to supply hubs
o Facilitated discussions on processes for collecting, scanning and returning completed attestation
2
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forms to the local county board of elections office before the November 12 deadline
o Ensured that staff staying on to help had housing and transportation if needed
e Shutdown: Managed the shutdown of supply hubs and operations of the organization
o Developed taskmaster of actions, including inventory audit, dumpster drops, supply pick-ups,
landlord walkthroughs, and other, and managed process for completing all tasks
o Facilitated conversations with the State Party and leadership team to build consensus
o Made key decisions about supply hub operations
m Decided to extend supply hub operations at skeletal level through November 13
m Decided to transition staffing from supply hub managers to Organizing Team
o Oversaw coordination with vendors to arrange dumpster drops and furniture pick-ups
Communicated daily shutdown priorities to supply hub staff
o Oversaw shutdown of internet service and return of equipment and the closing or transfer of
accounts (AT&T, Verizon, Staples, Adobe, Canva, etc.) to the NC Democratic Party

o

Budget and expenses: Managed $2 million+ non-personnel budget that translated leadership vision into
coordinated virtual / in-person campaign strategy
e Managed the flow of money from several funding sources (DNC, Biden for President, DSCC) through
the State Party and out to the appropriate vendors
e Worked with directors to spend their budgets and execute their GOTV visions. Select expenses include:
200 personal hotspot devices for each field organizer; 7 food trucks for coalition events; partnership
with Uber on Rides-to-the-polls program; over 200 gas cards
e Tracked expenses against budgets for records and to prevent overspending and ensure compliance
e Developed multiple budget requests, including GOTV budget, shutdown budget, staff travel budget,
DSCC budget, post-Election budget
e Managed vendors and payments process
e Developed reimbursement process and approved reimbursement requests

Leadership: Managed team and cultivated community relationships
e QOperations Team: Directly managed team of 3 (two Deputy Operations Directors and one Operations
Associate)

o Held daily team check-ins and weekly 1:1 sessions
o Balanced workloads of team to ensure even coverage of work
o Advised on operations projects and elevated concerns as needed

e Community relationships: Cultivated relationships with local political and activist organizations
o Collaborated with internal teams, HQ, DNC, DSCC, county party chairs, and other groups to

identify and resolve issues and establish efficient workflows

DC Green Bank Washington, DC
Contractor (Part time) Apr. 2020 — July 2020
e Developed and managed process for hiring first wave of leadership at start-up organization
o Developed candidate tracker and hiring process that included outcomes, review and interview
process, approval process, and selection criteria
o Identified job boards and organizations for recruiting candidates
o Drafted job descriptions for Director of Operations, Controller, General Counsel, and Chief
Investment Officer positions
o Monitored submission and screened candidates and made recommendations to CEO
o Prepared first round interview matrix with questions and developed evaluation criteria
o Drafted writing sample prompts and prepared second round interview matrix with presentation
prompts and guidelines and developed evaluation criteria
o Communicated updates and progress to candidates, CEO, and Board
o Completed reference checks for advancing candidates



o Researched, evaluated, and rolled out applicant tracking systems
o Worked with staffing agency to review, interview, and hire temporary executive assistant
m Onboarded, advised, and managed the work of the executive assistant
e Advised on administrative structure, communications and branding, and community engagement
initiatives
o Board Meetings: Managed operations for three public monthly Board Meetings from conception
to execution
m Developed taskmaster template with roles and responsibilities and tasks and deadlines
m Coordinated with CEO to develop and finalize agenda and meeting materials
m Coordinated with IT team, Legal team, and Communications consultants to make sure all
tasks before and after meetings were completed
m  Addressed technical and attendance issues during meeting
o Communications and branding:
m Reviewed press releases and budget hearing talking points
m  Advised on branding proposals submitted by communications consultants
o Community engagement: Advised on stakeholder strategy and potential contacts

Warren For President Manchester, NH; Raleigh, NC
New Hampshire Deputy Operations Director; North Carolina Operations Manager Nov. 2019 — Mar. 2020
e Supported the goals of the organization by 1) allocating resources, 2) developing operating policies and
guidelines; and 3) recruiting and training staff and volunteers

Resource allocation: Ensured field organizers had the office spaces and supplies needed to launch campaign
events and maintain an office for volunteer activities
e New Hampshire field offices:
o Worked with the Operations Director to identify, vet, and secure the 3 remaining office spaces
o Balanced budgetary constraints with leadership requests for location, size and features (such as
ADA compliance)
o Researched vacant spaces in target locations, contacted real estate agents, and tracked leads
e New Hampshire supply requests:
o Managed supply audit and request processes for existing offices
m Updated form and instructions for requesting supplies and monitored submissions
m Placed approved orders and had materials shipped directly to the field offices or
coordinated for an organizer to pick up the order from our HQ in Manchester
m Prioritized or denied certain requests and communicated appropriately to staff
o Fulfilled supply requests for events - town halls, rallies, speeches, training events, etc.
m  Worked with caterers on orders that met dietary restrictions and budget guidelines
e North Carolina supply requests:
o Developed an inventory template to track quantities of key office supplies, such as toner,
printers, stickers, etc.
o Used audit submissions to develop a plan for redistributing supplies within the state
o Developed an event supplies and budget tracker that was used to successfully execute events
with Rep. Ayanna Pressley

Operating policies and guidelines: Developed and rolled out policies and guidelines to set expectations and
direct behaviors
e New Hampshire policies and guidelines:
o Developed a checklist of key actions to take before leaving for the holidays
o Developed guidelines for staying safe during Winter months for staff and a packing list for
canvassers that were later rolled out as part of the Volunteer Welcome Packet



o  Worked with Voter Contact team to draft the Volunteer Welcome Packet, which included
information about the primary, canvassing tips and tools, and guidelines on supporter housing

Staff and Volunteer Training and Recruitment: Managed out-of-state volunteer and supporter housing
programs, and filled 800 shifts with volunteers from 25+ states and completed 300 requests for housing
e New Hampshire out-of-state volunteer program:
o Revised process, including intake forms, process documents, and training materials, and
developed a database to track the status of out-of-state volunteers and groups
o Developed process for deciding volunteer placements with approval from Organizing Director
o Worked directly with out-of-state volunteers to understand their plans and requests, such as for
transportation or supporter housing, and communicate volunteer program and expectations
o Fulfilled out-of-state volunteer requests and sent final trip details to volunteers, including
supporter housing information and Volunteer Welcome Packet
o Gathered feedback from out-of-state volunteers after volunteer shift
o Managed reassignment process for out-of-state volunteers as higher priority canvassing locations
were identified
e New Hampshire Supporter Housing Program:
o Refined and managed process for recruiting, vetting, and matching supporter housing hosts with
out-of-state volunteers
Gathered information from potential hosts about their home, availability, and other preferences
Refined and managed tracker for supporter housing hosts and matches
Identified and confirmed housing matches and communicated key information to host and guest
Thanked hosts with written thank you cards and correspondence from Senator Warren
e North Carolina support housing program:
o Managed program for vetting, approving, and matching supporter housing hosts
o Secured housing for approximately 25 organizers from South Carolina during GOTV
m Strategically assigned organizers to field offices and secured nearby supporter housing
m Drafted a background memo and schedule for each South Carolina team member along
with detailed information about their canvassing location and supporter housing host

O O O O

Other operations projects:

e New Hampshire Packetland: Worked with Operations Director to execute a centralized process for
printing, compiling, and delivering materials required to equip each staging location with the necessary
supplies, literature and printed turf packets in the final weeks of the primary

o Supported the Operations Director in developing and executing the Packetland plan
o Calculated supplies needed at each of the 54 staging locations based on their shift goals and
ordered them with enough time to assemble supplies centralizing from Manchester HQ
m Supplies included banker boxes, blue tape, staplers, power strips, flashlights, and more
m Assembled supply boxes and filled boxes with supplies, labeled, audited and packaged
boxes for delivery to staging locations
o Counted and sorted bundles of door hangers that were unique to polling locations and packaged
and delivered specific quantities to staging locations based on weekend shift goals
o Prepared back-up printed turf packets with addresses of targeted voters within a geographic area
that are used by canvassers to track their conversations with voters
m  Worked with Operations Director and leadership team to outsource 100% of turf packet
printing, instead of printing in-house
m  Managed relationships with one of the vendors (Sir Speedy) responsible for half of the
printing job, which included turf packets, scripts, sign-in sheets, and other files
m Tested the printing timeline to ensure that deadlines could be met during GOTV
m In total for GOTV, printed approximately 20,000 pages within a 48 hour turnaround
e Boxes of turf packets were audited before sealed and packaged for delivery



o Executed plan for delivering assembled supply, literature, and turf packet boxes to appropriate
staging location, using volunteer drivers, rented vans, and color coding system
o Recruited and trained volunteers and staff to support and run Packetland
e New Hampshire pledge-to-vote card mailback program:
o Researched and evaluated various mailback options from mail permits and online printing
o Recruited staff and volunteers to audit the cards for incomplete or out-of-state addresses, add
disclaimers as needed, and add the stamps
o Packaged stamped and audited postcards and prepared them for drop off at the postal office
o Developed unique process for returning postcards to students on college campus
e North Carolina GOTV program:
o Oversaw regional audit of supplies and determined which supplies needed to be redistributed
between field offices

Decided which print jobs to outsource and which to complete in-house, balancing
printing needs with budget and production timelines

o Allocated and distributed door hangers, palm cards, placards, flyers, fans, and stickers and to the
regional offices based on inventory and shift goals

Provided 3 drivers with delivery manifests with instructions for deliveries to field offices

e North Carolina field office shutdown program:
o Developed shutdown plan during GOTV with different options based on primary results
o  Worked with the senior leadership to identify Shutdown Captains and provided captains with
guidelines and a checklist for shutting down their assigned field office

Shutdown process included 1) disposing, recycling or donating all furniture and office
supplies, 2) cleaning up the office and repainting the walls as needed, 3) returning keys to
the landlord, and 4) returning the internet equipment

Led the Raleigh office shutdown and stayed in close communication with the Shutdown
Captains on their progress in the regions

Leadership

e Managed team of six for the final week before the New Hampshire primary
Cube Hydro Partners, LL.C Bethesda, MD
Special Assistant; Government Affairs and Policy Manager Jan. 2017 — Nov. 2019

e Implemented internal compliance program, including risk assessment, corporate compliance committee,
training and reporting, staffing, and efforts to develop tracking system and protocols
o Developed comprehensive risk analysis and management program implementation and regular
reports to management

Developed and executed risk assessment of company that involved interviews and tracker
of recommendations

o Implemented systems, policies, and procedures to support compliance

Drafted Compliance Dashboard of compliance events and filings that was included in
Monthly Reports and managed process for updating dashboard regularly

Developed process for reporting compliance events

Supported external audits by gathering information and tracking progress toward
implementing recommendations

Drafted annual Compliance Program annual reports for 2017 and 2018

o Compliance Committee:

Drafted minutes for monthly Compliance Committee meetings
Prepared agenda and materials for Compliance Committee meetings
Drafted Committee Charter for Compliance Committee

Tracked assignments from Compliance Committee meetings

o Fostered culture of compliance



m  Supported preparation of materials for Board Subcommittee on Compliance
m Drafted quarterly communication from CEO to all staff on compliance
m Facilitated weekly compliance working group calls and tracked assignments
o Monthly reports: Coordinated compilation, review and approval, and distribution of monthly
financial and operations reports to the Board
o Quarterly reports: Coordinated compilation, review and approval, and distribution of
comprehensive quarterly reports to the Board
o Operations compliance: Drafted tracker of compliance obligations per operating licensing and
other certifications and agreements
e Increased company visibility through public events and stakeholder and media engagement, including
overseeing budget and logistics for hydropower plant celebration attended by 100 local leaders and staff
o Led the planning and execution of travel to hydropower plants in North Carolina and other
events and meetings with economic developers and stakeholders
o Facilitated approximately 15 trips to North Carolina in 2017
o Drafted press releases and responded to reporter questions
e Advocated for renewable energy policies through outreach, public testimony, and strategic partnerships
o Created timely and targeted legislative and regulatory advocacy contributions
o Coordinated submission for FERC’s notice of public rulemaking
o Drafted background memos and presentations summarizing investment and partnership
proposals for meetings with Congressional members, federal and state officials, and conferences
Tracked regulations and policies that impacted the company and investment opportunities
Drafted Congressional letters stating position on legislation
Prepared business plan and 1-year schedule of goals and milestones for legislative strategy
Coordinated with government affairs consultants on legislative strategy
Conducted extensive research on complex energy policies
Drafted public testimony for Vice President for state legislative hearings
Gave public testimony at state legislative hearing
Summarized complex energy tax incentives, energy savings performance contracts, and other
energy and infrastructure policies and legislation
e Pursued new revenue streams (secured $375,000 in incentive payments) and efficiency solutions
o Coordinated the submissions of our applications for the annual Section 242 incentive program
m  Submissions required gathering yearly data on hydropower production, explaining
compliance with incentive program criteria, and calculating expected payment amount
Coordinated the submissions of annual reports related to previously awarded Section 1603 grant
Coordinated the submissions for USDOE’s Fish Passage funding opportunity
Reviewed requests for information for potential business development opportunities
Maintained company’s annual status in federal government’s system for award management
m Annual renewal required verification of company information and financials
e Oversaw other projects:
o Tax parcel reconciliation:
m Reviewed legal counsel reports, deeds, and county GIS websites to recreate a simple and
complete picture of company’s property tax liabilities in North Carolina
m Developed and updated trackers of tax parcel liabilities to support payment discussions
o Managed company’s website
o Supported hiring of department staff and interns

O O O O 0O o0 O O

O O © O

U.S. Department of Labor Washington, DC
Special Assistant to the Deputy Secretary (Obama Administration Appointee) Jan. 2015 — Jan. 2017
e Managed logistics of Deputy Secretary’s internal and external events, from conception to execution,;



drafted memos and remarks, and amplified appearances through press and on social media and blog
e Implemented employee engagement initiatives, including Innovation Council and DE&I training events

Representative Henry Waxman Washington, DC
Committee Intern; Staff Assistant; Legislative Correspondent Jan. 2014 — Jan. 2015

VOLUNTEER AND CIVIC ENGAGEMENT EXPERIENCE
Turn It Blue DC / Swing Left / Obama Alumni Association in DC Jan. 2017 — Apr. 2019
e Recruited and secured transport to VA and PA Congressional districts for 200 canvassers

e Filled 400 shifts and reached 15,500 doors between August 2018 and November 2018
e Filled 150 shifts for Rep. Conor Lamb and VA Delegates between February 2017 and February 2018
e Partnered with DNC, campaigns, and grassroots groups to manage resources and maximize effectiveness
e Organized phone banking sessions and small dollar fundraising events
e Communicated logistical information to volunteers and trained volunteers on canvassing best practices
e Presented accomplishments at grassroots group meetings
DC Local Ambassadors Jan. 2017 — Apr. 2019

e Managed volunteer systems, communications, and training for protests, including March for Our Lives,
Poor People’s Campaign, and Zero Hour Climate March
e Group’s work on Women’s March and other rallies featured in Washington Post and on Comedy Central

EDUCATION
Duke University Durham, NC
B.S. in Psychology; B.A. in Public Policy Studies May 2013



Conor E. Freeley

Education

TEMPLE UNIVERSITY HONORS COLLEGE, BA: POLITICAL SCIENCE & GLOBAL SECURITY, MAGNA CUM LAUDE
- Phi Beta Kappa, Pi Sigma Alpha, Dean’s List 2015-2019, Honors Program, Spring 2018 in Berlin, Germany, GPA 3.94

- President, Temple College Democrats | Co-Chair, Pi Sigma Alpha Honor Society | Dir. Gov. Affairs, Student Government
THE BOSTON LATIN SCHOOL | CLASS OF 2015 | COMPETITIVE PUBLIC EXAM SCHOOL, FOUNDED 1635

Campaign & Political Experience

CREDENTIALING MANAGER | 5911 PRESIDENTIAL INAUGURAL COMMITTEE | DEC 2020-JAN 2021

- Managed the processing and distribution of 2K+ Secret Service credentials for all inaugural staff, volunteers, and vendors

- Served as liaison between USSS and POTUS & VPOTUS family, guests, and high-profile talent to quickly process credentials
DEPUTY DIRECTOR OF OPERATIONS | BIDEN FOR PRESIDENT - WISCONSIN | JULY 2020-NOVEMBER 2020
- Oversaw all aspects of a $120K ‘Get Out the Vote’ budget and assisted in management of the larger $1.7M operating budget
- Managed working relationships with 10+ vendors across the state and country to meet the campaign’s operational needs

- Facilitated 200+ virtual principal and surrogate events, generating a best-in-the nation viewership across all platforms

- Assisted in the onboarding process of a record 200+ member campaign staff in coordination with the HR team
SPECIAL PROJECTS & OPERATIONS COORDINATOR | BIDEN FOR PRESIDENT | JANUARY 2020-JULY 2020

- Planned principal and surrogate trips in NH by drafting event memos, briefing books, and schedules; staffing as necessary

- Executed the procurement and delivery of $45K of canvassing supplies across SC, leading to a pivotal election victory

- Managed a $30K supply budget in IL and oversaw the expedited shutdown of campaign offices when remote work began

- Compiled daily press clips, facilitated virtual surrogate events, and maintained a daily regional COVID tracker while remote
CAMPAIGN MANAGER | DAN DALY FOR BOSTON CITY COUNCIL, DISTRICT 9 | AUGUST-OCTOBER 2019

- Oversaw all aspects of the campaign including a $30K budget, external communications, and field organizing efforts

- Managed the candidate daily as a bodyman, scheduler, event staffer, and driver throughout the campaign

Government & Policy Research Experience
POLICY RESEARCH ASSISTANT | PA PUBLIC POLICY DATABASE PROJECT | JANUARY 2016-MAY 2019

- Analyzed PA House/Senate legislation from 1971-present and assigned appropriate codes based on policy areas covered

MAYOR’S OFFICE INTERN | CITY OF BOSTON | JUNE-AUGUST 2017 & JUNE-AUGUST 2018

- Streamlined complicated policies and modernized departmental applications for the City’s Public Works Department

LEGISLATIVE FELLOW | DISTRICT OFFICE OF PA REPRESENTATIVE BRIAN K. SIMS | SPRING & FALL 2017

- Oversaw 5+ legislative interns and trained them in constituent services and the legislative process

Skills
- Programs: Quickbase, PIVTL, Mobilize, Zoom, Facebook Live, NGP-VAN, Stata, Google Suite, MS Office, Social Media

- Languages: Conversational German, Basic Conversational Spanish

Awards

- William C. Seyler Scholarship for exemplary service in state government, Temple’s ‘Global Scholar’ grant for studies abroad
- Senior Thesis Troubles Behind: The Case for Irish Unity chosen for Global Temple, UPenn PSA, & TURC research conferences
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summer 2010

summer 2009
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2009-2011

2003-2007

personal

DANIEL ARRIGG KOH, MBA

HQO, INC. BOSTON, MA
Chief Operating Officer

Chief Operating Officer of a technology company designed to dramatically improve the working environment.

e Oversee all aspects of the business including finance, fundraising, hiring, and communications.

e Raised over $51m, increased annual revenue from $180k to $7.6m, and grew headcount from 20 to 110.

KOH FOR CONGRESS

Congressional Candidate

Candidate in the 3™ Congressional District of Massachusetts, coming within 0.2% of the democratic nomination.

e  Crafted a strategy and message centered around fighting for the American Dream through jobs and healthcare.
e Built a grassroots campaign with thousands of volunteers, 20 paid staff and over $3 million raised.

CITY OF BOSTON BOSTON, MA

Chief of Staff

Crafted and executed Mayor Martin J. Walsh’s vision for Boston’s 4.7 million metro residents.

e  Oversaw 18,000 employees, a $3.1 billion operating budget and a $2 billion capital budget.

e Launched citywide master plan, worked with organized labor on a wide range of initiatives, and created
“CityScore,” a pioneering, award-winning data-driven performance management system for municipalities.

THE HUFFINGTON POST MEDIA GROUP NEW YORK, NY
General Manager, HuffPost Live. Previous: Chief of Staff to Arianna Huffington

Oversaw the business and editorial operations of new streaming network with 8 hours per day of original content and
100m video views per month. Managed P&L and responsible for achieving growth targets.

e Responsible for interviewing, hiring, and managing newsroom and business staff of 700.

CITY OF BOSTON BOSTON, MA

Advisor to the Mayor, Harvard Business School Leadership Fellow

e Advised and executed on a number of initiatives for Mayor Thomas M. Menino ranging from rebranding his
employment program to provide 10,000 summer jobs for Boston youth to college graduate retention strategies.

LINCOLN CENTER FOR THE PERFORMING ARTS NEW YORK, NY
Strategy and Business Development Fellow
Partnered with stakeholders across the organization to implement several business development initiatives.

MAJOR LEAGUE BASEBALL NEW YORK, NY
Labor Relations and Economics Intern
Evaluated league financials to inform the negotiation strategy for 2011 collective bargaining with the players’ union.

NEW ENGLAND PATRIOTS FOXBOROUGH, MA
Strategy and Business Development Fellow
Designed and proposed marketing and business development initiatives tailored to promote organizational growth.

BOOZ ALLEN HAMILTON WASHINGTON, DC
Consultant
Developed strategic plans and policy papers for both government and nonprofit organizations in a team environment.

HARVARD BUSINESS SCHOOL BOSTON, MA
Master of Business Administration. Elected Class President, Section E. Co-President, Volunteer Consulting Club.

HARVARD COLLEGE CAMBRIDGE, MA
Bachelor of Arts in Government. Secondary Field in Psychology. Authored honors thesis on race classification in
college admissions. Elected Vice President of the Harvard Din & Tonics (A Cappella).

“Bostonian of the Year” Honorable Mention, The Boston Globe. Forbes 30 Under 30. Boston Business Journal 40
under 40. “Next generation power player,” Boston Magazine. World Economic Forum Global Shaper; Global Future
Council on Cities and Urbanization. Conversant in Spanish. Completed 47 marathons.



DARIELY RODRIGUEZ

PERSONAL SUMMARY

Accomplished senior-level attorney experienced in managing diverse teams engaged in impact litigation
and policy advocacy matters. Deep expertise in employment discrimination, EEO and OFCCP affirmative
action compliance obligations. Excellent history of navigating complex situations and building consensus
among multiple stakeholders, including senior leadership, private sector institutions, government officials
and other coalition partners.

LEGAL EXPERIENCE

Lawyers’ Committee for Civil Rights Under Law, Washington, D.C.
Inaugural Director, Economic Justice Project, September 2016 — Present
Planning and Development

Implement short and long-term programmatic plans involving strategies for impact litigation, policy
and regulatory advocacy, and appellate advocacy. and impact litigation strategies with team input,
and under the oversight of chief counsel, to promote economic opportunity and health equity in
communities of color.

Develop annual project budgets, and currently manage a multi-year budget of approximately $1
million.

Oversee and manage various projects to ensure team is meeting goals, timelines and benchmarks for
multiple grants.

Formulate and initiate procedural changes to maximize project efficiency and effectiveness while
minimizing costs.

Supporting Executive Management

Act as advisor to chief counsel and executive director on complex and time-sensitive economic
justice and employment discrimination policy and litigation matters.

Represent executive director in external meetings, panels and briefings.

Develop written and oral congressional testimony for executive director.

Act as a liaison with civic organizations, congressional staff and federal government officials
including from the CFPB, EEOC and U.S. Department of Labor.

Serve as internal EEO Officer (2016-2018).

Operations

Interview and hire project legal and support staff.
Supervise four attorneys, a project associate, support staff and interns and foster positive work
environment by providing ongoing constructive feedback and recognition.
Administer multi-year national records assistance program connecting hundreds of people with
criminal records to pro bono legal services, stemming from $15 million settlement with Census
Bureau.
Plan and execute panels, briefings, and conferences on civil rights issues in close collaboration with
coalition partners for various stakeholders, including congressional members and staff, and advocates.
o Organized and moderated congressional briefing focused on paid leave as a racial justice
issue, attended by Congressman Steven Horsford.
o Co-hosted multi-stakeholder convening on algorithmic discrimination in hiring, which
resulted in publication of “Civil Rights Principles for Hiring Assessment Technologies,”
joined by more than 25 groups.



Advocacy

e Co-chair the Employment Task Force of the Leadership Conference on Civil and Human Rights, the
national umbrella organization of American civil rights groups.

e Engage in extensive regulatory policy advocacy on employment, consumer and healthcare
discrimination issues before the Department of Labor, EEOC, CFPB, and HHS. Lead stakeholder
coalition engagement and meetings with EEOC commissioners and DOL OFCCP Director and
officials.

o Lead advocacy challenging DOL’s national interest exemption suspending affirmative action
obligations for federal contractors responding to COVID-19, resulting in exemption not being
extended.

e Serve as plaintiff-side counsel in various impact litigation matters and help secure settlements on
behalf of workers, including a $4.9 million settlement with the City of Jacksonville, Florida to resolve
allegations of race discrimination.

o Draft or significantly contribute to various Supreme Court amicus briefs supporting issues of
employment opportunity, racial justice and LGBTQ rights, and liaise with board members to seek
approval of brief filings.

e Regularly present on racial justice issues in briefings and conferences (select speaking engagements
below — for complete list, see below on p. 4).

o Testified before U.S. Commission on Civil Rights (testimony cited in Commission’s report,
“Federal #MeToo: Examining Sexual Harassment in Government Workplaces™),

o Presented at National Organization for Women’s Racial Justice Summit and Congressional
Briefing, sponsored by U.S. Congresswoman Gwen Moore.

o Presented on disparate impact panel at 2019 Congressional Black Caucus Foundation Annual
Legislative Conference.

o Presented at Congressional briefing on the impact of COVID-19 on people with disabilities
and the need for better data collection, hosted by Consortium for Citizens with Disabilities in
partnership with Rep. Jim Langevin, Rep. Don Young, Rep. Ayanna Pressley, Senator Bob
Casey, and Senator Chris Van Hollen.

o Frequently speak with radio, television and print media (interviewed or quoted by CNBC,
Entrepreneur, Washington Post, NBC News, Bloomberg News, Los Angeles Times, Yahoo News,
Vice News, NewsOne Now, and others).

Howard University School of Law, Washington, D.C.

Adjunct Professor, Fall 2018

e Co-taught Civil Rights Litigation seminar.

e Developed course syllabus, and graded student papers and presentations.

New York Attorney General’s Office (OAG), New York, NY

Assistant Attorney General, Civil Rights Bureau November 2012 — August 2016

o Represented Attorney General in immigrants’ rights task force and civil rights conferences.
e Supervised junior attorneys and interns.

Notable matters worked on:

e $3.8 million settlement with Con Edison to resolve allegations of employment discrimination
against women in field jobs.

e $475,000 settlement with International Alliance of Theatrical & Stage Employees, Local 52,
concerning the Local’s admissions process and the exclusion of African-Americans and Latinos
from the union.

e 3$650,000 settlement with Macy’s to resolve allegations of racial profiling against Black
customers.



e $525,000 settlement with Barneys to resolve allegations of racial profiling against Black
customers.

e Settlement agreements with Kimco Realty Co., Vornado Realty Co., and Pyramid Management
Group, requiring over sixty shopping centers throughout the State of New York to become
accessible to people with disabilities.

o Settlement with Barnes & Noble on behalf of nursing mothers.

Internal EEO Committee Member, May 2014 — September 2015
Internal EEO Committee Co-Chair, September 2015 — August 2016

Appointed co-chair of internal equal employment opportunity committee tasked with investigating
discrimination complaints for statewide agency.

Conducted thorough investigations of employee complaints and oversaw investigations conducted by
seventeen committee members.

Provided regular updates to the Attorney General’s executive staff on pending investigations.
Significantly contributed to the preparation of agency-wide anti-harassment and anti-discrimination
employee and supervisor training, including revamping training materials and training a large team of
OAG trainers.

Farrell Fritz, P.C., Uniondale, NY
Associate, March 2011 — October 2012

Represented clients in labor and employment matters, including contractual disputes, collective
bargaining negotiations, wage and hour audits, and discrimination complaints before the New York
State Division of Human Rights and the EEOC.

Counseled clients regarding personnel decisions, reorganizations, performance management,
accommodation requests, and the administration of employer policies and procedures.

Prepared and negotiated employment agreements, including separation agreements, independent
contractor agreements and non-compete and non-solicitation agreements.

Jackson Lewis, LLP, Melville, NY
Associate, August 2007 — March 2011

Represented clients of all sizes and industries in U.S. Department of Labor Office of Federal Contract
Compliance Programs (OFCCP) proceedings.

Prepared and analyzed adverse impact, pay equity and utilization analyses to identify potential
barriers to equal employment opportunity and provided strategic advice to clients regarding best
practices to achieve goals.

Worked with clients to ensure recruitment, hiring, promotion, compensation, performance evaluation,
discipline, termination and other personnel practices complied with applicable laws, including federal
affirmative action regulations.

Conducted employee and supervisory workplace violence, sexual harassment and EEO training in
English and Spanish for groups of up to 150 individuals. Also trained HR personnel and executives
on affirmative action compliance obligations, including applicant tracking and diversity recruitment
efforts.

Honorable Hector E. DeSoto, New Jersey Superior Court, Civil Division, Newark, NJ
Law Clerk/Certified Mediator, September 2006 — August 2007

Reviewed pleadings, conducted legal research and summarized important facts and arguments for a
wide array of civil matters, including employment discrimination, negligence and contract disputes.
Prepared legal memoranda recommending motion dispositions.

Mediated small claims cases involving contract and landlord-tenant disputes.



BAR MEMBERSHIPS
Admitted to New York (2007), District of Columbia (2019), Southern District of New York (2019), Third
Circuit Court of Appeals (2017), Ninth Circuit Court of Appeals (2018), Supreme Court of the United
States (2017).

EDUCATION
Hofstra University Maurice A. Dean School of Law, Hempstead, NY
Juris Doctor, May 2006

Honors/Activities: NYC Bar Thurgood Marshall Fellowship; Dwight L. Greene Full-Tuition
Scholarship Recipient; LatCrit Scholar; Latino Law Students Association,
President

New York University, New York, NY
Bachelor of Arts, Concentration in Latin American/Latino Studies and Legal Studies, May 2003
Honors: Dean’s List

AWARDS AND RECOGNITIONS

e Labor and Employment Section Fellow, American Bar Association 2019-2020

e Advisory Board Member, Monroe H. Freedman Institute at Hofstra University School of Law (2018-
present)

e Profile Featured in Public Health Post, Boston University School of Public Health, March 17, 2020.

e Qutstanding Women in Law Award, Hofstra University School of Law 2018

e  Community Leadership Award, TAG (Talented and Gifted) Latino Program Association 2016

SPEAKING ENGAGEMENTS
e Succeeding Despite: How to Overcome Racial and Gender Bias in the Legal Profession, Women’s
Bar Association of D.C. (Webinar panel presentation, Nov. 18, 2020).

e Consumer rights panel, Law Firm Anti-Racism Alliance Summit (Webinar panel presentation, Oct. 8,
2020).

o Discussion on racial justice, African American Leaders in the Law program, McGwire Woods LLP
(Virtual panel presentation, Aug. 13, 2020).

e SCOTUS 2020 Reproductive Rights Rulings, Best Lawyers (Virtual panel presentation, July 2020).

e Race, artificial intelligence, and systemic inequalities, Center for Technology Innovation at
Brookings Institution (Virtual panel presentation, June 19, 2020).

o Civil Rights in the Age of Coronavirus, Monroe H. Freedman Institute for the Study of Legal Ethics at
Hofstra University School of Law (Webinar panel presentation, Apr. 16, 2020).

e Voting and Health of Populations: Celebrating the 19th Amendment Centennial, Symposium hosted

by Dean Sandro Galea of Boston University’s School of Public Health (Keynote presentation, Feb.
12, 2020).

o The Census is a civil rights issue, 2020 Census Civil Rights Summit, The Leadership Conference on
Civil and Human Rights (Panel presentation, Dec. 5, 2019)

e Women of Color in the #MeToo Era, Lawyers’ Committee for Civil Rights Under Law, (Moderator,
panel presentation, Dec. 3, 2019).



e The harm of religious exemptions and refusals, Reconciling the Right to Nondiscrimination and
Religious Freedom Workshop, invited by Dr. Ahmed Shaheed, United Nations Special Rapporteur on
Freedom of Religion or Belief (Panel presentation, Oct. 21, 2019).

e Careers in civil rights, Princeton in Washington (Panel presentation to Princeton University students,
June 17, 2019).

e Women in the Law: Obstacles Faced in the Workplace, D.C. Bar Association (Panel presentation,
Feb, 28, 2019).

e Facing the Challenge: Strengthening Federal Law and Policy, National Organization of Women
“Enough is Enough” Congressional Briefing and Summit on Sexual Harassment (Panel Presentation,
Apr. 25, 2018).

e Promoting Tolerance and Preventing Discrimination, Business Forward (Webinar presentation to
approx. 200 business leaders across the country, Sept. 20, 2018).

e Investing in People with Conviction Histories, San Francisco Human Rights Commission System
Reset convening (Keynote presentation, Jan. 25, 2018).

e Masterpiece Cakeshop v. Colorado Civil Rights Commission: A New License to Discriminate?,
Center for American Progress (Panel presentation, Nov. 16, 2017).

SELECTED SHORT ARTICLES AND OPINION PIECES

Of Course Employers Want to Talk It Out. But Workers Deserve Their Day In Court, Newsweek (Sept.
30, 2019 9:30 am), https://www.newsweek.com/course-employers-want-talk-it-out-workers-deserve-
their-day-court-opinion-1461883.

My Turn: R.l. Licensing Punishes Ex-Convicts, Providence Journal (January 17, 2019 11:00 pm),
https://www.providencejournal.com/opinion/20190117/my-turn-dariely-rodriguez-ri-licensing-punishes-
ex-convicts.

Diana Kasdan and Dariely Rodriguez, How Kavanaugh Would Put Birth Control and Reproductive
Rights At Risk: Access to contraception is essential to women’s autonomy and equality, The Lily (Sept.
5, 2018), https://www.thelily.com/how-kavanaugh-puts-birth-control-and-reproductive-rights-at-risk/.

The Masterpiece Ruling Calls for Increased Vigilance of Discrimination in the Marketplace,
SCOTUSBLOG: MASTERPIECE CAKESHOP, LTD. v. CoLO. CIVIL RIGHTS COMM’N, (June 7, 2018

9:30 am), https://www.scotusblog.com/2018/06/symposium-the-masterpiece-ruling-calls-for-increased-
vigilance-of-discrimination-in-the-marketplace/.

Lisa Cylar Barrett and Dariely Rodriguez, Insight: How Much Is Your Life Worth to a Court?,
Bloomberg Law, (April 30, 2019 4:01 am), https://news.bloomberglaw.com/us-law-week/insight-how-
much-is-your-life-worth-to-a-court.

PUBLICATIONS
Dariely Rodriguez & Hope Kwiatkowski, How Race, Ethnicity, and Gender Impact Your Life’s Worth:
Discrimination in Civil Damage Awards, Lawyers’ Comm. for Civil Rights Under Law (July 2018).

Left Behind: The Impact of the Bankruptcy Abuse Prevention and Consumer Protection Act of 2005 on
Economic, Social and Racial Justice, 18 Berkeley La Raza L.J. 65 (2007)



TESTIMONY AND PUBLIC COMMENTS

Comment on RIN 3046-4B19 in Response to EEOC’s Proposed Rulemaking to Amend the Commission’s
Procedural Rules Governing the Conciliation Process
https://lawyerscommittee.org/wp-content/uploads/2020/11/EEOC-Conciliation-November-9-2020-
Lawyers-Committee-Comments-1.pdf

Comment on RIN 3046-AB00 in Response to EEOC Proposed Rulemaking re Official Time in Federal
Sector Cases before the Commission, February 2020.
http://civilrightsdocs.info/pdf/policy/L awyers%27 Committee and Leadership Conference Final Com
ments on EEOC Official Time NPRM.pdf

Comment on Docket No. OFCCP-2019-0007 re DOL OFCCP Proposed Rulemaking re
Nondiscrimination Obligations of Federal Contractors and Subcontractors to Resolve Potential
Employment Discrimination, January 2020. https://www.regulations.gov/document?D=0OFCCP-2019-
0007-0025

Comment on Docket ID HHS-OCR-2019-0007, RIN 0945-AAl1l re HHS Proposed Rulemaking re
Nondiscrimination in Health and Health Education Programs or Activities, August 2019. https://live-
lawyers-committee-2020.pantheonsite.io/wp-content/uploads/2019/08/Lawyers-Committee-for-Civil-
Rights-Under-Law-Section-1557-Comments.pdf

Comment on Docket No. CFPB-2019-0006 re Payday, Vehicle Title, and Certain High-Cost Installment
Loans, May 2019. https://live-lawyers-committee-2020.pantheonsite.io/wp-
content/uploads/2019/05/CFPB-Payday-Lending-Rescission-Comment.pdf.

Testimony for U.S. Commission on Civil Rights Public Briefing: “Federal Me Too: Examining Sexual
Harassment in Governmen: Workplaces” (May 9, 2019).



Diana Boesch

Policy researcher with more than five years of experience and specific skills in analyzing policies and
regulations; conducting statistical analysis; writing and communicating complex ideas succinctly;
collaborating effectively with teams; and proactively managing projects. Currently working as a Policy
Analyst on the Women'’s Initiative at the Center for American Progress, specializing in women’s economic
security and work-family policies. Graduated from the Humphrey School of Public Affairs at the University
of Minnesota with a Master of Public Policy in gender policy.

POLICY WORK EXPERIENCE

Center for American Progress Washington, DC
An independent, nonpartisan, and progressive policy think tank.
Policy Analyst, Women’s Initiative November 2019 - Present

- Contributed to the team’s success in advancing progressive policies, especially during the coronavirus
crisis, by analyzing federal laws and regulations on paid leave, leading the evaluation of women'’s
employment data, conducting original quantitative research, communicating findings to a broad
audience through 8 published products, and collaborating with other CAP teams and external partners.

- Collaborated with coalition partners and helped lead and organize a working group in the Paid Leave for
All campaign to research, analyze, and generate policy ideas to improve federal paid leave legislation.

- Managed and led the writing and editing of grant proposals and reports, which helped secure funding
renewal for many Women'’s Initiative grants.

Research Associate, Women’s Initiative August - November 2019

Research Assistant, Women'’s Initiative July 2018 - August 2019

- Led the research and writing of 30 solo and co-authored products to make the case for policies to
improve women'’s economic security; supported senior staff with research, data analysis, and fact-
checking; and improved the team’s capacity by analyzing federal and state legislative proposals.

- Expanded the team’s collaboration with coalition and advocacy partners by increasing communication,
strengthening relationships, and adding administrative support.

- Provided proactive administrative support for the Vice President and Senior Fellow of the Women'’s
Initiative, successfully onboarded two new Research Assistants, and supervised an intern.

Center on Women, Gender, and Public Policy Minneapolis, MN
A research center at the University of Minnesota that conducts gender policy analysis and host public events.
Graduate Research Assistant August 2017 - May 2018

- Provided research, writing, and editing support to increase the quality and quantity of blog posts for the
Gender Policy Report, including publishing a blog post on President Trump’s nominees.

- Improved the quality and consistency of the Center’s bi-weekly newsletters to the Humphrey School of
Public Affairs community through writing, editing, and publishing.

- Laid the groundwork for a new leadership program, the Gender and Intersectional Network Series, by
researching best practices and similar programs and by helping write the program proposal.

National Partnership for Women & Families Washington, DC
A national nonprofit advocacy organization promoting workplace fairness, reproductive rights, & healthcare.
Workplace Programs Advocacy Intern May - August 2017

- Led the research and writing of a fact sheet on the opioid epidemic and paid family and medical leave.

- Expanded the Workplace team’s capacity by conducting research and analyzing reports and legislation
on paid leave, paid sick days, compensatory time, and family responsibilities discrimination laws.

- Improved the Workplace team'’s publications and presentations by reviewing and evaluating state and
federal legislation, fact-checking policies, and analyzing economic and demographic data.
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Gender Policy Report Minneapolis, MN
A project to create gender analyses of federal policy through the Center on Women, Gender, & Public Policy.
Project Assistant February - May 2017

- Provided support in developing a social media strategy for the Gender Policy Report.
- Researched, co-wrote, and edited two policy analyses for website publication.

Minnesota Coalition Against Sexual Assault Saint Paul, MN
A statewide nonprofit supporting sexual assault service organizations through resources and policy advocacy.
Public Policy Intern October 2016 - May 2017

- Conducted research and evaluation on adult and child training programs to prevent child sexual abuse,
including identifying core training components and summarized findings, to inform Erin’s Law policy
proposals within MNCASA’s working group and the Minnesota House of Representatives.

- Edited literature reviews, summarized survey responses, and created recommendations for MNCASA’s
report on children with sexual behavior problems for RALIANCE.

OTHER RELATED WORK EXPERIENCE

FSG San Francisco, CA
A mission-driven consulting firm supporting strategic social impact.
Executive Assistant March 2015 - July 2016

- Created more efficient systems for assisting two to three Managing Directors, including increasing
collaboration and communication with internal teams and external clients.
- Co-led the development and facilitation of internal discussion groups on gender for fifty employees.

Oregon United for Marriage Portland, OR
The Oregon grassroots campaign for same-sex marriage.
Finance Associate and Donor Relations January - June 2014

- Successfully managed, organized, and led a team in planning a 600-person victory party.
- Coordinated and communicated with donors through conference calls, mailings, and managing events.

EDUCATION
Humphrey School of Public Affairs, University of Minnesota Twin Cities, MN
Master of Public Policy May 2018

Gender and Public Policy concentration
- Capstone: Legislative Avenues and Considerations for Enacting Ethnic Studies Curriculum in Minnesota

Whitman College Walla Walla, WA
Bachelor of Arts May 2013
Politics major and Gender Studies minor

- Studied at the SIT Sustainable Development and Social Change program in Jaipur, India, in Spring 2012

LEADERSHIP EXPERIENCE

Union Subunit Lead June 2019 - June 2020
Center for American Progress Union, NPEU/IFPTE Local 70.

President of GSPEC May 2017 - May 2018
Gender, Sex, & Policy Event Committee (GSPEC) student organization at the Humphrey School of Public Affairs.

Master of Public Policy PASA Representative February 2017 - March 2018
Public Affairs Student Association (PASA) at the Humphrey School of Public Affairs.

Leaders of Today and Tomorrow (LOTT) Fellow January - April 2017
A professional development program for young women in Minnesota.



EDWARD EDNEY, J.D.

PROFESSIONAL EXPERIENCE

City of Chicago- Office of the Mayor, Federal Affairs

Legislative Counsel ~Washington, D.C. June 2020 -Present

e Manage the city’s federal legislative agenda, developing and executing strategies for the Mayor and city
departments to engage Congress and the Executive Branch and advance city projects and priorities.

o Analyze and track federal legislation and regulations.

o Advise and brief the Mayor and senior-level staff on federal legislation and regulations. Principal federal policy
advisor on labor, education, public safety, housing, and community development issues.

e Coordinate and prepare congressional briefings for the Mayor and city departments, facilitating over 24
briefings since June 2020 with the Chicago congressional delegation and the White House.

e Manage congressional requests for information, responding to over 50 inquiries since June 2020.

¢ Principal staff advisor for the Mayor’s working group on police reform and racial justice. Aided the working
group in drafting its 40-page policy report for improving community policing and addressing structural racism
within law enforcement.

¢ Drafted and shepherded the Mayor’s five congressional requests since June 2020 calling for more direct aid for
the city to address the COVID-19 pandemic.

¢ Drafted and shepherded the Mayor’s 4-page letter to President Trump, objecting to his administration’s plans to
deploy hundreds of federal agents to the city in an effort to combat crime and violence.

o Conducted a virtual legislative briefing for city council on the latest federal COVID stimulus package passed in
December 2020.

e Led the Mayor’s policy team in developing and drafting the city’s federal legislative priorities for 2021.

Office of Senator Tammy Duckworth (D-Illinois), U.S. Senate

Legislative Assistant —Washington, D.C. November 2017-May 2020

e Principal policy advisor for the judiciary, education, and national service legislative portfolios.

e Managed judicial nominations, vetting over 150 nominees, drafting over 150 floor vote recommendations, and
aiding the Senator in reviewing more than 60 candidates for judicial vacancies in Illinois.

o Developed, drafted, and introduced five bills, including the Police Training and Independent Review Act, which
was adopted into the comprehensive police reform legislation that passed the House in June 2020.

¢ Regularly drafted briefing memoranda, talking points, floor remarks, and oversight requests as needed to
advance the Senator’s priorities.

o Supervised and managed a staff of two legislative correspondents and one legal intern.

¢ Frequently met and managed relationships with constituents and stakeholders.

o Secured directive in the FY19 Labor-HHS Appropriations bill, requiring the Department of Labor to enhance
career technical education opportunities for students in urban and rural communities.

o Secured $34.9 million increase in FY18 omnibus package for the Department of Education student parent
childcare program.

¢ Organized community roundtable discussion on gun violence prevention and trauma led by the Senator and
Congressman Bobby Rush and attended by over 40 community advocates and stakeholders.

e Led press team in drafting the Senator’s floor speech, calling on the Senate to reject the confirmation of Judge
Brett Kavanaugh to the U.S. Supreme Court.

¢ Advised the Senator on the impeachment trial proceedings of Donald J. Trump.



Office of Congresswoman Marcy Kaptur (D-Ohio 9™), U.S. House of Representatives

Legislative Assistant —Washington, D.C. April 2015-November 2017

¢ Principal policy advisor for the financial services, housing, and agriculture legislative portfolios.

e Managed the Congresswoman’s legislative agenda for the House Appropriations Subcommittees on
Agriculture, Financial Services and General Government; Transportation, Housing and Urban Development.

o Shepherded legislative priorities through the Appropriations Committee markups and House floor proceedings.

¢ Regularly drafted floor speeches, briefing memoranda, and oversight letters as required.

¢ Frequently met and managed relationships with constituents and stakeholders.

o Developed, drafted, and introduced three bills, including the Urban Agriculture Production Act, a bipartisan bill
to bolster nutritional and farmers’ market programs and help create the next generation of local, urban farmers.

e Secured congressional authorization for $95 million appropriation to renovate the 9™ congressional district’s
federal courthouse.

¢ Played principal role in the removal of policy riders from 3 appropriations bills to block contract protections for
small poultry and livestock farmers.

o Developed and drafted a policy report on piloting a federal housing program to transition federal student loan
debt into first-time homeownership opportunities.

Committee on the Judiciary, U.S. House of Representatives

Democratic Legal Fellow —Washington, D.C. January 2014 —May 2014
¢ Researched and analyzed case law related to civil rights bills and policy issues that came before the committee.
o Prepared legal briefing memoranda and Member statements for committee hearings and markups.

o Helped develop and draft legislation to restore the voting rights of ex-felons.

o Drafted the committee’s dissenting views on the No Taxpayer Funding for Abortion Act.

Office of Senator Tammy Baldwin (D-Wisconsin), U.S. Senate

Staff Assistant —Washington, D.C March 2013 —September 2013
¢ Drafted constituent correspondence and briefing memos for judiciary legislative staff.

o Tracked and documented constituent opinions and comments on policy issues debated in the Senate.

o Administered staff-led tours of the Capitol for constituents and other guests.

¢ Helped manage front office by handling incoming calls, visitor greetings, and staff appointments.

OFA-the Campaign to Re-Elect President Barack Obama, Madison, WI

Deputy Voter Protection Director —Madison, Wisconsin September 2012 —November 2012
¢ Developed and implemented voter prot